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	 Although the quantitative environmental impact of this initiative may be relatively modest 
compared to other environmental programs, the Company places importance on its consistent and 
ongoing implementation as part of fostering a sustainability mindset and promoting responsible 
resource utilization at the organisational level.

3.4 Social Sustainability Management (Social)

	 The Company’s social initiatives are aligned with the direction of Maybank Group in promoting access 
to financial services, enhancing financial literacy, and creating long-term positive social impact.

	 The Company places strong emphasis on responsible financial and investment education, employee 
engagement, support for youth, communities, and vulnerable groups, as well as fostering a corporate 
culture that recognises sustainability and social responsibility as integral components of its operations.

	 3.4.1	 Policy and Framework for Social Sustainability
	 The Company has established policies and operational guidelines aimed at generating sustainable 
positive social impact through its core business activities and active engagement with employees and 
relevant stakeholders. Key focus areas include:

• Promoting equal access to financial and investment services (Financial Inclusion and Investor 
Education);

• Enhancing responsible investing literacy to support prudent and informed investment decision-
making;

• Developing the capabilities of youth and the general public through various financial and 
investment education initiatives; and

• Encouraging ESG awareness and employee participation in social initiatives and knowledge-
sharing beyond the organisation.

	 (The implementation of these policies is described in Section 3.4.2.)

	 3.4.2	 Activities to Promote Social Sustainability
	 Under the aforementioned policy and framework, the Company has continuously undertaken initiatives 
to enhance access to financial knowledge, promote responsible investment practices, and encourage 
employee engagement, with the objective of generating long-term positive social impact across diverse 
target groups.
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(1)	 Strengthening Internal Communication and Engagement
	 The Company regularly communicates sustainability-related matters internally through 
electronic newsletters and digital communication channels to enhance employees’ knowledge, 
understanding, and participation in social and environmental initiatives. These efforts aim to cultivate 
a culture of responsibility and sustainability as an integral part of the Company’s organizational 
values.

	 Supporting Information on Social Performance
	 •	 ESG-related communications covered all employees, totaling more than 700 personnel.
	 •	 Qualitative outcome: Enhanced employee awareness and engagement in sustainability-
		  related matters.

(2)	 Promoting Financial Literacy and Access to Investment
	 The Company organises educational initiatives and platforms to promote responsible financial 
and investment knowledge among customers, investors, and the general public. These initiatives are 
designed to support informed investment decision-making and foster equal access to investment 
opportunities, covering audiences ranging from novice investors to experienced market participants.

	 Such initiatives are conducted through both online and offline channels, including the “Tiger 
Talk” programme on Facebook, the “Friday Invades the Tiger’s Den” program on TikTok, and the Jump 
Start Academy program, which provides investment education to employees of external organisations. 
These efforts aim to continuously enhance the financial literacy of the Thai public.

	 Supporting Information on Financial Literacy and Investment Access Initiatives
	 •	 Number of financial literacy activities conducted in 2025: 5 sessions
	 •	 Approximate number of participants (customers / general public): 1,200 persons
	 •	 Qualitative outcome: Increased awareness of responsible investment practices and 
		  supported prudent investment decision-making.

Example of “CATCH UP” – Internal ESG Communication Initiative
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Photos of Financial Literacy Activities for Customers, 
Investors, and the General Public

The “Tiger Talk” program provides live broadcasts of 
domestic and international investment insights via 
Facebook, delivered by the Company’s research analysts
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(3)	 Enhancing Financial Capability among Youth and the Education Sector
	 The Company supports financial and investment education for youth and students through 
collaborative programmes with educational institutions and regional initiatives. These efforts aim to 
strengthen financial skills, raise awareness, and prepare young individuals for responsible investment 
practices in the future.
	 Youth Development Initiatives:

	 1)	 	 Financial Literacy to Young Investors Programme
	 The Company provided financial planning and investment education to students and young 
individuals to equip youth with essential financial knowledge and investment fundamentals to 
prepare them for future under the Financial Literacy to Young Investors Programme, which forms part 
of the Cahaya Kasih – Maybank Volunteerism Program 2025. Activities were conducted at Bangkok 
University, University of the Thai Chamber of Commerce, and King Mongkut’s Institute of Technology 
Ladkrabang.

	 2)		 “Computers for Thai Children: Caring About Finance” Project
	 In 2025, the Company participated in the “Computers for Thai Children: Caring About Finance” 
project, organised by the Stock Exchange of Thailand in collaboration with capital market participants 
and The Equitable Education Fund (EEF), Thailand. The Company donated 20 computers to support 
schools in remote areas, enabling access to technology and financial literacy knowledge. This initiative 
contributes tangibly to enhancing both digital skills and financial management capabilities among 
youth.  

	 3)		 Cashville Kidz Programme
	 The Cashville Kidz programme is a financial literacy initiative designed to cultivate positive 
financial management habits among future young leaders aged 9–12 years. The program has been 
implemented across the ASEAN region, with more than 370,000 students participating to date. For its 
second implementation in Thailand, the programme was conducted in 15 schools, reaching more 
than 1,600 students.

The “Friday Invades the Tiger’s Den” programme provides investment education tailored for new-generation investors through TikTok platform.
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	 4)		 eMpowering Youths Across ASEAN (eYAA) Programme: Cohort 5 – 2025
	 The eYAA Programme has generated positive impact for nearly 60,562 community members 
through the engagement of 293 youth volunteers and 25 civil society organisations (CSOs) and/or 
social enterprises (SEs) since 2018.

	 On 21 July 2025, the ASEAN Foundation and Maybank Foundation officially launched the Regional 
Capacity Building Workshop under the eMpowering Youths Across ASEAN (eYAA) Programme: Cohort 
5. The five-day workshop was held at Chulalongkorn University. The programme aims to strengthen 
and inspire youths across the ASEAN region as key drivers in supporting sustainable development, 
in line with the ASEAN Socio-Cultural Community Blueprint 2025, which envisions a more inclusive, 
sustainable, and resilient society.

	 Supporting Information on Youth and Education Development Initiatives
	 The Company’s initiatives encompass both programs directly implemented by the Company 
and participation in group-level and regional programs. Key performance highlights are summarised 
as follows:

	 Directly Implemented Activities by the Company:
•	 Number of financial literacy activities conducted in 2025: 5 sessions
•	 Number of youth and students directly participating: approximately 452 persons

	 Participation in Group-Level and Regional Initiatives
•	 Participation in the Cashville Kidz program, reaching more than 1,600 students in Thailand
•	 Support for the eMpowering Youths Across ASEAN (eYAA) Programme, which has 

generated impact for more than 60,562 community beneficiaries across the ASEAN region 
(programme-level data)

	 Support for Learning Infrastructure
•	 Donation of 20 computers under the “Computers for Thai Children: Caring About Finance” 

project to expand access to financial literacy education in remote areas

	 Qualitative Outcomes
•	 Enhanced access to financial literacy across diverse youth segments.
•	 Supported the development of both financial and digital skills in an integrated manner.

Strengthened preparedness for responsible investment participation in the future.

Financial Literacy to Young Investors Programme as part of
Cahaya Kasih – Maybank Volunteerism Program 2025
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	 Employee Engagement in Delivering Social Value
	 The Company encourages employee participation in knowledge-sharing and social initiatives 
by leveraging its expertise in finance and investment as a mechanism to generate positive social 
impact. This approach also fosters a corporate culture that emphasizes social responsibility and 
sustainability as integral organizational values.

	 Throughout 2025, the Company’s employees served as speakers and knowledge contributors in 
financial and investment-related activities in collaboration with external organizations, including the 
Stock Exchange of Thailand, the Thailand Value Investor Association, and various regional educational 
forums.

“Computers for Thai Children: 
Caring About Finance” Project

Cashville Kidz Program 2025

eMpowering Youths Across ASEAN (eYAA) Programme – Cohort 5 (2025)
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	 Supporting Vulnerable Groups and Creating Social Opportunities
	 The Company recognises its role in supporting vulnerable groups and the underprivileged in 
society alongside its core business operations. Our approach focuses on providing assistance that 
aligns with the Company's context and resources, aiming to both alleviate immediate impacts and 
support long-term opportunity creation.

	 Support for the Social Innovation Foundation
	 In 2025, the Company contributed financial support to the Social Innovation Foundation, an 
organisation dedicated to enhancing the quality of life and creating economic opportunities for 
persons with disabilities. This contribution reflects the Company’s commitment to promoting social 
equality and the principle of "leaving no one behind."

	 Relief Efforts for Flood Victims in Southern Thailand
	 In response to the severe flooding in Southern Thailand in November 2025, the Company initiated 
an internal fundraising campaign. With the active cooperation of our employees, donations of funds 
and essential supplies were collected to provide urgent relief and support post-disaster recovery. 
Through this initiative, the Company assisted 19 affected individuals, raising a total of THB 97,470. 
These funds were utilised to meet basic needs and appropriately restore the quality of life for those 
impacted.

Ms. Nabhat Bhattaranit and Mr. Chanchai Pantathanakij, served as guest speakers for the Stock Exchange of Thailand 
(SET) at “SET in the City” and “SET Roadshows”

Mr. Kitichan Sirisukarcha shared his investment insights 
and perspectives on "SET Zoom In,"  

hosted by the Stock Exchange of Thailand (SET).

Ms. Thanatcha Chetchotisak served as a guest speaker 
at the "Thai VI Going Global" seminar, organized by 

the Thai Value Investor Association.
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	 The Board of Directors of Maybank Securities (Thailand) Plc. has long put emphasis on good 
corporate governance. The Board of Directors believes that good corporate governance would help to 
prevent potential serious damages caused by the lack of a good internal control system. Good corporate 
governance also plays an important role in enhancing management efficiency and improving the utilization 
of resources. This will lead to sustainable growth for the Company and create value for all shareholders 
and stakeholders. 

	 Board of Directors
	 The Board of Directors as establishing leadership role and responsibilities consists of the Directors 
with knowledge, skill and experience in the business. They are responsible for setting company’s policy, 
vision, strategy, goals, mission, business plan, measures, monitoring operating results and budget of the 
Company, and supervise Executive Committee to operate in accordance with the policy with efficiency 
and effectiveness under the framework of laws, objectives, regulations and resolutions of the shareholders' 
meeting with responsibility, honesty and under the code of conduct but also include driving business 
adaptation to maximize profit and create maximum security to its shareholders.

Scope of Power and Duties of the Board of Directors

1.	 The Board of Directors is responsible for considering and approving important matters regarding the 
Company's operations, such as setting vision, mission, strategies, financial targets, risks, plans and 
budgets, as well as supervising and overseeing the management to operate in accordance with the 
policies and plans set out efficiently and effectively in order to increase sustainable economic value 
for the Company and shareholders, as well as the benefits of all parties involved.

2.	 To set goals, guidelines, policies, operating plans and budget of the Company, control and supervise 
the administration of the Executive Committee to ensure the management has performed competently 
and in compliance with the policies prescribed in an efficient manner. Exceptions to this are 
transactions such as increase/decrease of capital, issuance of debentures, selling or transferring 
the business of the Company in whole or in major part, buying or taking control of other companies, 
amending the memorandum of association or articles of association, and giving benefits to directors. 
In such matters, the Board of Directors needs to obtain approval from a shareholders meeting prior 
to carrying out such transactions.

3.	 To communicate the Company's strategies, goals and performance results to directors, executives 
and employees to be aware and understand throughout the organization by arranging the meetings 
with the executives through the board of directors' meeting, so that they can be conveyed to the 
various departments under their supervision. In addition, there is communication through internal 
communication systems such as the Intranet system, sending electronic mail (E-mail), etc.

4.	 The Board of Directors has established the Company's corporate governance policy in writing and 
approved it. From monitoring the implementation of the policy, it was found that the Company has 
complied with the principles of good corporate governance.

5.	 The Board of Directors has determined that a written code of conduct be developed for all directors, 
executives and employees understanding the ethical standards that the Company uses in its business 
operations, and that compliance with the code of conduct is monitored (as shown on the Company’s 
website under the topic of Good Corporate Governance).

6.	 Good Corporate Governance Report (CG Code) 

PART 2  Corporate Governance
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6.	 Anti-Corruption Policy
	 The Board of Directors has stipulated the Anti-Corruption Policy with an aim to counter all types of 
corruption (Zero Tolerance Policy), including the banning of bribery for the business interests. The Company 
has a process to evaluate the potential risk of corruption that may arise from the operation of its business 
(RSCA: Risk Control Self-Assessment) as well as a guideline set for monitoring and control to prevent and 
pursue the risk of fraud and potential corruption risk. The Company’s Internal Audit Department will serve 
to monitor and evaluate an effectiveness of the implementation of Anti-Corruption Policy as well as to 
report the evaluation result to the Board of Directors. 

	 The Company provides annual Anti-Corruption training programme and knowledge assessments 
through an E-learning system for the Board of Directors, executives, and all levels of employees. This initiative 
ensures a comprehensive understanding of and strict adherence to the Company’s Anti-Corruption policies 
and guidelines. To successfully pass the assessment, participants are required to achieve a minimum score 
of 80%. In 2025, the training and assessment were successfully completed by 6 members of the Board of 
Directors and a total of 753 executives and employees across all levels.

7.	 Whistle Blowing
	 The Company provides a channel for the stakeholders to place queries or file a complaint by appointing 
the department which independent in its operation to examine the adequacy and appropriateness of the 
facts in order to ensure that the complaints are handled with transparent and fair manner and to protect 
the informant or petitioner with fairness. (Please refer to the Company’s Whistle Blowing Policy which is 
provided separately from this policy.) Channels for whistle blowing and complaints filing. The stakeholders 
can file a complaint against an action of direct or indirect fraudulent or corruption via channel as stated 
in this policy. The informant must provide the detail of compliant or trace and evidence or any support 
information as well as the name, address and contact number and submit all the details via following 
channels;

	 Maybank Group Channel

Channels Details

E-mail mibgwhistleblowing@maybank.com

Letter Maybank Investment Banking Group (MIBG),
P.O Box 10060, GPO Kuala Lumpur
50740 Kuala Lumpur

	 MSTH Channel*

Channels Details

E-mail MST.Whistleblowing@maybank.com

Letter Maybank Securities (Thailand) Public Company Limited
Attn. to : Head of Compliance Department
The Offices at Central World
20th-21st Floor, 999/9 Rama 1 Road, Pathumwan, Bangkok 10330

Remarks: This channel reflects about  fiduciary duties of directors specified by Public Limited Company Act B.E. 
2535, and Securities and Exchange Act, B.E. 2535, Article 89/7-89/10.
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	 All stakeholders, including shareholders, clients, competitors, creditors, government agencies, 
community and employees of the Company have the right to file a complaint or report against an 
action of fraudulent or corruption via the provided channels. The information will be kept with the highest 
confidentiality.

	 In addition to the above channels, the stakeholders can also contact or file a complaint directly to 
the Board of Directors in written and submit the letter to the Company via mail box or Company’s website.

Safeguards

Provided Company’s safeguard for whistleblowers as follows:-

	 (1)		 Committed to protect any Employee who has made a disclosure on wrongdoings involving 
			   other Employees. 
	 (2)	 in raising a concern, the Whistleblower shall not be subjected to any discrimination or 
			   unfair treatment.
	 (3)	 If the Whistleblower believes that he/she has been subjected to discrimination, retaliation, 
	 	 	 threats or harassment for making the disclosure, he/she may highlight the matter to the 
			   Designated Recipient.
	 (4)	 The Company shall ensure details of the Whistleblower and all relevant matters pertaining 
	 	 	 to the report would be kept confidential so long as permitted by the relevant laws. 

Provided Company’s safeguard on filing complaint as follows.

	 (1)	check evidence and related compliant documents from the Recipient 
	 (2)	 propose to the Audit Committee for consideration on fact. 
	 (3)	 provide additional investigate on violations the rules, process, fraud or corruption or 
			   disciplinary action for employees.
	 (4)	 report to Audit Committee of Maybank Group.

	 (Conflict of Interest, Preventive Policy regarding use of Confidential Information and Anti-Corruption 
Policy are shown in the Good Corporate Governance Page 106)

Business Ethics

	 As the Board of Directors focuses on “Good Corporate Governance”, Maybank continues to emphasize 
the importance of transparency, integrity and accountability in all its processes and endeavours. Ethics 
have always played a large role in the history of the Company. 

	 Ethic are a key part of our good governance policy. The Board of Directors has set up operational 
guidelines for employees at all levels to acknowledge this component of our good governance policy.

The purpose of the Code is to:

•	 Uphold the good name of the Maybank Group and to maintain public confidence in the 
Organization.

•	 Maintain public confidence in the security and integrity of the banking system;
•	 Maintain an impartial and unbiased relationship between the Maybank Group and its customers; 

and
•	 Uphold the high standards of personal integrity and professionalism of the Maybank Group staff.
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Coverage of the Code

1.	 Conflict of Interest
2.	 Misuse of Position
3.	 Misuse of Information
4.	 Integrity and Accuracy of Records/Transactions
5.	 Fair and Equitable Treatment
6.	 Relationship with Customers
7.	 Confidentiality
8.	 Making Public Statements
9.	 Social Media Usage
10.	 Integrity of the Banking System
11.	 Required Knowledge and Compliance
12.	 Pecuniary Embarrassment
13.	 Avenue to Express Viewpoint or Complaint
14.	 Prohibited Conduct of Person in Possession of Inside Information
15.	 Money Laundering and Terrorism Financing
16.	 Computer Crimes
17.	 Sexual Harassment
18.	 Dress Code

	 The Important Change and Development of Policy Guideline and Corporate Governance System 
from previous year 

	 The Board of Directors has emphasized on good corporate governance. The Good Corporate 
Governance Committee was established to determine and specify monitoring and evaluation guidelines 
since 2018 onwards and to promote implementation of, and compliance with CG Code and adopted into 
good corporate governance policies. For the CG Code can be classified into 8 principles as follows:

CG Code CG Principles

Principle 1 Establish Clear Leadership Role and 
Responsibilities of the Board

(5) Responsibilities of the Board of Direc-
tors

Principle 2 Define Objectives that Promote 
Sustainable Value Creation

(5) Responsibilities of the Board of Direc-
tors

Principle 3 Strengthen Board Effectiveness (5) Responsibilities of the Board of Direc-
tors

Principle 4 Ensure Effective CEO and People 
Management

(3) Roles of Stakeholders

Principle 5 Nurture Innovation and Responsible 
Business

(3) Roles of Stakeholders

Principle 6 Strengthen Effective Risk Management 
and Internal Control

(3) Roles of Stakeholders

Principle 7 Ensure Disclosure and Financial Integrity (4) Disclosure and Transparency

Principle 8 Ensure Engagement and 
Communication with Shareholders

(1)
(2)

Shareholders’ Rights 
Equal Treatment to Shareholders
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	 To be in compliance with good corporate governance (CG Code) as mentioned, the Company has 
established the CG Policy. The Policy has been approved by the Board of Directors and communicated 
to all employees throughout the Company.  There is also a channel which the Company can provide 
information regarding good corporate governance to all employees via Company’s Intranet.

	 The Company has disseminated its good corporate governance policies via its website to show its 
intent to operate under the good corporate governance practices to ensure its operation transparency. 
Employees are given a written good corporate governance manual and urged to work ethically and be in 
compliance with good corporate governance policies.

	 To ensure that all employees understand the rules, regulation, code of business conduct, and do the 
right thing right. The company had conducted to all employees to do the rules and regulations testing on 
company’s intranet and had evaluated the level of understanding of employees from the testing results to 
improve the communication to employees to understand and aware of their role in promoting corporate 
governance. In addition to employees shall do the rules testing as a part of key performance indicators 
(KPI) and the employees who had joined to work during the year, they shall do the rules testing which is 
considered to be a part of the performance evaluation. The company also encourages employees to 
aware the compliance culture which is the key performance indicators (KPI).

	 In the Year 2025, compliance with good corporate governance policies was evaluated. The results of 
evaluation indicate that the Company was in compliance with most of the specified guidelines and policies 
in which all directors of the Company attended the Annual Shareholder Meeting and Extraordinary General 
Meeting of Shareholders including Chairman of the Board of Directors, Chief Executive Officer, Chairman 
of Audit Committee, Chairman of Nomination and Remuneration Committee and Chairman of Corporate 
Governance Committee.

	 For the Year 2025, Company was rated the evaluation point of corporate governance with “5-Star” in 
this regard, the Company was given “excellent score” for the Rights of Shareholders, Roles of Stakeholders, 
Equitable Treatment of Shareholders, Disclosure and Transparency, Responsibilities of Board of Directors 
and.  The Company shall improve and disclose of information as derived from the suggestion in accordance 
with corporate governance guidance / corporate governance code (CG Code) by The Securities and 
Exchange Commission, Thailand.
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Composition of the Board of Directors

1.   As at 31 December 2025, the Board of Directors has 6 members comprising of:
	 •	 2 executive directors
	 •	 4 non-executive directors (all are independent directors.)

	 1.	 The Company has long realized the importance of the appropriate composition of the Board 
of Directors, and nominates its directors in such a manner that there is a balance of power between 
executive and non-executive directors. The composition of the Board of Directors is such that independent 
directors will work together with directors who represent the major shareholders and executive directors. 
The number of independent directors accounts for more than one-third of the total number of directors, 
thus being in line with the CG Code as prescribed by the SEC and corporate good governance principle by 
the SET. The Chairman is also an independent director. Regarding to the number of non-executive directors 
(4 persons) who all are independent directors in order to be independently expressing their opinion and 
make check & balance decisions from the executive directors, and the Board of Directors can perform 
their duties effectively.

	 2.	 The Board of Directors recognizes the benefits of diversity on the board which is the key factor 
in increasing the efficiency in making decision of the Board. The diversity of The Board of Directors consists 
of experts in many fields who Possess a variety of knowledge, capability, professional experience, business 
moral and loyalty. They are willing to dedicate themselves to the good of the Company.

	 3.	 Independent Directors shall serve a term of three years per tenure. In accordance with the 
Company’s policy, Independent Directors may serve for a maximum of three consecutive terms, or a total 
of no more than nine years. Exceptions may be granted if the shareholders or the Board of Directors deem it 
necessary for certain directors, whose roles or expertise are vital to the Company, to continue their service 
as appropriate. This policy is explicitly stated in the Company’s Good Corporate Governance Policy. 

	 As of December 31, 2025, none of the Company’s Independent Directors have exceeded the nine-year 
tenure limit, with all four Independent Directors currently serving within the prescribed period. Furthermore, 
since 2018, the Company has conducted annual reviews of its Corporate Governance Policy, and in 2025, 
these policies continued to be implemented and practiced consistently and appropriately.

	 4.	 The Board of Directors have specified qualifications of “Independent Directors” that are in line 
with new rules and stricter that those required by the SEC and the SET. They are as follows:

•	 Holding shares of not more than 0.5% of all voting rights of the Company, any companies in the 
Maybank Group or its associated companies;

•	 Not being a member of management, employee, staff member or advisor who receives a regular 
compensation from the Company, or controlling person of the Company, any company in the 
Maybank Group and its associated companies, or person with potential conflict of interest for at 
least one year prior to nomination;

•	 Having no business relationship or direct or indirect potential conflict of interest in terms of financial 
and general management of the Company, any company in the Maybank Group, its associated 
companies and other persons with potential conflict of interest that may interrupt his independent 
discretion or opinion on the Company’s operations; 
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•	 Not being a person who has any legal registered relationship in the form of close relatives, major 
shareholders or controlling person of the Company, any company in the Maybank Group, its 
associated companies, persons with potential conflict of interest, or persons who are nominated 
to take care of the interest of major shareholders.

	 5.	 No directors of the Company can hold a directorship in more than 5 other listed companies 
including its affiliates which may be unlisted. In case it is necessary for any director of the Company to 
hold a directorship in more than 5 other listed companies, he must obtain approval from the Board of 
Directors beforehand. Details regarding holding directorships of directors are disclosed in the topic “the 
Board of Directors and Management Structure”. For 2025, no directors of the Company held directorships 
in more than 5 other listed companies including its affiliates which may be unlisted. There has been a 
separation of the position between the Chairman and the Chief Executive Officer to create a check and 
balance mechanism, so that no one has absolute power. The Company has clearly specified roles, powers 
and duties of each person; the Chairman shall be an independent director and the leader in policy and 
corporate governance, and the Chief Executive Officer shall be the leader in corporate and business 
management.

	 6.	 In case of an expiry in terms for holding office of any director, the Company allows minority 
shareholders to propose name(s) or person(s) to be nominated as a director (s), provided that such 
person(s) has the qualifications in line with the Company’s rules. When complete information about the 
person(s) proposed to be the Company’s director(s) is obtained, the Nomination Committee will consider 
their qualifications prior to proposing at the shareholders’ meeting for nomination. For the Year 2025, 
no minority shareholders had proposed the name(s) of person(s) to be nominated as the Company’s 
director(s).

	 7.	 The Company has announced Code of Ethics and Conducts Policy as a guideline for all 
employees. 

	 8.	 The Company has set a policy for position taking at other companies for CEO that it is required 
an approval from the Board of Directors in any case.

Approval authority to execute in any transaction

	 1.	 The Company has prescribed the approval authority to execute in any transactions of the 
company in accordance with the credit line which can be divided into tier, in order to prevent for any 
person shall have the authority to execute in any transactions which is led to create risk for the company, 
in addition, such    authority has given approval from the Board of Directors and shall review upon regular 
basis.

	 2.	 The Board of directors serves to define the vision and mission of the company, in order for the 
executives and employees to have same goal and intended to operate in the same direction. In year 2025, 
the Board of directors has reconsidered and approved the vision, mission, strategy, goals and direction 
of the company's business, including a review of major policies, with appropriate and consistent business 
according to the principles of corporate governance, such as policy, governance, etc.

	 3.	 The Board of directors has monitored the company's strategy to bring to the meeting of the 
Board of Directors on a quarterly basis. The Committee monitors the implementation of management by 
reporting the results of operations and prospects, particularly on the part of financial goals and plan tasks 
to follow defined strategies.
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	 As at December 31, 2025, the Company’s Board of Directors comprised of 6 directors as follows:

No. Name Title

1. Dr. Areepong Bhoocha-oom1 -	 Chairman of the Board of Directors
-	 Independent Director
-	 Chairman of the Corporate Governance Committee

2. Mr. Hans Johan Patrik Sandin -	 Independent Director
-	 Chairman of the Audit Committee
-	 Member of the Nomination and Remuneration Committee
-	 Member of the Corporate Governance Committee
-	 Member of the Credit Underwriting Review Committee

3. Mr. Ricardo Nicanor Jacinto -	 Independent Director  
-	 Chairman of the Nomination and Remuneration Committee
-	 Member of the Audit Committee 
-	 Member of the Corporate Governance Committee  
-	 Member of the Credit Underwriting Review Committee

4. Mr. Manpong Senanarong
(Appointed on April 9, 2025 in replacement of 
Ms. Sopawadee Lertmanaschai)2 

-	 Independent Director  
-	 Member of the Audit Committee 
-	 Member of the Corporate Governance Committee 

5. Mr. Oh Lau Chong Jin -	 Executive Director  
-	 Chairman of the Credit Underwriting Review Committee
-	 Member of the Nomination and Remuneration Committee 
-	 Member of the Corporate Governance Committee 

6. Mr. Arapat Sangkharat -	 Executive Director and CEO 
-	 Member of the Corporate Governance Committee  
-	 Member of the Credit Underwriting Review Committee

	 Remark
1.	 Dr. Areepong Bhoocha-oom served as Member of the Audit Committee and Member of Nomination and 

Remuneration Committee from January 1 to October 21, 2025, in compliance with Maybank Group’s Policy 
which stipulates that the Chairman of the Board of Directors must not serve as Chairman or member of the 
Audit Committee and other sub-committees to ensure independent of Board deliberations.

This reason, Dr. Areepong Bhoocha-oom then intended to step down as a Member of the Audit Committee 
and Member of the Nomination and Remuneration Committee with effective on December 31, 2026 onwards, 
but still remain as Chairman of the Corporate Governance Committee until completion of his tenure.

2.	 Ms. Sopawadee Lertmanaschai served as Independent Director, Chairman of the Audit Committee, Chairman 
of the Nomination and Remuneration Committee, and Member of the Corporate Governance Committee from 
January 1 to April 9, 2025, upon completing the maximum 9-year tenure for Independent Directors.

	 The Board of Directors has appointed Company Secretary whose duties and responsibilities are 
as stipulated in the Securities and Exchange Act (No. 5) B.E. 2559, an amendment of the Securities and 
Exchange Act B.E. 2535. 

	 Mr. Yuttana Suwanpradit has been appointed as Company Secretary of the Company. He has working 
experience in company secretarial from listed company and has attended and passed the Company 
Secretary Program Batch 97 from the Thai Institute of Directors Association.



091Maybank Securities (Thailand) Public Company Limited

Authorized Directors who can sign on behalf of the Company

	 The Authorized directors who can sign on behalf of the Company are Mr. Oh Lau Chong Jin and 
Mr. Arapat Sangkharat, jointly sign with the Company’s seal affixed.

Scope of Power and Duties of the Board of Directors

	 1.	 To manage the Company’s operations to ensure compliance with the objectives and articles 
of association of the Company and resolutions of the Company’s meeting of shareholders with honesty 
and due care for the interests of the Company.

	 2.	 To set goals, guidelines, policies, operating plans and budget of the Company, control and 
supervise the administration of the Executive Committee to ensure the management has performed 
competently and in compliance with the policies prescribed in an efficient manner. Exceptions to this 
are transactions such as increase/decrease of capital, issuance of debentures, selling or transferring the 
business of the Company in whole or in major part, buying or taking control of other companies, amending 
the memorandum of association or articles of association, and giving benefits to directors. In such matters, 
the Board of Directors needs to obtain approval from a shareholders meeting prior to carrying out such 
transactions.

	 3.	 The Board of Directors may, as deemed appropriate, elect some directors and management 
as members of the Executive Committees, provided that they shall have power and duties to conduct the 
Company’s business as delegated and authorized by the Board of Directors. The Board of Directors shall 
elect one member of the Executive Committee as Chairman of the Executive Committee.

	 4.	 Notify the related transactions of oneself and affiliated entities in the management of the 
Company or a Subsidiary.

	 5.	 Plan the annual meeting schedule with company secretary and notify for the Board of Directors 
since the beginning of each year to prepare to attend the meetings.

	 The Company has a policy that quorum for a meeting of Board of Directors shall be two third of its total 
company directors to pass a resolution.  For the Year ended December 31, 2025, each director attended 
at least 75% of Board meeting held in financial year which comply with the requirement of the 
Company’s Policy.

Detail of Job Description of Chairman of Board of Directors

	 To clearly separate the scope of power and duties in setting the policy and management of the 
Company.  The Company, therefore, set the Chairman of the Board of Directors and Chief Executive Officer 
to be different person.  Details of job Description of Chairman of Board of Directors are as follows;

1.	 Convene the Board of Director’s Meeting, acting as the Chairman of the Board of Director’s 
meeting and Annual General Shareholder’s meeting as well as co-formulating the agenda with 
Chief Executive Officer;

2.	 Control the Meeting to be effectively functioned and in line with the Company’s Article of 
Association.  Encourage the directors to express opinion independently; and

3.	 Support and encourage the Company’s director to fully execute their roles and responsibilities 
within the scope of power and duties and good corporate governance.

4.	 Oversea and monitor the operation and management of Board of Directors and Sub-Committee 
to meet the Company’s goal and objective.

5.	 Acting as the final person to decide the vote in Board of Directors meeting in the event of equal 
votes.
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Detail of Job Description of Chief Executive Officer

1.	 Formulate business plan and objectives of the organization as well as working procedures to 
ensure they correspond to rules, regulations and policies of the Company and relevant regulatory 
agencies and propose them for consideration and approval by the Board;

2.	 Prepare annual business budget for consideration and approval by the Board;
3.	 Manage the Company in accordance with business plan and objectives under annual business 

budget as approved by the Board as well as monitor performance of tasks as assigned by the 
Board;

4.	 Supervise subordinates to ensure they perform their tasks and duties in accordance with specified 
objectives and plans;

5.	 Coordinate in formulation of solutions to problems that may occur in the Company’s operation
6.	 Prepare HR and training plans to ensure they conform to business plans and policies of the 

Company; and
7.	 Perform other tasks as assigned by the Board.

Scope of Duties and Responsibilities of the Corporate Secretary 

1.	 Prepare and maintain the following documents:
		  a.	Directors' Registry;
		  b.	Notices for the Board of Directors' Meetings, Minutes of the Board of Directors’ Meetings 
			   and Annual Report of the Board of Directors; and
		  c.	 Notices for the Shareholders' Meetings and Minutes of the Shareholders’ Meetings.
2.	 Maintain the Report on Stake Holdings of Directors and Management;
3.	 Carry out other tasks as assigned by the Board of Directors.

Sub-Committees

	 The Company has established a sub-committee which has been appointed by the Board of Directors 
or the shareholders’ meeting to assist in the management and supervision of the administration of 
companies, including 6 committees as follows: (1) Audit Committee (2) Nomination and Remuneration 
Committee (3) Corporate Governance Committee (4) Credit Underwriting Review Committee (5) Executive 
Committee and (6) Management Risk Committee. Scope of Duties and Responsibilities Authorities and 
responsibilities of Board of Directors and Sub-Committees shall align with its Charter of Board of Directors 
and Sub-Committees and review at least once a year or when change of authorities and responsibilities. 
The Board is to consider and delegate authority and responsibility to make clear on daily work policy, 
indicating the Chairman of the Board is irrelevant with daily work management of the Company and the 
Chairman of the Board provides regularly support and recommendation on business operation to CEO while 
CEO is to perform responsibility of corporate management under delegated power control from the Board 
of Directors and by law such as significant investment transaction, transaction with connected persons, 
acquisition of disposal of assets and dividend payment. To ensure that all employees understand the 
rules, regulations, code of business conduct, and do the right thing right. The Company had conducted to 
all employees to do the rules and regulations testing on company’s intranet and had evaluated the level 
of understanding of employees from the testing results to improve the communication to employees to 
understand and aware of their role in promoting corporate governance. In addition to employees shall 
do the rules testing as a part of key performance indicators (KPIs) and the employees who had joined to 
work during the year, they shall do the rules testing which is considered to be a part of the performance 
evaluation. The Company also encourages employees to aware of the compliance culture which is the 
key performance indicators (KPIs).
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1.	 Audit Committee
	 As at December 31, 2025, the Audit Committee comprises of 3 directors as follows:

Name Title

1. Mr. Hans Johan Patrik Sandin Chairman of the Audit Committee and Independent Director

2. Mr. Ricardo Nicanor Jacinto Member of the Audit Committee and Independent Director

3. Mr. Manpong Senanarong Member of the Audit Committee and Independent Director

	 Scope of Duties and Responsibilities of the Audit Committee 

1.	 Review the Company’s financial reports to ensure their accuracy and sufficient disclosure of 
information by coordinating with external auditors and management responsible for preparing 
quarterly and yearly financial reports.  The Audit Committee may suggest issues or matters to be 
included for review or audit by the external auditors while auditing of the Company is proceeding;

2.	 Review adequacy and effectiveness of internal control system and internal audit function, consider 
independence of internal audit function and approve nomination, transfer and relinquishment of 
position of head of internal audit function or other functions related to internal audit;

3.	 Review the Company’s compliance with the Securities and Stock Exchange Act, rules and 
regulations of the Stock Exchange of Thailand or other laws relating to securities businesses;

4.	 Consider and advise on appointment of the external auditor of the Company, including the audit 
fee by considering the credibility, the adequacy of existing resources, the firm’s performance and 
experience of its professional staff. The Audit Committee has to participate in meeting with the 
external auditor without management participation at least once a year;  

5.	 Consider connected transactions or other transactions with potential conflict of interest to ensure 
they are conducted properly in accordance with relevant SET rules for the best interest of the 
Company; 

6.	 Conduct any other matters assigned by the Board of Directors and agreed by the Audit Committee 
such as reviewing the Company’s financial and risk management policies, reviewing compliance 
with the Code of Conduct by the management and reviewing all important reports in conjunction 
with the management to be disclosed to the public as required by law (e.g. management report 
and management, discussion and analysis (MD&A)); and

7.	 Report activities of the Audit Committee in the Company’s annual report signed by the Chairman 
of the Audit committee. Such reports should include the following information:

-- Opinion on accuracy, completeness and reliability of the Company’s process of reporting 
and disclosing financial information;

-- Opinion on sufficiency of the Company’s internal control system;
-- Supporting reasons whether or not the Company’s external auditors should be re-appointed;
-- Opinion on the Company’s compliance with the Securities and Stock Exchange Act, rules and 

regulations of the Stock Exchange of Thailand or other laws relating to its businesses; and
-- Other reports deemed appropriate to be disclosed to shareholders and general investors 

as assigned by the Board of Directors.
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2.	 The Nomination and Remuneration Committee
	 As at December 31, 2025, the Nomination and Remuneration Committee is comprised of 3 directors 
as follows:

No. Name Title

1. Mr. Ricardo Nicanor Jacinto Chairman of the Nomination and Remuneration 
Committee and Independent Director 

2. Mr. Hans Johan Patrik Sandin Member of the Nomination and Remuneration 
Committee and Independent Director

3. Mr. Oh Lau Chong Jin Member of the Nomination and Remuneration 
Committee 

	 Scope of Duties and Responsibilities of Nomination 

1.	 To nominate qualified candidates as new directors or CEO; and
2.	 To determine the procedures and criteria for nomination of Company’s directors or CEO and 

ensure the procedures are made on a transparent basis.

	 Scope of Power and Duties of Remuneration

1.	 To be responsible for formulating the Company’s policies with regard to employment and 
compensation for employment or termination of employment to be granted or awarded to 
the Company’s employees or directors, and determining the level of compensation and other 
remunerations to be granted to employees and directors;

2.	 To determine and set fair and clear compensation of any kind to be granted or awarded to 
directors and employees of the Company;

3.	 To consider granting or awarding compensation of any kind to management as appropriate, 
including payment of bonus and payment in the form of securities granting; 

4.	 To conduct any activities deemed necessary and appropriate in conforming with compensation 
policy regarding form, procedures and details about allocating of securities to employees; 

5.	 The Nomination and Remuneration Committee would be responsible to screen qualification to 
be fit and proper for candidates who will be nominated as the directors from retirement and new 
directors to replace the directors who complete their tenures.

6.	 The Nomination and Remuneration Committee would be responsible for controlling expenses 
incurred to employ such independent external advisors as well as considering and reviewing 
appropriate compensation rate, taking into account all relevant factors;

7.	 The Nomination and Remuneration Committee would specify compensation base, increase 
in compensation and the overall compensation policy. The Nomination and Remuneration 
Committee will report such matters directly to the Board of Directors and provide opinion on the 
compensation to be made to senior management.

	 The Nomination and Remuneration Committee would accept and listen to opinion as provided by 
the CEO and the COO, and provide recommendations to the Board of Directors for approval.
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3.	 The Corporate Governance Committee
	 As at December 31, 2025, the The Corporate Governance Committee is comprised of 6 directors as 
follows:

No. Name Title

1. Dr. Areepong Bhoocha-oom Chairman of the Corporate Governance 
Committee and Independent Director

2. Mr. Hans Johan Patrik Sandin Member of the Corporate Governance 
Committee and Independent Director

3. Mr. Ricardo Nicanor Jacinto Member of the Corporate Governance 
Committee and Independent Director

4. Mr. Manpong Senanarong Member of the Corporate Governance 
Committee and Independent Director

5. Mr. Oh Lau Chong Jin Member of the Corporate Governance 
Committee

6. Mr. Arapat Sangkharat Member of the Corporate Governance 
Committee

	 Scope of Duties and Responsibilities of the Good Corporate Governance Committee 

1.	 Determine good corporate governance principles and business ethics & professional conducts 
of directors, executives and employees;

2.	 Monitor, evaluate the result of conformance with good corporate governance principles and 
business ethics & professional conduct by of directors, executives and employees and provide 
any suggestions regarding such matters;

3.	 Arrange any activities to encourage directors, executives and employees to understand more 
about good corporate principles and realize the necessity to conform to specified business ethics 
and professional conduct; and

4.	 To ensure full and fair disclosure of conformance with good corporate governance principles in 
the Company’s annual report.

4.	 The Credit Underwriting Review Committee
	 As at December 31, 2025, the Credit Underwriting Review Committee is comprised of 5 directors as 
follows: 

No. Name Title

1. Mr. Oh Lau Chong Jin Chairman of the Credit Underwriting Review Committee 

2. Mr. Koh Swee Ong Member of the Credit Underwriting Review Committee

3. Mr. Arapat Sangkharat Member of the Credit Underwriting Review Committee

4. Mr. Hans Johan Patrik Sandin Member of the Credit Underwriting Review Committee 
and Independent Director

5. Mr. Ricardo Nicanor Jacinto Member of the Credit Underwriting Review Committee 
and Independent Director
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	 Scope of Duties and Responsibilities of the Credit Underwriting Review Committee 

1.	 To carry out th To provide oversight and advisory to Maybank Securities (Thailand) Public Company 
Limited all Credit and Credit and Underwriting Committees. 

2.	 To support or object all credit and trading limits or capital market transactions above the levels 
defined in the Credit’s and Credit and Underwriting Committee’s terms of references and in the 
MSTH’s Credit Delegations of Authority version 6.0 effective on 28 May 2025.

5.	 The Executive Committee (EXCO)
	 As at December 31, 2025, the Company’s Executive Committee is comprised of 8 members as follows:

No. Name Title

1. Mr. Arapat Sangkharat Chairman of the Executive Committee

2. Mr. Koh Swee Ong Member of the Executive Committee

3. Ms. Netita Krabuanrat Member of the Executive Committee

4. Ms. Nalyne Viriyasathien Member of the Executive Committee

5. Mr. Varuth Haritthikorn Member of the Executive Committee

6. Ms. Sumarin Intharak Member of the Executive Committee

7. Mrs. Kritsayagul Kongchai Member of the Executive Committee

8. Ms. Kanitta Teerabutwongkull Member of the Executive Committee

	 Scope of Power and Duties of the Executive Committee (EXCO)

	 The EXCO shall function as the highest management approving authority of Thailand’s Management 
Committees. Its key functions, activities and authorities shall include but not be limited to the following: 

1.	 To provide the strategic direction of critical projects and future business growth;
2.	 To review and endorse planning and resource allocation activities in support of critical initiatives 

including investment commitments and procurement activities;
3.	 To review and endorse business plans/proposals of the respective business units;
4.	 To approve the development and launch of new products and/or services;
5.	 All financial matters of Thailand, within its authority, including capital management;
6.	 To consider and/or participate in business partnerships, joint ventures, mergers and acquisitions 

for Thailand;
7.	 Procurement activities for purchases of assets, services, resources etc., in excess of delegated 

country and/or individual authorities;
8.	 Divestment of assets and investments in excess of delegated country and/or individual authorities;
9.	 Internal restructuring, dissolution and/or amalgamation activities of both the business and 

operational functions of Thailand;
10.	 Human resource related matters including the recruitment, removal, reassignment, etc. of senior 

management and office bearers in excess of delegated country and/or individual authorities;
11.	 To participate in setting and reviewing significant key performance indicators in order to monitor 

the quality and performance of Thailand’s businesses and operations;
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12.	 Remuneration and compensation packages for senior staff and office bearers in excess of 
delegated country and/or individual authorities;

13.	 Maybank Group related matters, impacting Thailand;
14.	 Deliberate and monitor the resolution progress and/or closure of both supervisory concerns and 

internal audit/review findings;
15.	 Organization of public relations and/or marketing campaigns in excess of delegated country 

and/or individual authorities;
16.	 Oversight of country’s management committees and Terms of Reference; and
17.	 Any other matters as instructed by the Board.

	 The EXCO does not have the power to approve any transactions or matters where there is a conflict 
of interest with the Company or its subsidiary (if any). Disclosure of transactions with conflict of interest 
must be made to the Board of Directors for consideration.

	 Scope of Power and Duties of the EXCO is in accordance with guidelines for granting power by the 
Board of Directors that was authorized by the Board of Directors’ meeting no. 2/2012 held on May 3, 2012.
Any matters that are beyond the scope as specified above will not be under the EXCO’s responsibility 
unless so authorized by the Board of Directors on a case-to-case basis.

	 For the Year ended December 31, 2025, the EXCO held 12 meetings, and in each meeting, at least two-
third of the Executive Committee members attended the meeting.

6.	 The Management Risk Committee
	 As at December 31, 2025, the Company’s Management Risk Committee is comprised of 8 members 
as follows:

No. Name Title

1. Mr. Arapat Sangkharat Chairman of the Management Risk Committee

2. Mr. Koh Swee Ong Member of the Management Risk Committee

3. Ms. Netita Krabuanrat Member of the Management Risk Committee

4. Ms. Nalyne Viriyasathien Member of the Management Risk Committee

5. Mr. Varuth Haritthikorn Member of the Management Risk Committee

6. Mrs. Kritsayagul Kongchai Member of the Management Risk Committee

7. Mr. Noraratana Saisanan Na Ayudhya Member of the Management Risk Committee

8. Ms. Kanitta Teerabutwongkull Member of the Management Risk Committee

	 Scope of Duties and Responsibilities of the Management Risk Committee  

1.	 To carry out the instructions of the Maybank Group;
2.	 To advise senior management on all matters relating to risk management, including regulatory 

risk compliance, risk governance and capital management;
3.	 To collaborate with senior management in establishing risk appetite (including risk monitoring 

and reporting mechanism) for all Maybank KE Thailand’s businesses;
4.	 To independently assess and report to all stakeholders on the risk management activities and 

performance of Maybank KE Thailand and/or its related businesses;
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5.	 To assess, comment and make necessary recommendations related to all risk initiatives from 
Maybank Group, which may impact Maybank KE Thailand;

6.	 To provide risk oversight to all the businesses of Maybank KE Thailand;
7.	 To assess, approve and recommend to the Group Management Risk Committee (GMRC) for 

approval of the development and/or launch of new products and/or services within Maybank 
KE Thailand; and

8.	 To assess, review, monitor, approve and recommend to the KE Board and/or GMRC for approval 
of the credit and discretionary delegated approval authorities (no financial authorities).

Management

	 As of December 31, 2025, the Company has 11 members of Management as per the definition from 
Stock Exchange Commission as follows: 

Name Title

1. Mr. Arapat Sangkharat Chief Executive Officer

2. Mr. Koh Swee Ong Chief Operating Officer

3. Mr. Vichet Pornsinsiriruk Chief Information & Technology Officer

4. Ms. Netita Krabuanrat Managing Director, Investment Management

5. Ms. Nalyne Viriyasathien Managing Director, Investment Banking and Advisory

6. Mr. Sittiporn Sorngarn Managing Director and Advisor, Retail IC – Up-Country

7. Mr. Panu Nivatvongs Managing Director, Institutional Brokerage

8. Mr. Sombat Jiwariyavej Managing Director, Debt Origination

9. Mr. Chak Reungsinpinya Managing Director, Research

10. Ms. Kanitta Teerabutwongkull Executive Vice President, Finance 

11. Ms. Vasamon Srisanun Vice President, Accounting

Remuneration Policy of Maybank Group

	 In line with Maybank Group, Maybank (“MST”) Thailand’s remuneration and rewards philosophy is 
aligned with our business strategies and values, and serves to foster a performance-oriented culture 
that delivers long-term sustainable returns for our stakeholders. We have in place a comprehensive Total 
Rewards system which forms a holistic and strategic component of our integrated Talent Management 
framework, guiding us to effect “Reward Right” principles to drive positive outcomes and deliver exponential 
business results responsibly. The system not only supports MST Thailand’s strategy and business plan, it is 
also critical to improving employee productivity and engagement. By focusing on the right compensation, 
benefits and development support, it inspires our employees to achieve their personal and professional 
aspirations. 

	 MST Thailand’s remuneration policies and practices are governed by sound principles, our remuneration 
policies and practices are reviewed periodically to ensure alignment with regulatory requirements and to 
reinforce a high-performance culture. The aim is to attract, motivate and retain talents through market 
competitiveness and responsible values.  
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Remuneration Policy of Executive Director and Management

	 Components of Remuneration 
 	 MST Thailand adopts a holistic Total Rewards Framework comprising three main elements, namely 
Total Compensation, Benefits & Well-Being, and Development & Career Opportunities.

1.	 Total Compensation
	 Total Compensation is based on two components, Fixed Pay and Variable Pay, with targeted Pay mix 
levels designed to align with the long-term performance goals and objectives of the organisation. The 
compensation framework provides a balanced approach between fixed and variable components that 
change according to the performance of the Group and Maybank GROUP business/corporate function 
and individual. 

Fixed Pay Variable Pay

•

•

Attract and retain talent by 
providing competit ive and 
equitable level of pay.

Reviewed annually through 
b e n c h m a r k i n g  e x t e r n a l l y 
against relevant peers and 
l o c a t i o n s  a n d  i n t e r n a l l y 
aligned with consideration of 
market dynamics, differences 
in individual responsibilities, 
performance, achievements, 
skillset, as well as competency 
level.

Short Term:

•	 Reinforce a pay-for-performance culture and adherence to 
	 the Maybank Group’s T.I.G.E.R. Core Values.
•	 Based on overall Group Performance, Business/Corporate 
	 Function and individual performance.
•	 Performance is measured via the Balanced Scorecard 
	 approach.

Long Term:

Clawback Provision: 
MST Thailand Board has the right to make adjustments or 
clawbacks to any Variable Bonus if deemed appropriate based 
on risk management issues, financial misstatement, fraud, gross 
negligence or willful misconduct. This provision was further 
strengthened in 2025 to ensure the highest level of rewards 
governance.

Deferral Policy: 
Any Variable Bonus in excess of certain thresholds will be 
deferred over a period of time. A Deferred Variable Bonus 
will lapse immediately upon termination of employment 
(including resignation) except in the event of ill health, disability, 
redundancy, retirement or death.

	 For the year 2025 ended December 31, 2025, the Company made compensation to 11 management 
(under the SEC definition) (excluding Chief Operating Officer, Executive Vice President of Financial 
Department and Vice President, Accounting) in the form of salary and bonus for the total amount of THB  
75,583,113.40 and contribution to the provident fund for a total amount of THB  3,855,444.00 with no other 
kinds of benefit.	
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Employee Information

	 As at 31 December 2025, the Company has a total employee of 753 persons with the compensation 
of salary, overtime pay, bonus, incentive, gasoline pass and cost of living.

	 Total of Employee as at 31 December 2025

Level of Employee Total

MD and above 10

Director 4

VP / FVP/ SVP / FSVP /EVP/ SEVP 242

Asst. Manger / Manager / Senior Manager /AVP 413

Officer/ Senior Officer/Supervisor 84

Total 753

	 The number of employees over the past three years was 858 as of 31 December 2023, 776 as of 31 
December 2024, and 753 as of 31 December 2025.

Other Important Information

Head of Finance Ms. Kanitta Teerabutwongkull

Head of Accounting Ms. Vasamon Srisanun

Head of Internal Audit Ms. Chutima Nakapadungrat

Head of Compliance Mr. Noraratana Saisanan Na Ayudhya

Corporate Secretary Mr. Yuttana Suwanpradit

Investor Relation Corporate Communication
mst.corpcom@maybank.com
Tel 02-658-5000 Ext. 5009

Audit Fee

	 For the appointment of auditor, audit fee including the independence of auditor shall be given approval 
from the Audit Committee prior to propose to the Board of Directors and shareholders for approval.

•	 For the Year 2023, Company had paid the remuneration of auditor, namely: auditor, audit office 
which such auditor attended, person or related business with auditor and audit office which such 
auditor attended in the amount of 3,190,000 Baht.

•	 For the Year 2024, Company had paid the remuneration of auditor, namely: auditor, audit office 
which such auditor attended, person or related business with auditor and audit office which such 
auditor attended in the amount of 3,190,000 Baht.

•	 •	 For the Year 2025, Company had paid the remuneration of auditor, namely: auditor, audit office 
which such auditor attended, person or related business with auditor and audit office which such 
auditor attended in the amount of 3,190,000 Baht.
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Non-Audit Fee

	 To ensure independence of external auditors our Company has adopted policies setting maximum 
limit on the award of non-audit consultancy and advisory works to external auditors.  In 2025, the Company 
has paid 168,000 Baht to EY, the Company’s auditor to perform the tax compliance service (a review of the 
annual corporate income tax computation (IT 50)).

	 For past 2 years, the Company’s director and senior management do not work in the auditing company 
or had business partnership with the auditing company that the Company has appointed as the auditor.

The criteria and the process for appointing directors and senior executives.

	 In the case of vacancy of Directors and senior management of the company, The Company has the 
criteria and process for recruiting directors and senior managements with utter most transparency. The 
nomination committee is responsible for considering the nomination of Directors and senior management 
based on the knowledge, skills, qualifications, work experience; regardless of gender and fully devoted to 
their duties. As well as not prohibited by law, the relevant statutes and principles governing parties (Fit and 
Proper), which will cause the diversity in the structure of the Board. However, in cases where the Company has 
a new business operation strategy in addition to the in progress original business, nomination Committee 
shall recruit people with qualifications and experience that match the new business of the Company. In 
order for the Board of Directors and/or the shareholders ' meeting to consider and approve (as the case 
may be), which is in the process of appointing the directors of the Company.

	 For 2025, the Company nominated one independent director, Mr. Manpong Senanarong, who has met 
all the prescribed criteria and qualifications for the position. In terms of independent director, the Board 
of Directors has stipulated the guideline and qualification as follows:-

	 The Board of Directors have specified qualifications of “Independent Directors”   that are in line with 
new rules and stricter that those required by the SEC and the SET. They are as follows:

•	 Holding shares of not more than 0.5% of all voting rights of the Company, any companies in the 
Maybank Group or its associated companies;

•	 Not being a member of management, employee, staff member or advisor who receives a regular 
compensation from the Company, or controlling person of the Company, any company in the 
Maybank Group and its associated companies, or person with potential conflict of interest for at 
least one year prior to nomination;

•	 Having no business relationship or direct or indirect potential conflict of interest in terms of financial 
and general management of the Company, any company in the Maybank Group, its associated 
companies and other persons with potential conflict of interest that may interrupt his independent 
discretion or opinion on the Company’s operations; 

•	 Not being a person who has any legal registered relationship in the form of close relatives, major 
shareholders or controlling person of the Company, any company in the Maybank Group, its 
associated companies, persons with potential conflict of interest, or persons who are nominated 
to take care of the interest of major shareholders.

8.	 Report of Corporate Governance 2025 
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The Meeting Attendance and Director’s Remuneration

	 The Board of Directors and Sub-Committees Membership as follows:

No. Name Title

1. Dr. Areepong Bhoocha-oom1 -	 Chairman of the Board of Directors
-	 Independent Director
-	 Chairman of the Corporate Governance Committee

2. Mr. Hans Johan Patrik Sandin -	 Independent Director
-	 Chairman of the Audit Committee
-	 Member of the Nomination and Remuneration Committee
-	 Member of the Corporate Governance Committee
-	 Member of the Credit Underwriting Review Committee

3. Mr. Ricardo Nicanor Jacinto -	 Independent Director  
-	 Chairman of the Nomination and Remuneration Committee
-	 Member of the Audit Committee 
-	 Member of the Corporate Governance Committee  
-	 Member of the Credit Underwriting Review Committee

4. Mr. Manpong Senanarong
(Appointed on April 9, 2025 in replacement of 
Ms. Sopawadee Lertmanaschai)2 

-	 Independent Director  
-	 Member of the Audit Committee 
-	 Member of the Corporate Governance Committee 

5. Mr. Oh Lau Chong Jin -	 Executive Director  
-	 Chairman of the Credit Underwriting Review Committee
-	 Member of the Nomination and Remuneration Committee 
-	 Member of the Corporate Governance Committee 

6. Mr. Arapat Sangkharat -	 Executive Director and CEO 
-	 Member of the Corporate Governance Committee  
-	 Member of the Credit Underwriting Review Committee

	 Remark
1.	 Dr. Areepong Bhoocha-oom served as Member of the Audit Committee and Member of Nomination and 

Remuneration Committee from January 1 to October 21, 2025, in compliance with Maybank Group’s Policy 
which stipulates that the Chairman of the Board of Directors must not serve as Chairman or member of the 
Audit Committee and other sub-committees to ensure independent of Board deliberations.

This reason, Dr. Areepong Bhoocha-oom then intended to step down as a Member of the Audit Committee 
and Member of the Nomination and Remuneration Committee with effective on December 31, 2026 onwards, 
but still remain as Chairman of the Corporate Governance Committee until completion of his tenure.

2.	 Ms. Sopawadee Lertmanaschai served as Independent Director, Chairman of the Audit Committee, Chairman 
of the Nomination and Remuneration Committee, and Member of the Corporate Governance Committee from 
January 1 to April 9, 2025, upon completing the maximum 9-year tenure for Independent Directors.
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Attendance of the Board and Sub-Committee Meetings for year 2025

Directors

Board and Sub-Committee Meetings
No. of Attendance / No. of Meeting (in a term)

Directorship during the year
Board of 
Directors

(BOD)
Total 15

Audit 
Committee

(ACB)
Total 12

Nomination & 
Remuneration

Committee
(NRC)
Total 1

Corporate
Governance
Committee

(CGC)
Total 1

Credit
Underwriting 

Review
Committee*

(CURC)

Dr. Areepong 
Bhoocha-oom

15/15 10/10 1/1 1/1 - Intended to step down as a 
Member of the Audit Committee 
and Member of the Nomination 
and Remuneration Committee 
October 21, 2025 with effective 
on December 31, 2026 onwards.

Mr. Hans Johan Patrik 
Sandin

14/15 12/12 1/1 1/1 0 Appointed as a Chairman of ACB 
on May 19, 2025 
(Replacing Ms. Sopawadee)

Mr. Ricardo Nicanor 
Jacinto

15/15 12/12 0/0 1/1 0 Appointed as a Chairman of NRC 
on May 19, 2025 
(Replacing Ms. Sopawadee)

Mr. Manpong 
Senanarong

10/10 7/7 - 0/0 - Appointed on April 9, 2025 
(Replacing Ms. Sopawadee)

Mr. Oh Lau Chong Jin 14/15 - 1/1 1/1 0

Mr. Arapat Sangkharat 15/15 - - 1/1 0

Attendance Record of a Director who resigned in 2025

Ms. Sopawadee 
Lertmanaschai

4/5 3/3 1/1 1/1 - Complete 9-year tenure on April 
9, 2025

Attendance Record of a Management (Member of CURC)

Mr. Koh Swee Ong - - - - 0

	 *	During the year under review, no credit and trading limits or capital market transactions cases exceeded the 
approval threshold requiring consideration by the Credit Underwriting Review Committee. Accordingly, no meeting 
of the Committee was convened. The Committee nevertheless remains responsible for overseeing matters within 
its mandate and will convene when transactions meeting the specified criteria arise.

	 The Company has a policy that quorum for a meeting of the Board of Directors and Sub-Committees 
shall be at least one-half of its total company directors to pass a resolution. For the Year ended December 
31, 2025, each director attended at least 75% of the Board and Sub-Committees meetings held in financial 
year which comply with the requirement of the Company’s Policy.
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The Executive Committee (EXCO)

No. Name Title
No. of Attendance / 

No. of Meeting

1. Mr. Arapat Sangkharat Chairman of the Executive Committee 10/12

2. Mr. Koh Swee Ong Member of the Executive Committee 12/12

3. Ms. Netita Krabuanrat Member of the Executive Committee 11/12

4. Ms. Nalyne Viriyasathien Member of the Executive Committee 12/12

5. Mr. Varuth Haritthikorn Member of the Executive Committee 12/12

6. Ms. Sumarin Intharak Member of the Executive Committee 11/12

7. Mrs. Kritsayagul Kongchai Member of the Executive Committee 11/12

8. Ms. Kanitta Teerabutwongkull Member of the Executive Committee 12/12

The Management Risk Committee

No. Name Title
No. of Attendance / 

No. of Meeting

1. Mr. Arapat Sangkharat Chairman of the Management Risk 
Committee

11/15

2. Mr. Koh Swee Ong Member of the Management Risk 
Committee

15/15

3. Ms. Netita Krabuanrat Member of the Management Risk 
Committee

14/15

4. Ms. Nalyne Viriyasathien Member of the Management Risk 
Committee

13/15

5. Mrs. Kritsayagul Kongchai Member of the Management Risk 
Committee

15/15

6. Mr. Varuth Haritthikorn Member of the Management Risk 
Committee

12/15

7. Mr. Noraratana 
Saisanan Na Ayudhya

Member of the Management Risk 
Committee

9/15

8. Ms. Kanitta Teerabutwongkull Member of the Management Risk 
Committee

15/15

	 The Executive Committees and the Management Risk Committee shall be at least one-half of its total 
members to pass a resolution. For the Year ended December 31, 2025, each member attended at least 75% 
of the Committees meetings held in financial year which comply with the requirement of the Company’s 
Policy.
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Director’s Remuneration

	 Director’s remuneration was determined on a fair and reasonable basis. The Nomination and 
Remuneration Committee reviewed director’s remuneration, taking into account responsibility of each 
director, the Company’s financial condition as well as level of remuneration paid relative to those made 
by other companies in the same industry.  Director’s remuneration consists of director fee for the Board 
of Directors and the Sub-committees.  There was no any other benefits to the directors, save for director 
fee.  The breakdown of the director’s remuneration is as follows:

Company Director and Sub-Committee’s 
Remuneration  (Unit: Baht)

Chairman Member

Board of Directors 2,400,000 600,000

Audit Committee 600,000 480,000

Nomination and Remuneration Committee 500,000 350,000

Corporate Governance Committee 500,000 350,000

Credit Underwriting Review Committee 500,000 350,000

	 For the year 2025, the Company made directors’ fee to five (5) NED and one (1) Executive Director in 
the total amount of THB 10,340,000. Details of director’s remuneration are as follows:  

Name of 
Directors

Board of 
Director

Audit 
Committee

Nomination 
and 
Remuneration 
Committee

Corporate 
Governance 
Committee

Credit 
Underwriting 
Review 
Committee

Total 
(Unit: THB)

Dr. Areepong 
Bhoocha-oom

2,400,000 480,000 350,000 500,000 - 3,730,000

Ms. Sopawadee 
Lertmanaschai 1

200,000 200,000 166,666 116,666 - 683,333

Mr. Manpong 
Senanarong2

450,000 320,000 - 233,333 - 1,003,333

Mr. Hans Johan 
Patrik Sandin3

600,000 560,000 350,000 350,000 350,000 2,210,000

Mr. Ricardo 
Nicanor Jacinto4

600,000 480,000 333,333 350,000 350,000 2,113,333

Mr. Oh Lau 
Chong Jin*

600,000 - - - - 600,000

Mr. Arapat 
Sangkharat*

- - - - - -

Total 10,340,000

	 *	The Company does not pay Director’s Remuneration to the Executive Director in any kind of remunerations except 
Mr. Oh Lau Chong Jin who was the executive director’s nominee from major shareholder, Maybank IBG Holding 
Limited. 
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	 Remark
1)	 Ms. Sopawadee received remuneration from 1 January – 30 April 2025.
2)	 Mr. Manpong received remuneration: 
		  The Board of Directors since 1 April 2025
		  The Audit Committee and the Corporate Governance Committee since 1 May 2025
3)	 Mr. Patrik received remuneration as a Chairman of the Audit Committee since 1 May 2025.
4)	 Mr. Ricardo received remuneration as a Chairman of the Nomination and Remuneration  Committee since 1 
	 May 2025.

Compliance Monitoring of Corporate Governance Policies and Guidelines

	 Internal Control and Audit Systems

	 The Board of Directors prioritizes an effective internal control system, establishing written operational 
guidelines that clearly segregate Front Office and Back Office functions. Recognizing that a robust internal 
control framework is vital to achieving business objectives efficiently, the Company conducts an annual 
Assessment of Internal Control Adequacy.

	 The Company fosters a strong corporate culture and a proactive internal control environment. The 
organizational structure defines clear lines of command and outlines the scope of authority for both 
management and staff. Comprehensive policies, procedures, and operational manuals are maintained 
in writing and regularly updated. 

	 In 2025, the Company reviewed several key policies and notifications, including: Anti-Corruption Policy, 
Anti-Money Laundering and Counter-Terrorism Financing (AML/CFT) & Proliferation of Weapons of Mass 
Destruction Financing (WMDP) Policy, Whistleblowing Policy, Information Technology Management Policy, 
Regulations on Disciplinary Actions for Capital Market Personnel, Policy on Management of Material Non-
Public Information (MNPI). Furthermore, the Company continues to upskill and reskill its workforce to support 
business expansion, ensuring that operations are efficient, transparent, and auditable. The Company 
provides annual refresher training programme and knowledge assessments through an E-learning system 
for the Board of Directors, executives, and all levels of employees. This initiative ensures a comprehensive 
understanding of and strict adherence to the Company’s as mentioned above policies and guidelines. To 
successfully pass the assessment, participants are required to achieve a minimum score of 80%. In 2025, 
the training and assessment were successfully completed by 6 members of the Board of Directors and a 
total of 753 executives and employees across all levels.

	 Risk Management

	 The Board has delegated the Risk Management Department and the Risk Management Committee 
to formulate risk management policies and frameworks for Board approval. Operational results and 
material issues are reported to the Board on a regular basis. Key policies are reviewed annually, including 
the Internal Capital Adequacy Assessment Process (ICAAP), Liquidity Risk Management, and Stress Testing. 
The Company also establishes various risk ratios to oversee business expansion and maintains a robust 
process for monitoring and assessing the impact of significant events.

	 Information Technology Development

	 The Company consistently allocates a substantial budget to the development of its information 
systems. This ensures that the Board, management, and external stakeholders—such as shareholders and 
regulatory bodies—receive accurate, complete, reliable, and timely information. Additionally, the Company 
emphasizes Information Security to support an expanding customer base and ensure service continuity.
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	 Internal Audit

	 The Internal Audit Department, which reports directly to the Audit Committee, is responsible for 
reviewing and assessing the internal control and risk management systems across all departments in 
accordance with the approved annual audit plan.

	 Upon identifying observations or risks, the Company prioritizes the remediation of operational processes 
by addressing root causes and implementing preventive measures. The Internal Audit Department also 
monitors compliance with laws, rules, and government regulations to ensure that the internal control system 
remains adequate, appropriate, and effective. This includes overseeing Internal Control over Financial 
Reporting (ICFR) and ensuring adherence to reporting requirements of relevant authorities.

	 Throughout its operations, the Company has strictly complied with the Accounting Standards and 
Financial Reporting Standards prescribed by the Federation of Accounting Professions under the Royal 
Patronage, as well as the regulations of the Stock Exchange of Thailand (SET), the Securities and Exchange 
Commission (SEC), and other related regulatory bodies. The Company operates with transparency, in 
alignment with Good Corporate Governance principles, maintaining internal control systems tailored to 
the current business environment.

Conflict of Interest and Policy on Managing Sensitive Information and Material Non-Public Information

	 The Board of Directors set up a clear policy and operational guideline regarding consideration and 
approval of matters that may cause conflict of interest or on the sensitive information and material non-
public information. The Policy is intended to prevent, manage and mitigate the risks of conflict of interest 
and insider trading. Directors shall disclose their conflict of interest prior to the meeting, if any. Directors 
are not allowed to attend or vote in the meeting should there be a conflict of interest. In case there may be 
any transactions or matters with material conflict of interest, the Board of Directors must assign the Audit 
Committee to consider and propose their opinion to the Board of Directors. In case the Audit Committee 
has no expertise in considering and providing their opinion regarding the transaction, the Audit Committee 
may assign an independent expert or the auditor to provide their opinions in regarding the transaction for 
final consideration and approval by the Board of Directors or the shareholders’ meeting as the case may 
be.

	 The Company has long realized that the use of confidential information or non-public information 
by insiders may be unfair to shareholders. Thus, the Company formulated a formal policy and directors, 
management and employees that may be exposed to the Company’s non-public information are to 
observe, follow and not to trade the Company’s securities 30 days prior to public dissemination of the 
Company’s quarterly financial performance. The Company has adopted such Policy that Directors, 
managements, and employees must not use sensitive material non-public information of the Company to 
buy, to sell or a solicitation to buy or sell, or a third party offer to purchase or sell securities of the Company 
or business partners for its own sake or other persons. In the Year 2025, no directors, management and 
employees who may be exposed to such sensitive and material non-public information had violated the 
Company’s securities trading policy.

	 Directors and management are required to prepare disclosure reports of their securities holdings 
and changes in such holdings to the Office of the SEC in accordance with Section 59 of the Securities and 
Exchange Act. Directors and management are also required to submit such disclosure reports to the Board 
of Directors relating to trading of the Company's shares at least 1 day in advance of the trading date. In 
the Year 2025, all directors and management were in full compliance with such reporting requirements.
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	 Any directors and management with any potential conflict of interest with the Company are required 
to disclose such conflicts to the Board of Directors immediately. No directors or management with potential 
conflict of interest are allowed to attend the meeting approving the transaction which the Company will 
enter into with its interested persons. In the Year 2025, none of the directors and management had any 
potential conflict of interest with the Company.

	 The Company has a policy in which Audit Committee will consider any connected transaction or 
conflict of interest in order to ensure that such transactions reasonably occur to the best benefit of the 
Company and must be approved by the Board of Directors. The company has complied with the rule 
of SET including disclosure of the connected transactions, fair and at arms’ length, and the significant 
transaction that require approval from shareholder. The connected transactions for year 2025 the details 
on topic “connected transactions”.  

Anti-Bribery and Corruption 

	 The company is committed to conduct its business dealing with integrity and have adopted a 
zero-tolerance approach against all forms of bribery and corruption in carrying out the daily operations; 
including a no gift policy. The Company has to perform an annual bribery and corruption risk assessment 
to identify, analyze, and assess the internal and external bribery and corruption risk (dealing with third 
party, Associated Person and customer) as well as established controls and risk mitigation plans. Such 
have been communicated to all staff and external parties as part of corporate values. The monitoring 
process and testing are conducted to validate the operational effectiveness and the result to the Board 
of Directors. In addition, the Company has conducted the training for employees’ awareness on bribery 
and corruption risks at all levels to ensure their understanding towards the policy.

	 The Company provides annual Anti-Corruption training programme and knowledge assessments 
through an E-learning system for the Board of Directors, executives, and all levels of employees. This initiative 
ensures a comprehensive understanding of and strict adherence to the Company’s Anti-Corruption policies 
and guidelines. To successfully pass the assessment, participants are required to achieve a minimum score 
of 80%. In 2025, the training and assessment were successfully completed by 6 members of the Board of 
Directors and a total of 753 executives and employees across all levels.

	 The Company has established comprehensive anti-corruption policies and procedures, having been 
certified as a member of Thailand’s Private Sector Collective Action Coalition Against Corruption (CAC). 
The Company first declared its intention on September 21, 2012, and has since maintained its certification, 
which was recently renewed for the third consecutive time by the CAC Council, effective through June 30, 
2028.

Whistle Blowing

	 Maybank Securities (Thailand) Public Company Limited is committed to the highest standards of ethics, 
integrity, transparency and fairness in conducting business and operations. As part of the commitment, the 
company has established the Whistle Blowing Policy to address the governance and oversight structure; 
including the disclosure channels for any non-compliance, or improper conducts that all employees and 
stakeholders (not only limited to employees and the publics) can have access to report the incident or 
the whistle blow. The identity of the whistleblower and the concern raised shall be kept confidential.
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	 Disclosure channels

	 Maybank Group Channel

Channels Details

E-mail mibgwhistleblowing@maybank.com

Letter Maybank Investment Banking Group (MIBG),
P.O Box 10060, GPO Kuala Lumpur
50740 Kuala Lumpur

	 MSTH Channel*

Channels Details

E-mail MST.Whistleblowing@maybank.com

Letter Maybank Securities (Thailand) Public Company Limited
Attn. to : Head of Compliance Department
The Offices at Central World
20th-21st Floor
999/9 Rama 1 Road, Pathumwan
Bangkok 10330

Remarks: This channel reflects about  fiduciary duties of directors specified by Public Limited Company 
Act B.E. 2535, and Securities and Exchange Act, B.E. 2535, Article 89/7-89/10.

	 Persons who can report clues or complaints about corruption are all stakeholders of the Company, 
including shareholders, customers, competitors, the government sector, communities, society, executives, 
and employees of the Company. Regardless of how such persons report as mentioned above, the Company 
will keep such information completely confidential.

	 The Company has measures to protect whistleblowers/complainants as follows:

	 (1)	The Company has a duty to protect employees/people who disclose information about 
			   wrongdoing or violating the rules.
	 (2)	 When reporting a complaint, the whistleblower will be protected from being accused or 
			   treated unfairly.
	 (3)	 If the whistleblower feels threatened or intimidated due to disclosing the facts, the 
			   whistleblower can report the matter to the person receiving the complaint through the 
	 	 	 channels specified by the Company.
	 (4)	 The Company must ensure that information related to the whistleblower, including the 
	 	 	 issues mentioned in the report, is kept confidential in accordance with the relevant laws.

	 The Company has measures to deal with whistleblowing/complaints as follows:

	 (1)		 The person receiving the whistleblower investigates the complaint. with supporting 
			   documents and inform the relevant persons.
	 (2)	 Present to the audit committee for consideration based on the facts.
	 (3)	 Conduct additional investigations for cases related to violations of policies, procedures, 
			   fraud or corruption, or employee violations.
	 (4)	 Report to the Company's Audit Committee.
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Efficiency of Financial reporting and disclosure of important information Process in accordance with 
the Rules of Listed Companies

	 The Board is responsible for ensuring that the preparation of financial reports and disclosure of 
important information is correct, sufficient and timely in accordance to the standard and guidelines as 
follows:

-- To provide sufficient personnel associated with the preparation and disclosure of information, with 
the knowledge, skills and experience appropriate to the duties and responsibilities; including Chief 
Executives in accounting and finance division, accountants, internal audit, Corporate Secretary and 
investor relations officers.

-- Approval of disclosure of information, such as the company's financial report, shall consider the 
factors as follows:

• 	 Assess the adequacy of the internal control system.
• 	 Comments of auditors on financial report and the observations of the Auditors regarding the 
	 internal control system.
• 	 The opinion of the Audit Committee.

-- The disclosure of information in accordance with relevant rules such as financial statements, 56-1 
ONE Report, Management Discussion and Analysis, and quarterly financial statements via the SETLink 
System and its website in both Thai and English languages. The Company continually updates such 
information

-- Monitor the adequacy of financial liquidity and ability to pay debts.

	 For the Year 2025, the Company strictly complied with relevant disclosure rules and was not penalized 
or sanctioned by relevant regulatory bodies due to improper disclosure of information.

Quality of Financial Reports

	 The Board of Directors prepared the Report regarding the Responsibility of the Board of Directors for 
Financial Reports that was accompanied by the Auditor’s Report in the Annual Report. This report is signed 
by the Chairman, the Chief Executive Officer and the Chief Operating Officer. The Company has disclosed 
such information on the Company’s website. In addition, the Company provided quarterly Management 
Discussion & Analysis (MD&A) as a purpose of giving a better understanding for investors to acknowledge 
the change of Company’s financial position and operating results. 

	 The Board of Directors assigned relevant departments to take of sustainability report as a part of 
Company’s Annual Report on continuous basis while Corporate Communication Department is in charge of 
providing information service  i.e. Company’s news and activities and communicating corporate information 
to shareholders and investor by way of accuracy of information disclosures via various channels such 
as publication, company’s website, newspaper, on-line medias, seminars and press conference, etc.  As 
aforesaid corporate information will provide bilingual languages in Thai and English version thru company’s 
website, social media such as Facebook regularly, including promoting/publicizing information by any IT 
application.
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Investor Relations

	 The Board of Directors has set up an Investor Relations Unit that is under the direct control of the 
Corporate Communications Department. The Investor Relations Unit is responsible for disseminating 
accurate, complete and timely data and news regarding the Company’s activities to its shareholders, 
investors, securities analysts and the general public via various forms of media such as brochures, 
newspaper, radio, television, meetings and the website. The Investor Relations Unit also assists shareholders 
in case they have difficulty contacting the Company. For 2025, the Company conducted Press Release 
both Online and Offline total 2,104 issues/year, PR value 219 MB. 

	 In addition, the Company has disseminated information and news via SET and company website 
regularly.  The Company adhered to the principle of accuracy, transparency and benefit to all stakeholders 
of the Company equally.

	 Investors can contact the Investor Relations Unit at Phone 0-2658-5000 Ext. 5009 and 5098 or; 
	 By E-mail: mst.marcom@maybank.com

Self-Evaluation by the Board of Directors

	 The Board of Directors conducts self-evaluation once a year. 

	 Such self-evaluation will be conducted on an overall basis as well as one to one session. Evaluation 
in accordance to the Securities Exchange of Thailand will be conducted on the following areas:

• 	 Structure and Qualifications of the Board of Directors;
• 	 Roles, duties and responsibilities of the Board of Directors;
• 	 The Meeting of the Board of Directors;
• 	 Performance of Duties by the Board of Directors;
• 	 Relationship with Management; and
• 	 Self-Development of Directors and Management Development.

	 The company secretary is responsible for summarizing the results of evaluation before providing 
them to the Chairman. The Chairman will inform the results to the meeting of the Board of Directors and 
consult with all of the directors to improve any deficiencies or weaknesses found from the evaluation.

	 The process of evaluation are as follows:

1.	To evaluate the effectiveness of the operation of the Board of Directors for both the individual 
at least once a year.

2.	 The Company Secretary will summarize and present the results of evaluation performance 
of the Board of Directors to the on the nomination committee board and the remunerations 
committee board. To consider and evaluate ways to improve the efficiency of operations.

3.	 Nomination and Remuneration Committee present the result and the trend to improve 
operational performance the Board of Directors.
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	 Annual Performance of the Board of Directors

Year of Annual 
Performance of the  
Board of Directors

Evaluation Period
Overall Performance 

(Committee)
Overall Performance 

(Individual)

2025 February - March 2026 “Good to Excellent” “Good to Excellent”

	 The Board of Directors conducted self-evaluation and peer-evaluation with both evaluations are 
evaluated as a “good” to “excellent” level. For evaluation method the Company has specified criteria and 
process in which the Company ensures that there is improvement in result as well as follows up on the 
status of prior evaluation. For Year 2025 Annual Performance, the Board of Directors (self-evaluation and 
peer-evaluation) has set the evaluation period on February - March 2026 and maintained evaluation as 
“Good” to “Excellent” level. 

Self-Evaluation by the Sub-Committees and Chief Executive Officer

	 1.	 Various sub-committees such as Audit Committee, Nomination Committee and Remuneration 
Committee also conducts its self-evaluation once a year. Such self-evaluation will be conducted on an 
overall basis as well as one to one session, having principles and evaluation guideline to be aligned with 
the evaluation of the Board of Directors in which the result of the evaluation the performance for the year 
2025 has made on February - March 2026 with the result of “Good to Excellent”. Both years are inclusive 
of self-evaluation and peer-evaluation. 

	 2.	 The process of self-evaluation of the committees is as follows:

1.	 Continue to evaluate the effectiveness of operation of the Board of Directors of both the 
Board and the individual, at least 1 time per year.

2.	The Corporate Secretary summarize the results of performance evaluation on the operation 
to the Board nomination and remuneration Committee to evaluate results and guidance 
on how to improve operational efficiency.

3.	The Nomination and Remuneration Committee present result and the trend to improve 
operational performance the Board of Directors.

	 Annual Performance of the Sub-Committee and CEO

Sub-Committees
(Audit Committee, Nomination and Remuneration Committee,                                           

Corporate Governance Committee, and Credit Underwriting Review Committee)
CEO

Year of Annual 
Performance 

of the  Board of 
Directors

Evaluation 
Period

Overall 
Performance 
(Committee)

Overall 
Performance 
(Individual)

Overall 
Performance

2025 February - March 
2026

“Good to Excellent” “Good to Excellent” “Excellent”
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Meeting of the Board of Directors

•	 The Company’s secretary sets up a meeting of the Board of Directors schedule in order to propose 
to the Board of Directors in consideration for granting approval, for the whole year in advance and 
informs each director of the meeting schedule so that they can arrange their time to attend the 
meetings. Whereby the Board meetings are regularly for at least 3 months, in order to consider the 
financial statements, policy and operations, including follow-up to the strategy of the company and 
the Board must always be available to attend the meeting if there is a special meeting.

•	 The company has a policy of minimum quorum of the committee upon a voting, in which the quorum 
shall not be less than one-half of all Directors. In addition, directors are the proportions attendees 
shall be at least 75 percent of meetings throughout the year The company has a policy of minimum 
quorum of the committee upon a voting, in which the quorum shall not be less than one-half of all 
Directors. In addition, directors are the proportions attendees shall be at least 75 percent of meetings 
throughout the year.

•	 In the Year 2025, the Board of Directors’ meetings were held fifteen (15) times. Details of the Board 
meetings are stated under the topic “the Board of Directors and Management Structure”.

•	 The Chairman, the Chief Executive Officer and Company’s secretary will co-determine meeting agenda 
items to be proposed for the Board of Directors’ meeting. Each director could propose a meeting 
agenda item independently. Each director may propose a meeting agenda to the Chairman via the 
company secretary or may propose a meeting agenda to the Board of Directors prior to the meeting.

•	 Related documents will be sent to all members of the Board of Directors at least 7 days prior to the 
date of the meeting. For especially important agendas, the relevant documents shall be submitted 
to directors prior to the meeting in adequate time for their consideration.

•	 The Board of Directors can invite any relevant executive or personnel for inquiry during the meeting. 
In the Year 2025, it was found that executive directors are the persons who were in charge of the 
matters and knowledgeable of all relevant information. Thus, the Board of Directors inquired directly 
from the executive directors in charge of the matter.

•	 After the Board of Directors’ meeting, the corporate secretary will arrange the minutes of the meeting 
and notify the related functions for their further action and report the result of such actions to the 
Board again for their acknowledgement.

•	 In each meeting, the Chairman allows each director to express his opinion

•	 extensively and freely. Thus, each director may express his opinion extensively and listen to others’ 
opinions. Each decision is made based on sound rationale and thorough deliberation. Although the 
Chairman allows each director to express his opinion in the meeting extensively, each director presents 
his opinion concisely. Thus, it normally takes no more than 3 hours on average to run the meeting, 
which the Board of Directors views as sufficient to consider each meeting agenda item thoroughly.

•	 In each meeting, the Good corporate governance reports must be approved by the Board of Directors. 
On October 18, 2007, the Board of Directors’ meeting reached a resolution to establish the Corporate 
Governance Committee that is responsible for formulating good corporate governance principles, 
monitoring, evaluating and promoting compliance with the Company’s good corporate governance 
principles.
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Meeting of the Board of Directors who are Non-Executive Directors

	 Board of Directors have prescribed that there were only non-Executive Directors meeting without the 
Executive Directors for reviewing the policy, strategic, vision, and guideline for managing the company. 
In the Year 2025, the Board of Directors’ meetings (Non-Executive Directors) were held one (1) time on 17 
January 2025.

	 At the Audit Committee Meeting No. 2/2026 on 23 February 2026, the Audit Committee, comprising 
independent directors of the Company, reviewed and assessed the adequacy of the Company’s internal 
system control for year 2025 in accordance with the internal control assessment framework covering the 
following five components:
	 	 •	 Control Environment
	 	 •	 Risk Assessment
	 	 •	 Control Activities
	 	 •	 Information and Communication
	 	 •	 Monitoring Activities

	 The Audit Committee is of the opinion that the Company has established an adequate and appropriate 
internal control system in key areas, including the clear definition of roles and responsibilities of management 
and employees, the establishment of policies and operating procedures, and the implementation of ethical 
standards and Code of Conduct. The Company also promotes a working environment that supports the 
effective operation of the internal control system.

	 The Company has implemented a systematic risk management process, encompassing risk 
identification, assessment of impact and likelihood, and the establishment of appropriate control measures 
to mitigate risks to an acceptable level. In addition, the Company has clearly defined authorisation limits, 
implemented segregation of duties to mitigate the risk of fraud, and established procedures for transactions 
involving major shareholders, directors, executives, or related persons in accordance with applicable 
regulations.

	 The Company realises importance on its information and communication systems to support the 
effectiveness of internal controls, ensuring that information is accurate, complete, timely, and properly 
maintained. The Company also has monitoring and evaluation mechanisms in place through reviews 
conducted by independent internal and external parties, with regular improvements made to align 
operating practices with changes in the business environment.

	 The Audit Committee is of the opinion that the Company’s internal control system is adequate, 
appropriate, and effective for the Company’s current operations.

	 The Company emphasises significant importance on its internal audit function and has appointed a 
qualified individual with appropriate knowledge, capability, and experience to serve as the Head of Internal 
Audit. Accordingly, Ms. Chutima Nakapadungrat has been appointed as the Head of Internal Audit of the 
Company. She has extensive experience in auditing financial statements across various industries and 
possesses expertise in risk management and internal control systems gained from leading international 

9.	 Internal Audit Control and Risk Management
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financial institutions. In addition, she has completed relevant professional training programs, including 
the Asian Confederation of Institutes of Internal Auditors (ACIIA) Conference 2025, Audit Methodologies 
and Global Internal Audit Standards (GIAS) knowledge-sharing sessions (conducted by Maybank Group), 
and Internal Auditing for Sustainable Organisations (conducted by the Institute of Internal Auditors – IIA).
The appointment, removal, or transfer of the Head of Internal Audit shall be subject to the review and 
approval of the Audit Committee.

	 Moreover, the Company had appointed Mr. Noraratana Saisanan Na Ayudhya as the Head of 
Compliance for monitoring the Company’s day to day operations to ensure that the Company is in 
compliance with the laws and regulations. The main responsibility is to be a center of the Compliance 
function, communicating new rules/regulations, giving advices to the stakeholders and monitoring the 
operations of the Company to be in line with the applicable laws, rules and regulations, stipulated by 
regulatory bodies such as Securities Exchange Commission (SEC), Stock Exchange of Thailand (SET), 
Anti-Money Laundering Office (AMLO), etc. This is to prevent the damages from the penalty charges, 
warning as well as the company’s reputation. The Board of Directors of the Company had approved the 
Compliance Framework and Compliance Chartered to ensure that every member which comprise of the 
Board of Directors, Audit Committee, Management, Departments and staffs have perform their duties with 
accountabilities and integrity with continuously communicate to the staff that they have good knowledge 
and well understand of the law, rules and regulations and completely follow such policy. (Details of Profile 
of Head of Internal Audit and Head of Compliance are shown in Attachment 3)

Connected Transactions

	 •	 Necessary and Reasonably of Transactions
	 Every transaction which had been made by the Company was in accordance with necessary and 
reasonable practice for the best benefit of the Company. The conditions of any transactions were set 
under a general process. The returns gained and paid were made with fair referencing the market price.  

	 •	 Policy or Trend of Connected Transaction
	 For the purposes of transparency of the securities business, The Company has its policy with reference 
to  connected transactions in present and might be made in the future under the conditions set up in 
accordance with normal operation and comparable market price compared to peers outside. In addition, 
the Company has its Audit Committee or Auditors or Independent specialist to take into their consideration 
aspect such as reasonable price and reasonable transactions.

	 For connected transactions that might be made in the future, the Committee practices is aligned with 
the Company’s policy and the Committee will not approve any transactions individually where there might 
be a conflict of interest and prior to the transaction as disclosed to the Committee of the Company for 
consideration. The Committee ensures to practice following the law, rules and regulations of the Securities 
and Exchange Commission and the Stock Exchange. In addition, it also disclose the practice under conflict 
of interest and bought or sale assets of the Company or its Subsidiary Company (if any).    

	 In case of connected transactions of the Company or its Subsidiary Company (if any) were made under 
the individuals where there might be a conflict of interest, the Audit Committee will take action to give an 
opinion on the price, remuneration rate and/or any necessary and suitability of that transactions. In that 
case, if the Audit Committee has no experience in such transactions, the Company will ask independent 
specialist or Auditor to give an opinion on that connected transaction for further consideration of the 
Committee or shareholders. In addition, the Company will also disclose the connected transactions into 
the notes to the financial statements to ensure these are in line with the relevant regulations.
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	 The Board of Directors of Maybank Securities (Thailand) Public Company Limited is responsible for 
the Company’s financial statements and financial information as shown in its annual report for the year 
2025. The Company’s financial reports and information are prepared in compliance with the Generally 
Accepted Accounting Principles, with due care and carefulness. The Company has provided sufficient 
disclosure of important information in the notes to financial statements for the benefit of shareholders 
and general investors.

	 For the purpose of preparing reliable and accurate financial statements and information, the Board 
of Directors has set up a risk management system to ensure accurate, complete and sufficient recording 
of accounting data for the purpose of asset custody and prevention of any fraud and unusual activities. As 
well, the Company set up an Audit Committee to review its accounting policies, sufficiency of the internal 
control systems, auditing and disclosure of financial data to ensure accurate, reliable and reasonable 
data regarding its financial status, revenue, expenses and cash flow.

	 The Company’s financial statements were audited by EY Office Limited. In auditing the Company’s 
financial statements, the Board of Directors and the management provided data and documents necessary 
for the auditor to perform the auditing tasks and provide the opinion in accordance with applicable auditing 
standards. The auditor’s opinion already appears on the Company’s annual report.

	 It is the Board of Directors’ opinion that the financial statements of Maybank Securities (Thailand) 
Public Company Limited ending December 31, 2025 are prepared in line with generally accepted accounting 
principles and relevant rules and regulations.

	 Dr. Areepong Bhoocha-oom	 Arapat Sangkharat
	 Chairman	 Chief Executive Officer

	 Report Regarding the Responsibility of the Board of Directors 
	 for Financial Report 
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Independent Auditor's Report

	 To the Shareholders of Maybank Securities (Thailand) Public Company Limited

Opinion

	 I have audited the accompanying financial statements of Maybank Securities (Thailand) 
Public Company Limited (the Company), which comprise the statement of financial position 
as at 31 December 2025, and the related statements of comprehensive income, changes in 
shareholders’ equity and cash flows for the year then ended, and notes to the financial statements, 
including material accounting policy information (collectively “the financial statements”).

	 In my opinion, the financial statements referred to above present fairly, in all material 
respects, the financial position of Maybank Securities (Thailand) Public Company Limited as at 31 
December 2025, its financial performance and cash flows for the year then ended in accordance 
with Thai Financial Reporting Standards.

Basis for Opinion

	 I conducted my audit in accordance with Thai Standards on Auditing. My responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Statements section of my report. I am independent of the Company in accordance 
with the Code of Ethics for Professional Accountants including Independence Standards issued 
by the Federation of Accounting Professions (Code of Ethics for Professional Accountants) 
that are relevant to my audit of the financial statements, and I have fulfilled my other ethical 
responsibilities in accordance with the Code of Ethics for Professional Accountants. I believe 
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my 
opinion.

Key Audit Matters

	 Key audit matters are those matters that, in my professional judgement, were of most 
significance in my audit of the financial statements of the current period. These matters were 
addressed in the context of my audit of the financial statements as a whole, and in forming my 
opinion thereon, and I do not provide a separate opinion on these matters.

	 I have fulfilled the responsibilities described in the Auditor’s Responsibilities for the Audit of 
the Financial Statements section of my report, including in relation to these matters. Accordingly, 
my audit included the performance of procedures designed to respond to my assessment of the 
risks of material misstatement of the financial statements. The results of my audit procedures, 
including the procedures performed to address the matters below, provide the basis for my 
audit opinion on the accompanying financial statements as a whole.
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	 Key audit matters and how audit procedures respond to each matter are described below.

Recognition of brokerage fees income from securities business and interest income on 
margin loans    

	 The Company’s income mainly consisted of brokerage fees income from securities 
business and interest income on margin loans, amounting to Baht 770 million and Baht 635 
million, respectively, representing 35 percent and 29 percent of the Company’s total revenues as 
in Note 27 and 29, respectively. The Company charges brokerage fees from securities business 
at percentages of trading volume, which are freely negotiated, and based on a sliding scale 
fee structure and interest is charged to clients at fixed rates that are adjusted periodically 
based on market conditions and the competitive environment. Because of the size and volume 
of transactions, the large number of customers and the fees charged to customers being 
dependent on various factors, I addressed the brokerage fees income from securities business 
and interest income on margin loans as a key audit matter.

	 I gained an understanding of, assessed and tested, on a sampling basis, the Company’s 
internal controls relevant to recognition of brokerage fees income from securities business 
and interest income on margin loans. I also tested, on a sampling basis, the brokerage rates, 
interest rates, calculation and account recording. In addition, I performed substantive analytical 
procedures on brokerage fees income from securities business and interest income on margin 
loans throughout the accounting period to search unusual transactions and examined, on a 
sampling basis, manual adjustments made via journal vouchers.
 
Other Information

	 Management is responsible for the other information. The other information comprises 
the information included in annual report of the Company but does not include the financial 
statements and my auditor’s report thereon. The annual report of the Company is expected to 
be made available to me after the date of this auditor’s report.

	 My opinion on the financial statements does not cover the other information and I do not 
express any form of assurance conclusion thereon.
 
	 In connection with my audit of the financial statements, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial statements or my knowledge obtained in the audit or otherwise appears to 
be materially misstated.

	 When I read the annual report of the Company, if I conclude that there is a material 
misstatement therein, I am required to communicate the matter to those charged with 
governance for correction of the misstatement.
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Responsibilities of Management and Those Charged with Governance for the Financial 
Statements

	 Management is responsible for the preparation and fair presentation of the financial 
statements in accordance with Thai Financial Reporting Standards, and for such internal control 
as management determines is necessary to enable the preparation of financial statements 
that are free from material misstatement, whether due to fraud or error.

	 In preparing the financial statements, management is responsible for assessing the 
Company’s ability to continue as a going concern, disclosing, as applicable, matters related to 
going concern and using the going concern basis of accounting unless management either 
intends to liquidate the Company or to cease operations, or has no realistic alternative but to 
do so.

	 Those charged with governance are responsible for overseeing the Company’s financial 
reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

	 My objectives are to obtain reasonable assurance about whether the financial statements 
as a whole are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes my opinion. Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in accordance with Thai Standards on Auditing 
will always detect a material misstatement when it exists. Misstatements can arise from fraud 
or error and are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of these financial 
statements. 
 
	 As part of an audit in accordance with Thai Standards on Auditing, I exercise professional 
judgement and maintain professional skepticism throughout the audit. I also:

•	 Identify and assess the risks of material misstatement of the financial statements, 
whether due to fraud or error, design and perform audit procedures responsive to 
those risks, and obtain audit evidence that is sufficient and appropriate to provide a 
basis for my opinion. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or the override of internal control.

 
•	 Obtain an understanding of internal control relevant to the audit in order to design 

audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the Company’s internal control.

•	 Evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by management.
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•	 Conclude on the appropriateness of management’s use of the going concern basis of 
accounting and, based on the audit evidence obtained, whether a material uncertainty 
exists related to events or conditions that may cast significant doubt on the Company’s 
ability to continue as a going concern. If I conclude that a material uncertainty exists, 
I am required to draw attention in my auditor’s report to the related disclosures in the 
financial statements or, if such disclosures are inadequate, to modify my opinion. My 
conclusions are based on the audit evidence obtained up to the date of my auditor’s 
report. However, future events or conditions may cause the Company to cease to 
continue as a going concern.

•	 Evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation.

	 I communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit and significant audit findings, including any significant 
deficiencies in internal control that I identify during my audit.
 
	 I also provide those charged with governance with a statement that I have complied with 
relevant ethical requirements regarding independence, and to communicate with them all 
relationships and other matters that may reasonably be thought to bear on my independence, 
and where applicable, related safeguards.

	 From the matters communicated with those charged with governance, I determine those 
matters that were of most significance in the audit of the financial statements of the current 
period and are therefore the key audit matters. I describe these matters in my auditor’s report 
unless law or regulation precludes public disclosure about the matter or when, in extremely rare 
circumstances, I determine that a matter should not be communicated in my report because 
the adverse consequences of doing so would reasonably be expected to outweigh the public 
interest benefits of such communication.

	 I am responsible for the audit resulting in this independent auditor’s report.

Wanwilai Phetsang
Certified Public Accountant (Thailand) No. 5315

EY Office Limited
Bangkok: 24 February 2026
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Maybank Securities (Thailand) Public Company Limited 

Statement of financial position

As at 31 December 2025

(Unit: Baht)

Note 31 December 2025 31 December 2024

Assets

Cash and cash equivalents 6 362,993,817            277,626,061            

Receivables from Clearing House and brokers 7 832,141,885             855,047,022           

Securities and derivatives business receivables 8 12,282,246,382       15,301,422,406        

Derivative assets 9 -                               29,698,488             

Investments 10 575,831,501             2,209,223,991         

Loans to employees 11 74,681,088              103,558,625            

Equipment 13 77,272,975              106,145,891              

Right-of-use assets 14.1 40,816,136               74,991,541               

Intangible assets 15 37,594,447             45,271,926              

Deferred tax assets 16.1 85,060,585             80,639,262             

Other assets 17 434,916,195             401,680,673            

Total assets 14,803,555,011        19,485,305,886      

The accompanying notes are an integral part of the financial statements.
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Maybank Securities (Thailand) Public Company Limited 

Statement of financial position (continued)

As at 31 December 2025

(Unit: Baht)

Note 31 December 2025 31 December 2024

Liabilities and shareholders' equity

Liabilities 

Borrowings from financial institutions 18 930,000,000          5,285,000,000       

Payables to Clearing House and brokers 19 500,935,945          12,531,651                

Securities and derivatives business payables 20 2,178,560,032         1,364,612,545          

Financial liabilities designated at fair value 

   through profit or loss 21 762,037,922            510,820,309            

Income tax payable 5,862,896               63,641,544              

Debt issued and other borrowings 22 4,853,494,804       6,556,020,114          

Provisions 23 251,691,997             257,075,076           

Lease liabilities 14.2 39,205,784             71,781,623                

Other liabilities 201,853,785            296,046,544          

Total liabilities 9,723,643,165         14,417,529,406        

Shareholders' equity

Issued and paid-up share capital

   Ordinary shares 24 2,854,072,500        2,854,072,500        

Share premium 523,570,729           523,570,729           

Premium on treasury shares 19,218,670               19,218,670               

Retained earnings 

   Appropriated - statutory reserve 25 286,125,000            286,125,000            

   Unappropriated 1,393,981,741           1,381,908,471           

Other components of shareholders' equity 2,943,206               2,881,110                   

Total shareholders' equity 5,079,911,846          5,067,776,480        

Total liabilities and shareholders' equity 14,803,555,011        19,485,305,886      

The accompanying notes are an integral part of the financial statements.
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Maybank Securities (Thailand) Public Company Limited 

Statement of comprehensive income

For the year ended 31 December 2025

(Unit: Baht)

Note 2025 2024

Profit or loss:

Income

Brokerage fees income 27 894,880,359         1,057,015,682         

Fees and service income 28 135,217,275             197,237,540           

Interest income 29 852,002,233          1,075,280,446        

Gains and returns on financial instruments 30 212,664,780           253,341,935           

Other income 127,192,507            160,792,614            

Total income 2,221,957,154         2,743,668,217        

Expenses

Employee benefit expenses 1,054,152,256         1,074,281,621          

Fees and service expenses 135,485,604          154,153,708            

Interest expense 31 346,959,395         463,677,626          

Reversal of expected credit losses 32 (5,894,547)            (13,116,359)              

Other expenses 413,969,262           485,396,029         

Total expenses 1,944,671,970         2,164,392,625        

Profit before income tax 277,285,184           579,275,592          

Income tax 16.2 (56,776,344)           (117,142,891)             

Profit for the year 220,508,840         462,132,701            

Other comprehensive income:

Other comprehensive income not to be reclassified 

   to profit or loss in subsequent periods:

   Gain on investments in equity instruments designated at fair value

      through other comprehensive income 77,620                    183,333                   

   Income tax effect 16.2 (15,524)                   (36,667)                  

   Gain on investments in equity instruments designated at fair value

      through other comprehensive income - net of income tax effect 62,096                    146,666                  

   Remeasurement gain on defined benefit plan 17,727,607              37,029,809            

   Income tax effect 16.2 (3,545,522)             (7,405,962)             

   Remeasurement gain on defined benefit plan - net of income tax effect 14,182,085              29,623,847            

Other comprehensive income not to be reclassified

   to profit or loss in subsequent periods - net of income tax effect 14,244,181               29,770,513              

Other comprehensive income for the year 14,244,181               29,770,513              

Total comprehensive income for the year 234,753,021           491,903,214            

Earnings per share 35

Basic earnings per share 0.39                        0.81                         

The accompanying notes are an integral part of the financial statements.
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Maybank Securities (Thailand) Public Company Limited 

Cash flows statement

For the year ended 31 December 2025

(Unit: Baht)

2025 2024

Cash flows from operating activities

Profits before income tax 277,285,184               579,275,592              

Adjustments to reconcile profit before income tax to net 

   cash provided by (paid for) operating activities

      Depreciation and amortisation 125,808,123               129,260,677               

      Loss on modification of lease agreement 94,159                        1,581,257                    

      Reversal of expected credit losses (5,894,547)                (22,190,651)                

      Bad debt -                                 9,074,292                  

      Unrealised (gain) loss on revaluation of investments 157,926,700              (277,963,212)             

      Unrealised (gain) loss on revaluation of exchange rate (58,254,674)              89,946,207               

      Unrealised (gain) loss on revaluation of derivatives (167,291,317)               233,028,108              

      Gain on sales and written-off of equipment (280,468)                   (231,149)                     

      Interest expense 346,959,395             463,677,626             

      Interest income (852,002,233)            (1,075,280,446)         

      Provision for employee benefits 44,033,059               31,638,559                

Profit (loss) from operating activities before 

   changes in operating assets and liabilities (131,616,619)                161,816,860                

(Increase) decrease in operating assets

   Receivables from Clearing House and brokers 203,929,743              (294,156,362)            

   Securities and derivatives business receivables 3,002,452,078          850,744,614              

   Investments 1,473,611,647              (182,975,147)              

   Loans to employees 28,877,824                38,363,780                

   Other assets (24,513,075)               (12,117,888)                 

The accompanying notes are an integral part of the financial statements.
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Maybank Securities (Thailand) Public Company Limited 

Cash flows statement (continued)

For the year ended 31 December 2025

(Unit: Baht)

2025 2024

Increase (decrease) in operating liabilities

   Payables to Clearing House and brokers 488,683,705             (654,646,014)            

   Securities and derivatives business payables 815,895,527              (93,345,326)              

   Financial liabilities designated at fair value through profit or loss 267,200,772              217,300,000              

   Provisions (31,782,690)               (1,705,859)                 

   Other liabilities (80,789,168)               42,380,352                

Cash received (paid) from operating activities 6,011,949,744            71,659,010                 

   Cash paid for interest (227,895,744)            (250,095,950)           

   Cash received from interest 865,767,336             1,100,220,764            

   Cash paid for income tax (122,537,360)             (87,878,624)              

Net cash flows from operating activities 6,527,283,976           833,905,200             

Cash flows from investing activities

Cash received (paid) from investing activities 

   Cash paid for purchases of equipment (8,965,192)                 (29,793,060)              

   Proceeds from disposals of equipment 617,936                      563,099                    

   Cash paid for purchases of intangible assets (6,374,581)                 (6,017,283)                 

Net cash flows used in investing activities (14,721,837)                (35,247,244)              

Cash flows from financing activities

Cash received (paid) from financing activities 

   Cash received from borrowings from financial institutions 37,030,000,000        48,845,000,000       

   Cash paid for borrowings from financial institutions (41,385,000,000)       (44,060,000,000)     

   Cash received from debt issued and other borrowings 13,731,402,057          20,135,921,230          

   Cash paid for debt issued and other borrowings (15,506,570,565)       (25,348,692,800)      

   Cash paid for lease liabilities (74,592,547)              (82,705,668)              

   Dividend paid (222,617,655)             (279,699,105)            

Net cash flows used in financing activities (6,427,378,710)          (790,176,343)             

Net increase in cash and cash equivalents 85,183,429                8,481,613                    

(Increase) decrease in allowance for expected credit 

   losses on cash at banks 184,327                      (215,303)                    

Cash and cash equivalents at the beginning of the year 277,626,061               269,359,751              

Cash and cash equivalents at the ending of the year (Note 6) 362,993,817              277,626,061               

The accompanying notes are an integral part of the financial statements.



132 56-1 ONE-Report 2025

Maybank Securities (Thailand) Public Company Limited
Notes to financial statements
For the year ended 31 December 2025

1.	 General information 

	 Maybank Securities (Thailand) Public Company Limited (“the Company”) is a public company 
incorporated and domiciled in Thailand. Its parent company is Maybank IBG Holdings Limited, which 
is incorporated in Singapore. The ultimate parent company of the Group is Malayan Banking Berhad, 
which is incorporated in Malaysia. The Company has licenses for securities business, which are 
securities brokerage, securities trading, underwriting, investment advisory, corporate finance advisory, 
securities registrar, derivatives brokerage, and securities borrowing and lending.

	 The Company's registered office is located at No. 999/9 The Offices at Central World Building, 
20th - 21st Floor, Rama 1 Road, Pathumwan, Bangkok. As at 31 December 2025, the Company has 17 
branches in Bangkok and upcountry (31 December 2024: 19 branches).

2.	 Basis for the preparation of financial statements

	 The financial statements have been prepared in accordance with Thai Financial Reporting 
Standards enunciated under the Accounting Professions Act B.E. 2547 and their presentation has 
been made in compliance with the requirement of the Notification of the Office of the Securities and 
Exchange Commission relating to the format of the financial statements of securities companies 
(version 3) No. SorThor 6/2562 dated 8 January 2019.

	 The financial statements in Thai language are the official statutory financial statements of the 
Company. The financial statements in English language have been translated from the financial 
statements in Thai language. In case of a conflict or a difference in interpretation between the two 
languages, the Thai language financial statements shall prevail.

	 The financial statements have been prepared on a historical cost basis except where otherwise 
disclosed in the accounting policies.
 
3.	 New financial reporting standards

	 3.1	 Financial reporting standards that became effective in the current year
	 During the year, the Company has adopted the revised financial reporting standards which 
are effective for fiscal years beginning on or after 1 January 2025. These financial reporting standards 
were aimed at alignment with the corresponding International Financial Reporting Standards with 
most of the changes directed towards clarifying accounting treatment and providing accounting 
guidance for users of the standards.

	 The adoption of these financial reporting standards does not have any significant impact on 
the Company’s financial statements.
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	 3.2	 Financial reporting standard that will become effective for fiscal years beginning 
		  on or after 1 January 2026
	 The Federation of Accounting Professions issued a revised financial reporting standard, which 
is effective for fiscal years beginning on or after 1 January 2026. This financial reporting standard was 
aimed at alignment with the corresponding International Financial Reporting Standards with most of 
the changes directed towards clarifying accounting treatment and providing accounting guidance 
for users of the standards.

	 The management of the Company believes that adoption of these amendments will not have 
any significant impact on the Company’s financial statements.

4.	 Accounting policies

	 4.1	 Revenue recognition
	 a)	 Brokerage fees income
		  Brokerage fees income on securities and derivatives business are recognised 
		  as income on the transaction date.
	 b)	 Fees and service income
		  Fees and service income are recognised when services have been rendered, 
		  taken into account the stage of completion.
	 c)	 Interest income
		  The Company recognises interest income using the effective interest rate 
		  method and recognised on an accrual basis.

The Company calculates interest income by applying the effective interest rate to 
the gross book value of financial assets. When financial assets are impaired, the 
Company calculates interest income using the effective interest rate, based on 
the net book value (gross book value less expected credit losses) of the financial 
assets. If the financial assets are not credit impaired, the Company will calculate 
interest income based on the original gross book value.

	 d)	 Gains and returns on financial instruments
		  Gain (loss) on investments and derivatives  
	 	 Gain (loss) on investments and derivatives are recognised as income/expense 
		  on the transaction date.
		  Dividend 
		  Dividend is recognised when the right to receive the dividend is established.

	 4.2	 Expense recognition
	 Expenses are recognised on an accrual basis. 
	 Interest expense from financial liabilities at amortised cost is calculated using the effective 
interest method and recognised on an accrual basis. 
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	 4.3	 Financial instruments
	 The Company initially measures financial assets at its fair value plus, in the case of financial 
assets that are not measured at fair value through profit or loss, transaction costs. However, accrued 
service income, which does not contain a significant financing component, is measured at the 
transaction price as disclosed in the accounting policy relating to revenue recognition.

	 Classification and measurement of financial assets and financial liabilities

	 Financial asset - debt instruments
	 The Company classifies its financial assets - debt instruments as subsequently measured at 
amortised cost or fair value in accordance with the Company’s business model for managing the 
financial assets and the contractual cash flows characteristics of the financial assets as follows:

-- A financial asset measured at amortised cost only if both following conditions are met: the 
financial asset is held within a business model whose objective is to hold financial assets 
in order to collect contractual cash flows and the contractual terms of the financial assets 
give rise on specified dates to cash flows that are solely payments of principal and interest 
on the principal amount outstanding. These financial assets are subsequently measured at 
amortised cost and presented net of allowance for expected credit losses (if any). Gains and 
losses are recognised in profit or loss when the asset is derecognised, modified or impaired.

-- A financial asset measured at fair value through other comprehensive income only if both 
following conditions are met: the financial asset is held within a business model whose 
objective is achieved by both collecting contractual cash flows and selling financial assets 
as well as and the contractual terms of the financial assets give rise on specified dates 
to cash flows that are solely payments of principal and interest on the principal amount 
outstanding. These financial assets are subsequently measured at fair value. The unrealised 
gains or losses from changes in their fair value are reported as a component of shareholders’ 
equity through other comprehensive income until realised, after which such gains or losses 
on disposal of the instruments will be recognised as gain or losses in income statement. 
The gains or losses on foreign exchange, expected credit losses, and interest income which 
calculated using the effective interest rate method are recognised in profit or loss. 

-- A financial asset measured at fair value through profit or loss unless the financial asset is 
held within a business model whose objective is to hold financial assets in order to collect 
contractual cash flows or the contractual terms of the financial assets give rise on specified 
dates to cash flows that are solely payments of principal and interest on the principal 
amount outstanding. These financial assets are subsequently measured at fair value. 
Unrealised gains and losses from change in fair value and gains and losses on disposal of 
instruments are recognised as gains (losses) and returns on financial instruments.
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	 Financial asset - equity instruments
	 The Company has classified investment in equity securities that held for trading as the financial 
asset measured at fair value through profit or loss which are carried in the statement of financial 
position at fair value with net changes in fair value recognised in profit or loss. Dividends on these 
investments are recognised in profit or loss.

	 The Company has classified investment in equity securities that not held for trading but held 
for strategic purposes or for securities with potential for high market volatility as the financial asset 
measured at fair value through other comprehensive income, where an irrevocable election has been 
made by the management. Such classification is determined on an instrument-by-instrument basis. 
Gains and losses arising from changes in fair value are recognised in other comprehensive income 
and not subsequently transferred to profit or loss when disposal, instead, it is transferred to retained 
earnings. Dividends on these investments are recognised in profit or loss, unless the dividends clearly 
represent a recovery of part of the cost of the investment, in which case, the gains are recognised 
in other comprehensive income.
 
	 Financial liabilities
	 The Company classifies financial liabilities as measured at amortised cost. Financial liabilities 
are initially recognised at fair value and subsequently measured at amortised cost except for payables 
under securities borrowing and lending business and derivatives (loss) that measured at fair value 
through profit or loss.

	 Offsetting
	 Financial assets and financial liabilities are offset, and the net amount is presented in the 
statement of financial position when the Company has a legal right to offset the amounts and intends 
to settle on a net basis or to realise the asset and settle the liability simultaneously.

	 Recognition and derecognition of financial instruments
	 Financial assets are recognised or derecognised on the trade date, i.e., the date on which the 
Company becomes a party to contractual provisions of the instrument/the settlement date, i.e., the 
date on which an asset is delivered to or by the Company. This includes regular way trades.

	 The Company derecognises a financial asset when the contractual cash flows from the asset 
expire or it transfers its rights to receive contractual cash flows on the financial asset in a transaction 
in which all or substantially all the risks and rewards of ownership are transferred. Any interest from 
transferred financial assets, which is created or retained by the Company, are still recognised as 
financial assets.

	 Financial liability is derecognised when the obligation under the liability is discharged, cancelled, 
or expired. When an existing financial liability is replaced by another from the same lender on 
substantially different terms, or the terms of an existing liability are substantially modified, such an 
exchange or modification is treated as the derecognition of the original liability and the recognition 
of a new liability. The difference in the respective carrying amounts is recognised in profit or loss.
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	 Write-off 
	 Debts that are determined to be irrecoverable are written off in the year in which the decision 
is taken. This is generally the case when the Company determines that the counterparties do not 
have assets or sources of income that could generate sufficient cash flows to repay the amounts 
subject to the write-off. However, financial assets that are written off are still subject to enforcement 
activities in order to comply with the Company’s procedures for recovery of amount due.
 
	 4.4	 Cash and cash equivalents
	 Cash and cash equivalents include cash on hand and all bank deposit accounts maturing 
within 3 months from the date of acquisition, and including certificate of deposit maturing within 3 
months or less from the date of acquisition and not subject to withdrawal restrictions.

	 4.5	 Recognition and derecognition of customers’ assets
	 Cash which customers have placed with the Company for securities trading, in terms of 
cash accounts and credit balance accounts, including amounts which customers have placed as 
collateral for derivative trading, are recorded as assets and liabilities of the Company for internal 
control purpose. At the financial position date, the Company excludes those amounts from both 
assets and liabilities and presents only assets which belong to the Company.

	 4.6	 Receivables from/payables to Clearing House and brokers
	 Receivables from/payables to Clearing House and brokers comprise the net balance of 
receivables from/payables to Thailand Clearing House in respect of settlements for securities trades 
and derivative instruments. They include cash pledged with Thailand Clearing House as collateral 
for derivatives trading, cash pledged with foreign securities companies as collateral for securities 
trading, and the net balance of amounts receivable from/payable to foreign securities companies 
in respect of securities trades settled overseas through foreign securities companies.

	 4.7	 Securities and derivatives business receivables
	 Securities and derivatives business receivables comprise the net securities and derivatives 
business receivables, and including related accrued interest receivables after deducting allowance 
for expected credit losses. In addition, securities business receivables comprise the net receivable 
balances of cash accounts, credit balance receivables for which the securities purchased are used as 
collateral, securities borrowing and lending receivables and guaranteed deposit receivables (which 
comprise cash placed as guarantee from borrowers of securities) as well as other receivables such 
as overdue cash customer accounts and receivables which are subject to legal proceedings, are 
undergoing restructuring or are settling in installments.	

	 4.8	 Securities borrowing and lending
	 The Company is engaged in securities borrowing and lending, whereby the Company acts as 
an agent and the Company is the intermediary between the borrowers and lenders of securities. 

	 The Company records its obligations to return borrowed securities which it has lent as “Payables 
under securities borrowing and lending business” presented under securities and derivatives business 
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payables in the statement of financial position and securities lent to customers are recorded as 
“Receivables under securities borrowing and lending business” presented under securities and 
derivatives business receivables in the statement of financial position. At the end of the reporting 
period, the balance of payables/receivables under securities and lending business are adjusted based 
on the latest offer price quoted on the Stock Exchange of Thailand of the last working day. Gains or 
losses arising from such adjustment are included in part of profit or loss. In addition, the Company 
records cash paid as collateral for securities borrowing as “Guaranteed deposit receivables” and 
cash received as collateral for securities lending as “Guaranteed deposit payables” presented under 
securities and derivatives business receivables/payables, respectively. Fees from borrowing and 
lending are recognised on an accrual basis over the term of the lending.

	 4.9	 Derivatives

	 Derivative warrants
	 The Company initially recognises the fair value of derivative warrants as financial liabilities. 
Unrealised gains or losses resulting from changes in the fair values of derivative warrants are 
recognised in profit or loss. The fair value of marketable derivative warrants is calculated with 
reference to the last offer price quoted on the Stock Exchange of Thailand on the last working 
day. 

	 Futures 
	 The Company initially recognises the future at fair values. Gains or losses from changes 
in the fair value of the future are included in profit or loss. The fair value of marketable futures 
is calculated with reference to the settlement prices quoted on Thailand Futures Exchange 
Public Company Limited on the last working day. 

	 Forward contracts
	 Forward contracts are recorded at fair value. Unrealised gains or losses on revaluation 
are included in determining income.

 
	 4.10	 Allowance for expected credit losses on financial assets
	 The Company applies the General Approach under TFRS 9 for recognition of expected credit 
losses of financial assets - debt instruments which are deposit at financial institutions, receivables 
from Clearing House and brokers, cash accounts, credit balance accounts, derivatives business 
receivables, other securities and derivatives business receivables, investments in debt instruments, 
loans to employees and other assets that are measured at amortised cost or fair value through other 
comprehensive income. The Company recognises allowance for expected credit losses at an amount 
equal to the lifetime expected credit losses in cases where there has been a significant increase in 
credit risk compared to initial recognition, but the assets are not credit impaired, or where the assets 
are credit impaired. However, in cases where there has not been a significant increase in credit risk 
compared to initial recognition, the Company recognises allowance for expected credit losses at an 
amount equal to the expected credit losses of the next 12 months.



138 56-1 ONE-Report 2025

	 At every reporting period, the amount of allowance for expected credit losses is reassessed to 
reflect changes in credit risk of financial assets since initial recognition of related financial instruments.

	 Measurement of expected credit losses involves calculation of the probability of default, the 
possible loss given default and the amount of exposure at the time of default. Assessment of the 
probability of default and loss given default is made on the basis of historical loss experience, with 
adjustments to reflect current observable data as well as reasonable and supportable forecasts of 
future economic conditions. The amount of exposure at default is the gross book value of the assets 
at the reporting date. The Company has established a process to review and monitor methodologies, 
assumptions and forward-looking macroeconomic scenarios on a regular basis.

	 The allowance for expected credit losses under the General Approach on credit balance 
accounts is based on historical loss experience, adjusted to reflect specific factors and forecasts 
of future economic conditions. In determining whether credit risk has increased significantly since 
initial recognition or where the assets are credit impaired, the Company mainly takes into account 
the status of outstanding receivables and maintenance of required collateral values in the contract.

	 At every reporting period, the Company determines whether the credit risk of other debt 
instruments and deposits at financial institutions has increased significantly since initial recognition, 
by mainly taking into account internal and external credit ratings of the counterparties as well as 
overdue status.
 
	 The Company assesses whether the credit risk has increased significantly from the date of 
initial recognition on an individual or collective basis. In order to perform collective evaluation of 
impairment, the Company classifies financial assets on the basis of shared credit risk characteristics, 
such as the type of instrument, overdue status, and other relevant factors.
Financial assets are assessed to be credit-impaired when one or more events that have a detrimental 
impact on the estimated future cash flows of the counterparties have occurred, there are indications 
that the borrower is experiencing significant financial difficulties, or there is a breach of contract, as 
well as delinquency.

	 For accrued service income, the Company has decided to use a simplified approach, based 
on overdue status, to determine expected credit losses over the expected lifetime of the asset.

	 Increase (decrease) in an allowance for expected credit losses is recognised as expenses 
during the year in profit or loss. In the case the Company receives money from its receivables which 
are written-off, the Company will credit against expected credit losses in profit or loss.
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	 4.11	 Equipment and depreciation
	 Equipment is stated at cost less accumulated depreciation and allowance for impairment loss 
(if any). Depreciation of equipment is calculated by reference to their cost on a straight-line basis 
over the following estimated useful lives:

				    Building improvement	 5	 years
	 	 	 	 Furniture, fixtures and equipment	 5	 years

	 Depreciation is included in determining income.
	 No depreciation is provided on assets under installation.
	 An item of equipment is derecognised upon disposal or when no future economic benefits are 
expected from its use or disposal. Any gain or loss arising on disposal of an asset is included in profit 
or loss when the asset is derecognised.
 
	 4.12	 Leases
	 At inception of contract, the Company assesses whether a contract is, or contains, a lease.                         
A contract is, or contains, a lease if the contract conveys the right to control the use of an identified 
asset for a period of time in exchange for consideration. 

	 The Company applied a single recognition and measurement approach for all leases, except 
for short-term leases and leases of low-value assets. At the commencement date of the lease (i.e. 
the date the underlying asset is available for use), the Company recognises right-of-use assets 
representing the right to use underlying assets and lease liabilities based on lease payments.

	 Right-of-use assets
	 Right-of-use assets are measured at cost, less accumulated depreciation, any accumulated 
impairment losses, and adjusted for any remeasurement of lease liabilities. The cost of                                      
right-of-use assets includes the amount of lease liabilities initially recognised, initial direct costs 
incurred, and lease payments made at or before the commencement date of the lease, and an 
estimate of costs to dismantle and remove the underlying asset or to restore the underlying asset 
or the site on which it is located less any lease incentives received.

	 Depreciation of right-of-use assets are calculated by reference to their costs, on the straight-
line basis over the shorter of their estimated useful lives and the lease term.

				    Buildings	 1 - 3 	years
				    Motor vehicles	 5	 years
	
	 If ownership of the leased asset transfers to the Company at the end of the lease term or the 
cost of such asset reflects the exercise of a purchase option, depreciation is calculated using the 
estimated useful life of the asset.
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	 Lease liabilities
	 Lease liabilities are measured at the present value of the lease payments to be made over the 
lease term. The lease payments include fixed payments less any lease incentives receivable, variable 
lease payments that depend on an index or a rate, and amounts expected to be payable under 
residual value guarantees. Moreover, the lease payments include the exercise price of a purchase 
option reasonably certain to be exercised by the Company and payments of penalties for terminating 
the lease, if the lease term reflects the Company exercising an option to terminate. Variable lease 
payments that do not depend on an index or a rate are recognised as expenses in the year in which 
the event or condition that triggers the payment occurs.
 
	 The Company discounted the present value of the lease payments by the interest rate implicit in 
the lease or the Company’s incremental borrowing rate. After the commencement date, the amount 
of lease liabilities is increased to reflect the accretion of interest and reduced for the lease payments 
made. In addition, the carrying amount of lease liabilities is remeasured if there is a change in the 
lease term, a change in the lease payments or a change in the assessment of an option to purchase 
the underlying asset.

	 Short-term leases and leases of low-value assets
	 A lease that has a lease term less than or equal to 12 months from commencement date or a 
lease of low-value assets is recognised as expenses on a straight-line basis over the lease term.

	 4.13	 Intangible assets and amortisation
	 Intangible assets acquired are initially recognised at cost. Following the initial recognition, the 
intangible assets are carried at cost less any accumulated amortisation and accumulated impairment 
losses (if any). 

	 Intangible assets with finite lives are amortised on the straight-line basis over the economic 
useful life and tested for impairment whenever there is an indication that the intangible asset may 
be impaired. The amortisation period and the amortisation method of such intangible assets are 
reviewed at least at each fiscal year end. The amortisation expense is charged to profit or loss.

	 A summary of the intangible assets with finite useful lives is as follows:

				    Computer software	 5 	years

	 No amortisation is provided on TFEX membership fees and other and software under installation

	 Intangible assets with indefinite useful lives are not amortised, but are tested for impairment 
annually either individually or at the cash generating unit level. The assessment of indefinite useful 
lives of the intangible assets is reviewed annually.
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	 4.14	 Property foreclosed
	 Property foreclosed consists of immovable properties, and is stated at the lower of cost or net 
realisable value. Loss on impairment is included in determining income. Gains or losses on disposals 
of such properties are recognised in the statement of comprehensive income at the date of disposal.
 
	 4.15	 Impairment of non-financial assets
	 At the end of each reporting period, the Company performs impairment reviews in respect 
of the equipment, right-of-use assets and other intangible assets whenever events or changes 
in circumstances indicate that an asset may be impaired. The Company also carries out annual 
impairment reviews in respect of intangible assets with indefinite useful lives. An impairment loss is 
recognised when the recoverable amount of an asset, which is the higher of the asset’s fair value 
less costs to sell and its value in use, is less than the carrying amount. 
	 An impairment loss is recognised in profit or loss.

	 4.16	 Securities and derivatives business payables
	 Securities and derivatives business payables are the obligations of the Company in respect of 
its securities and derivatives business with outside parties, such as the net payable balances of cash 
accounts, securities delivery obligations as a result of short sales and obligations to return assets 
held by the Company as collateral for securities lending.

	 4.17	 Financial liabilities designated at fair value through profit or loss
	 The Company designates certain financial liabilities at fair value through profit or loss if such 
designation significantly reduces a measurement inconsistency (“accounting mismatch”) or the 
liabilities contain one or more embedded derivatives. The Company designates at initial recognition 
and recognises changes in fair value on that liability in gains (losses) and returns on financial 
instruments.

	 4.18	 Income tax 
	 Income tax represents the sum of corporate income tax currently payable and deferred tax.

	 Current tax
	 Current income tax is provided in the accounts at the amount expected to be paid to the 
taxation authorities, based on taxable profits determined in accordance with tax legislation.
	 Deferred tax
	 Deferred income tax is provided on temporary differences between the tax bases of 
assets and liabilities and their carrying amounts at the end of each reporting period, using the 
tax rates enacted at the end of the reporting period.

	 The Company recognises deferred tax liabilities for all taxable temporary differences while it 
recognises deferred tax assets for all deductible temporary differences to the extent that it is probable 
that future taxable profit will be available against which such deductible temporary differences can 
be utilised.
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	 At each reporting date, the Company reviews and reduces the carrying amount of deferred 
tax assets to the extent that it is no longer probable that sufficient taxable profit will be available to 
allow all or part of the deferred tax assets to be utilised.

	 The Company records deferred tax directly to shareholders' equity if the tax relates to items 
that are recorded directly to shareholders' equity.
 
	 4.19	 Debt issued and other borrowings
	 Debt issued and other borrowings are initially recognised at the fair value of the proceeds 
received. Debt issued and other borrowings are subsequently measured at amortised cost, using the 
effective interest method. Any difference between proceeds and the redemption value is recognised 
in the statements of comprehensive income over the term of the borrowings.

	 4.20	 Provisions 
	 Provisions are recognised when the Company has a present obligation as a result of a past 
event, it is probable that an outflow of resources embodying economic benefits will be required to 
settle the obligation, and a reliable estimate can be made of the amount of the obligation.  

	 4.21	 Employee benefits

a)	 Short-term employee benefits
	 Salaries, wages, bonuses and contributions to the social security fund are recognised as 
expenses when incurred.

b) 	 Post-employment benefits (Defined contribution plans)
	 The Company and the employees have jointly established a provident fund. The fund 
is monthly contributed by employees and by the Company. The fund’s assets are held in a 
separate trust fund and the Company’ contributions are recognised as expenses when incurred.

c) 	 Post-employment benefits (Defined benefit plans) 
	 The Company has obligations in respect of the severance payments it must make to 
employees upon retirement under labor law. The Company treats these severance payment 
obligations as a defined benefit plan. 
	 The obligation under the defined benefit plan is determined by a professionally 
independent expert, based on actuarial techniques, using the projected unit credit method. 
	 Actuarial gains and losses arising from defined benefit plans are recognised immediately 
in other comprehensive income.

 
	 4.22	 Treasury stocks
	 The consideration paid which is directly related with buying back ordinary shares of the 
Company, including any attributable incremental external costs net of income taxes, is deducted 
from total shareholders’ equity as treasury shares until the treasury shares are cancelled. If such 
shares are subsequently sold or reissued, any consideration received is included in shareholders’ 
equity.
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	 4.23	 Related party transactions
	 Related parties comprise individuals or enterprises that control, or are controlled by, the 
Company, whether directly or indirectly, or which are under common control with the Company.
They also include individuals or enterprises which directly or indirectly own a voting interest in the 
Company that gives them significant influence over the Company, management personnel, directors 
and officers with authority in the planning and direction of the operations of the Company.

	 4.24	 Foreign currencies 
	 The financial statements are presented in Baht, which is also the Company’s functional currency. 

	 Transactions in foreign currencies are translated into Baht at the exchange rate ruling at 
the date of the transaction. Monetary assets and liabilities denominated in foreign currencies are 
translated into Baht at the exchange rate ruling at the end of reporting period. 
Gains and losses on exchange are included in determining income.

	 4.25	 Fair value measurement
	 Fair value is the price that would be received to sell an asset or paid to transfer a liability in an 
orderly transaction between buyer and seller (market participants) at the measurement date. The 
Company applies a quoted market price in an active market to measure their assets and liabilities 
that are required to be measured at fair value by relevant financial reporting standards. Except 
in case of no active market of an identical asset or liability or when a quoted market price is not 
available, the Company measures fair value using valuation techniques that are appropriate in the 
circumstances and maximises the use of relevant observable inputs related to assets and liabilities 
that are required to be measured at fair value.

	 All assets and liabilities for which fair value is measured or disclosed in the financial statements 
are categorised within the fair value hierarchy into three levels based on categorise of input to be 
used in fair value measurement as follows:

	 Level 1	 Use of quoted market prices in an observable active market for such assets or 
			   liabilities 
	 Level 2	 Use of other observable inputs for such assets or liabilities, whether directly 
			   or indirectly
	 Level 3	 Use of unobservable inputs such as estimates of future cash flows 

		  At the end of each reporting period, the Company determines whether transfers have 
occurred between levels within the fair value hierarchy for assets and liabilities held at the end of 
the reporting period that are measured at fair value on a recurring basis.
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5.	 Significant accounting judgements and estimates

	 The preparation of financial statements in conformity with financial reporting standards at 
time requires management to make subjective judgements and estimates regarding matters that 
are inherently uncertain. These judgements and estimates affect reported amounts and disclosure, 
and actual results could differ from these estimations. The significant accounting judgements and 
estimates are as follows:

	 5.1	 Recognition and derecognition of assets and liabilities 
	 In considering whether to recognise or to derecognise assets or liabilities, the management 
is required to make judgement on whether significant risk and rewards of those assets or liabilities 
have been transferred, based on their best knowledge of the current events and arrangements.

	 5.2	 Allowances for expected credit losses of financial assets
	 The management is required to use judgement in estimating allowance for expected credit 
losses for financial assets. The Company’s calculation of allowance for expected credit losses depends 
on the criteria used for assessment of a significant increase in credit risk, the development of a model, 
the risk that collateral value cannot be realised, collective and individual analyses of the status of 
receivables, the probability of debt collection and the selection of the forecasted macroeconomic 
data inputs used in the model. The use of different estimates and assumptions could affect the 
amount of the allowance for expected credit losses and, therefore, the allowance may need to be 
adjusted in the future.
 
	 5.3	 Equipment and depreciation
	 In determining depreciation of equipment, the management is required to make estimates of 
the useful lives and salvage values of the Company’s equipment and to review estimate useful lives 
and salvage values when there are any changes.

	 In addition, the management is required to review equipment for impairment on a periodical 
basis and record impairment losses when it is determined that their recoverable amount is lower than 
the carrying amount. This requires judgements regarding forecast of future revenues and expenses 
relating to the assets subject to the review.

	 5.4	 Determining the lease term of contracts with renewal and termination options
	 In determining the lease term, the management is required to use judgement in evaluating 
whether it is reasonably certain whether or not to exercise the option to renew or terminate the lease 
considering all relevant facts and circumstances that create an economic incentive for it to exercise 
either the renewal or termination.
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	 5.5	 Estimating the incremental borrowing rate 
	 The Company cannot readily determine the interest rate implicit in the lease, therefore, the 
management is required to exercise judgement in estimating its incremental borrowing rate (IBR) 
to discount lease liabilities. The IBR is the rate of interest that the Company would have to pay to 
borrow over a similar term, and with a similar security, the funds necessary to obtain an asset of a 
similar value to the right-of-use asset in a similar economic environment.

	 5.6	 Intangible assets
	 The initial recognition and measurement of intangible assets, and subsequent impairment 
testing, require management to make estimates of cash flows to be generated by the asset or the 
cash generating units and to choose a suitable discount rate in order to calculate the present value 
of those cash flows.

	 5.7	 Deferred tax assets
	 Deferred tax assets are recognised in respect of temporary differences only to the extent that it 
is highly probable that taxable profit will be available against which these differences can be utilised. 
Significant management judgement is required to determine the amount of deferred tax assets that 
can be recognised, based upon the likely timing and level of estimate future taxable profits. 

	 5.8	 Post-employment benefits under defined benefit plans 
	 The obligation under the defined benefit plan is determined based on actuarial techniques. 
Such determination is made based on various assumptions, including discount rate, future salary 
increase rate, mortality rate and staff turnover rate.

	 5.9	 Fair value of financial instruments
	 In determining the fair value of financial instruments recognised in the statement of financial 
position that are not actively traded and for which quoted market prices are not readily available, the 
management exercises judgement, using a variety of valuation techniques and models. The input 
to these models is taken from observable markets, and includes consideration of credit risk, liquidity, 
correlation and longer-term volatility of financial instruments. Changes in assumptions about these 
factors could affect the fair value recognised in the financial statements and disclosures of fair value 
hierarchy.

	 5.10	 Litigation 
	 The Company has contingent liabilities as a result of litigation. The Company’s management 
has used judgement to assess the results of such litigations. In case where they believe that there 
will be no losses, no provisions are recorded at the end of reporting date. 
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6.	 Cash and cash equivalents

	 Supplemental cash flows information

7.	 Receivables from Clearing House and brokers

 (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Cash, short-term fixed deposits and short-term 

certificates of deposit maturing within 3 months  

 from date of acquisition 3,361,828 1,941,136 

Less: Cash deposits held for customers (2,998,730) (1,663,221) 

 363,098 277,915 

Less: Allowance for expected credit losses (104) (289) 

Cash and cash equivalents  362,994 277,626 

 (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Non-cash items:   

 Purchase of equipment and intangible asset on credit 482 167 

 Increase in right-of-use assets and lease liabilities 39,765 31,957 

 

(Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Receivables from Clearing House  1,262,556 2,131,674 

Receivables from foreign brokers 772,097 720,473 

Less: Receivables from Clearing House held for 

customers (563,979) (1,473,149) 

Less: Receivables from foreign brokers held for 

customers (638,532) (523,951) 

Receivables from Clearing House and brokers 832,142 855,047 
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8.	 Securities and derivatives business receivables
 

(Unit: Thousand Baht) 

  31 December 2025 31 December 2024 

Securities business receivables   

Cash accounts receivables 1,684,211 750,149 

Credit balance accounts receivables 10,379,399 14,457,982 

Receivables under securities borrowing  

 and lending business 156,557 13,539 

Other receivables 285,013 287,106 

Total securities business receivables 12,505,180 15,508,776 

Add: Accrued interest receivables 46,756 69,177 

Less: Allowance for expected credit losses (273,901) (276,559) 

Securities business receivables  12,278,035 15,301,394 

Derivatives business receivables   

Derivatives business receivables 4,211 28 

Other receivables 130,503 133,525 

Less: Allowance for expected credit losses (130,503) (133,525) 

Derivatives business receivables  4,211 28 

Securities and derivatives business receivables  12,282,246 15,301,422 
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	 8.1	 Classification of securities and derivatives business receivables
	 As at 31 December 2025 and 2024, classifications are as follows:	

(Unit: Thousand Baht)  

 31 December 2025 

 

Securities business 

receivables and 

derivatives business 

receivables and 

accrued interest Exposure at Default 

Allowance for 

expected credit 

losses 

Securities business receivables    

Performing (12-month ECL) 12,266,923 12,266,923 (918) 

Under-performing (Lifetime ECL - not credit impaired) - - - 

Non-performing (Lifetime ECL - credit impaired) 285,013 285,013 (272,983) 

Total securities business receivables 12,551,936 12,551,936 (273,901) 

Derivatives business receivables    

Performing (12-month ECL) 4,211 4,211 - 

Under-performing (Lifetime ECL - not credit impaired) - - - 

Non-performing (Lifetime ECL - credit impaired) 130,503 130,503 (130,503) 

Total derivatives business receivables 134,714 134,714 (130,503) 

Total securities and derivatives business receivables  12,686,650 12,686,650 (404,404) 

(Unit: Thousand Baht)  

 31 December 2024 

 

Securities business 

receivables and 

derivatives business 

receivables and 

accrued interest Exposure at Default 

Allowance for 

expected credit 

losses 

Securities business receivables    

Performing (12-month ECL) 15,290,847 15,290,847 (1,482) 

Under-performing (Lifetime ECL - not credit impaired) - - - 

Non-performing (Lifetime ECL - credit impaired) 287,106 287,106 (275,077) 

Total securities business receivables 15,577,953 15,577,953 (276,559) 

Derivatives business receivables    

Performing (12-month ECL) 28 28 - 

Under-performing (Lifetime ECL - not credit impaired) - - - 

Non-performing (Lifetime ECL - credit impaired) 133,525 133,525 (133,525) 

Total derivatives business receivables 133,553 133,553 (133,525) 

Total securities and derivatives business receivables  15,711,506 15,711,506 (410,084) 
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	 As at 31 December 2025 and 2024, credit impaired loans (including accrued interest) Baht 242 
million is the Company’s receivables before Kim Eng Holdings Limited (Current name is Maybank IBG 
Holdings Limited) became a shareholders and management of the Company in 1998.

9.	 Derivatives assets and derivatives liabilities
 

(Unit: Thousand Baht) 

 31 December 2025 

 Assets Liabilities 

 Fair value Notional amount Fair value Notional amount 

Type of risk     

Equity price     

- Futures(1) - 222,954 - 56,601 

Total - 222,954 - 56,601 

(1) The futures are cash settlement. Real exposure is a difference between cost of such contracts and underlying assets level. Net fair value of 

outstanding futures as at 31 December 2025, fair value of derivative assets - futures is Baht 16 million included in “Receivables from Clearing 

House and brokers”. 

(Unit: Thousand Baht) 

 31 December 2024 

 Assets Liabilities 

 Fair value Notional amount Fair value Notional amount 

Type of risk     

Equity price     

- Futures(1) - 464,576 - 1,605,009 

Exchange rate     

- Forward contract 29,698 966,833 - - 

Total 29,698 1,431,409 - 1,605,009 

(1) The futures are cash settlement. Real exposure is a difference between cost of such contracts and underlying assets level. Net fair value of 

outstanding futures as at 31 December 2024, fair value of derivative liabilities - futures is Baht 165 million included in “Receivables from Clearing 

House and brokers”.
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	 9.1	 Proportion of the derivatives classified by type of contractual parties by notional 
		  amount

10.	 Investments 

	 10.1	 Cost and fair value
 

 31 December 2025 31 December 2024 

 Proportion based on notional amount Proportion based on notional amount 

Type of parties Assets Liabilities Assets Liabilities 

 (percent) (percent) (percent) (percent) 

Financial institution - - 68 - 

Third parties 100 100 32 100 

Total 100 100 100 100 

    (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

 Fair value/Amortised cost Fair value/Amortised cost 

 Non-

collateralised 

investments 

Collateralised 

investments Total 

Non-

collateralised 

investments 

Collateralised 

investments Total 

Fair value       

Investments measured at fair 

value through profit or loss       

Trading securities       

Marketable equity instruments in 

domestic market 311,229 - 311,229 1,940,443 - 1,940,443 

Marketable equity instruments in 

foreign market 247,632 - 247,632 251,906 - 251,906 

Total 558,861 - 558,861 2,192,349 - 2,192,349 

Investments designated at fair 

value through other 

comprehensive income       

Non-marketable equity 

instruments in domestic market  13,437 - 13,437 13,359 - 13,359 

Total 13,437 - 13,437 13,359 - 13,359 

Amortised cost       

Investments measured at 

amortised cost       

Fixed deposits 4,450,000 - 4,450,000 2,000,000 - 2,000,000 

Deposits with restriction - 3,537 3,537 - 3,535 3,535 

Government bonds and Bank of 

Thailand bonds 3,779,954 - 3,779,954 8,953,514 - 8,953,514 

Less: Investments held for 

customers (8,229,954) - (8,229,954) (10,953,514) - (10,953,514) 

Less: Allowance for expected  

credit losses - (3) (3) - (19) (19) 

Total - 3,534 3,534 - 3,516 3,516 

Total investments 572,298 3,534 575,832 2,205,708 3,516 2,209,224 
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	 10.2	 Investments in deposits at financial institutions and investments in debt instruments 
	 	 classified by remaining periods of contracts 
 

 (Unit: Thousand Baht) 

 31 December 2025 

 Within 1 year 1 - 5 years No maturity Total 

Investments measured at                          

amortised cost     

Fixed deposits 4,450,000 - - 4,450,000 

Deposits with restriction - - 3,537 3,537 

Government bonds 3,779,954 - - 3,779,954 

Less: Investments held for customers (8,229,954) - - (8,229,954) 

Less: Allowance for expected credit losses - - (3) (3) 

Total  - - 3,534 3,534 

(Unit: Thousand Baht)

 31 December 2024 

 Within 1 year 1 - 5 years No maturity Total 

Investments measured at                          

amortised cost     

Fixed deposits 2,000,000 - - 2,000,000 

Deposits with restriction - - 3,535 3,535 

Government bonds 8,953,514 - - 8,953,514 

Less: Investments held for customers (10,953,514) - - (10,953,514) 

Less: Allowance for expected credit losses - - (19) (19) 

Total  - - 3,516 3,516 
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	 10.3	 Investment in equity instruments designated at fair value through other 
		  comprehensive income

   (Unit: Thousand Baht) 

 31 December 2025 

Investment 

Reason for using 

option in 

presentations as 

mentioned Fair value 

Dividend 

received 

Retained 

earnings or 

deficit 

transferred in 

owner’s equity 

Reason to 

transfer 

TSFC Securities Public 

Company Limited 

Intend to hold for 

long-term 10,763 97 - - 

Others Intend to hold for 

long-term 2,674 - - - 

Total  13,437 97 -  

   (Unit: Thousand Baht) 

 31 December 2024 

Investment 

Reason for using 

option in 

presentations as 

mentioned Fair value 

Dividend 

received 

Retained 

earnings or 

deficit 

transferred in 

owner’s equity 

Reason to 

transfer 

TSFC Securities Public 

Company Limited 

Intend to hold for 

long-term 10,760 184 - - 

Others Intend to hold for 

long-term 2,599 - - - 

Total  13,359 184 -  
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11.	 Loans to employees

12.	 Allowance for expected credit losses 

 (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Loan that the credit risk has not increased significantly   

Not over 1 year 11,230 15,078 

Over 1 year 63,453 88,484 

Less: Allowance for expected credit losses (2) (3) 

Total 74,681 103,559 

 (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Cash and cash equivalents 104 289 

Securities and derivatives business receivables 404,404 410,084 

Investments 3 19 

Loans to employees 2 3 

Other assets - accrued interest 20 33 

Total 404,533 410,428 
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	 As at 31 December 2025 and 2024, allowance for expected credit losses of securities and 
derivatives business receivables are as follows:
 

 (Unit: Thousand Baht) 

 31 December 2025 

 Allowance for expected credit losses 

 12-month ECL 

Lifetime                     

ECL - not  

credit impaired 

Lifetime        

ECL - credit 

impaired Total 

Beginning balance 1,482 - 408,602 410,084 

Changes due to staging - - - - 

Changes due to revaluation of allowance for 

credit losses - - - - 

New financial assets purchased or acquired (564) - 1,366 802 

Bad debt written off - - - - 

Recovery amount - - (6,482) (6,482) 

Ending balance 918 - 403,486 404,404 

 (Unit: Thousand Baht) 

 31 December 2024 

 Allowance for expected credit losses 

 12-month ECL 

Lifetime                     

ECL - not  

credit impaired 

Lifetime        

ECL - credit 

impaired Total 

Beginning balance 904 - 431,588 432,492 

Changes due to staging - - - - 

Changes due to revaluation of allowance for 

credit losses - - - - 

New financial assets purchased or acquired 578 - 589 1,167 

Bad debt written off - - (9,074) (9,074) 

Recovery amount - - (14,501) (14,501) 

Ending balance 1,482 - 408,602 410,084 
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13.	 Equipment

	 As at 31 December 2025 and 2024, certain equipment items have been fully depreciated but 
are still in use. The gross carrying amount (before deducting accumulated depreciation) of those 
assets amounted to approximately Baht 433 million and Baht 424 million, respectively.
 

(Unit: Thousand Baht) 

 

Building 

improvement 

Furniture 

fixtures and 

equipment 

Assets under 

installation Total 

Cost     

1 January 2024 169,773 608,017 4 777,794 

Additions 522 9,483 19,788 29,793 

Transfer in (transfer out) 5,685 9,222 (14,907) - 

Disposals/written-off (7,340) (183,237) - (190,577) 

31 December 2024 168,640 443,485 4,885 617,010 

Additions 588 3,630 4,747 8,965 

Transfer in (transfer out) - 5,080 (5,080) - 

Disposals/written-off (22,021) (12,407) - (34,428) 

31 December 2025 147,207 439,788 4,552 591,547 

Accumulated depreciation     

1 January 2024 142,549 521,722 - 664,271 

Depreciation for the year 8,550 28,289 - 36,839 

Disposals/written-off (7,067) (183,179) - (190,246) 

31 December 2024 144,032 366,832 - 510,864 

Depreciation for the year 8,761 28,739 - 37,500 

Disposals/written-off (21,740) (12,350) - (34,090) 

31 December 2025 131,053 383,221 - 514,274 

Net book value     

31 December 2024 24,608 76,653 4,885 106,146 

31 December 2025 16,154 56,567 4,552 77,273 

Depreciation charge for the years ended 31 December 

2024    36,839 

2025    37,500 
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14.	 Leases
	 The Company has lease contracts used in its operations. Leases generally have lease terms 
between 1 - 3 years.

	 14.1	 Right-of-use assets
	 Movement of right-of-use assets for the year ended 31 December 2024 and 2023 are summarised 
below:

	 14.2	 Lease liabilities	

	 A maturity analysis of lease payments is disclosed in Note 39 under the liquidity risk.
 

 (Unit: Thousand Baht) 

 Buildings Motor vehicles Total 

Cost    

1 January 2024 428,372 17,688 446,060 

Additions 31,957 - 31,957 

Written-off (20,263) (3,120) (23,383) 

31 December 2024 440,066 14,568 454,634 

Additions 36,278 3,487 39,765 

Written-off (230,245) (3,417) (233,662) 

31 December 2025 246,099 14,638 260,737 

Accumulated depreciation    

1 January 2024 307,196 17,688 324,884 

Depreciation for the year 78,141 - 78,141 

Written-off (20,263) (3,120) (23,383) 

31 December 2024 365,074 14,568 379,642 

Depreciation for the year 73,592 349 73,941 

Written-off (230,245) (3,417) (233,662) 

31 December 2025 208,421 11,500 219,921 

Net book value    

31 December 2024 74,992 - 74,992 

31 December 2025 37,678 3,138 40,816 

 (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Lease payments 41,888 73,064 

Less: Deferred interest expenses (2,682) (1,282) 

Total 39,206 71,782 
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	 14.3	 Expenses related leases that are recognised in profit or loss.

	 The Company had total cash outflows for lease for the years ended 31 December 2025 and 
2024 of Baht 79 million and Baht 85 million, respectively (including short-term leases and leases of 
low - value assets).

15.	 Intangible assets

	 As at 31 December 2025 and 2024, certain computer software items have been fully amortised 
but are still in use. The gross carrying amount (before deducting accumulated amortisation) of those 
intangible assets amounted to approximately Baht 165 million and Baht 164 million, respectively.
 

 (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Lease payments 41,888 73,064 

Less: Deferred interest expenses (2,682) (1,282) 

Total 39,206 71,782 

(Unit: Thousand Baht) 

  For the year ended 31 December 2025 

  Cost Accumulated amortisation  

    Transfer in       Net 

 Useful 1 January  (transfer  31 December 1 January   31 December intangible 

 lives 2025 Increase out) Written-off 2025 2025 Increase Written-off 2025 assets                   

Computer software 5 yeas 235,196 720 2,794 - 238,710 194,805 14,367 - 209,172 29,538 

Software under installation - 60 6,094 (2,794) (125) 3,235 - - - - 3,235 

Membership fee - Thailand 

Futures Exchanges and 

other  - 6,500 - - - 6,500 1,679 - - 1,679 4,821 

Total  
 241,756 6,814 - (125) 248,445 196,484 14,367 - 210,851 37,594 

(Unit: Thousand Baht) 

  For the year ended 31 December 2024 

  Cost Accumulated amortisation  

    Transfer in       Net 

 Useful 1 January  (transfer  31 December 1 January   31 December intangible 

 lives 2024 Increase out) Written-off 2024 2024 Increase Written-off 2024 assets                   

Computer software 5 yeas 228,952 3,659 2,585 - 235,196 180,524 14,281 - 194,805 40,391 

Software under installation - 453 2,192 (2,585) - 60 - - - - 60 

Membership fee - Thailand 

Futures Exchanges and 

other  - 6,500 - - - 6,500 1,679 - - 1,679 4,821 

Total  
 235,905 5,851 - - 241,756 182,203 14,281 - 196,484 45,272 
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16.	 Deferred tax assets/liabilities and income tax 

	 16.1	 Deferred tax assets/liabilities
	 The components of deferred tax assets and deferred tax liabilities are as follows:

 (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Deferred tax assets   

Allowance for impairment losses - other assets 3,191 3,191 

Allowance for expected credit losses 33,788 35,336 

Provisions for employee benefits 43,125 43,866 

Unrealised loss on revaluation of derivative 

instruments - 52,485 

Unrealised loss on revaluation of investments 5,546 - 

Leases 4,079 4,095 

Others 5,754 6,390 

Total  95,483 145,363 

Deferred tax liabilities   

Unrealised gain on revaluation of investments - (53,286) 

Unrealised gain on revaluation of derivative 

instruments (6,407) - 

Unrealised gain from foreign exchange rates (3,351) (10,774) 

Others (664) (664) 

Total (10,422) (64,724) 

Deferred tax assets - net 85,061 80,639 
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	 16.2	 Income tax 
	 Income tax for the years ended 31 December 2025 and 2024 are made up as follows:

	 The amounts of income tax relating to each component of other comprehensive income for 
the years ended 31 December 2025 and 2024 are as follows:

	 The reconciliation between accounting profit and income tax is shown below.

 (Unit: Thousand Baht) 

 For the years ended 31 December 

 2025 2024 

Current income tax:   

Corporate income tax for the year 64,322 104,307 

Adjustment of corporate income tax expenses of 

previous year 438 3,664 

Deferred tax:   

Relating to origination and reversal of temporary 

differences   (7,984) 9,172 

Income tax reported in profit or loss 56,776 117,143 

 (Unit: Thousand Baht) 

 For the years ended 31 December 

 2025 2024 

Deferred tax relating to gain on investments in equity 

instruments designated at fair value through other 

comprehensive income 16 37 

Deferred tax relating to remeasurement gain on defined 

benefit plan 3,546 7,406 

(Unit: Thousand Baht) 

 For the years ended 31 December 

 2025 2024 

Accounting profits before tax  277,285 579,276 

Applicable tax rate 20% 20% 

Accounting profit before tax multiplied by income tax rate 55,457 115,855 

Adjustment of income tax of previous year 438 3,664 

Tax effect of non-deductible/taxable revenue or expenses 881 (2,376) 

Income tax reported in profit or loss 56,776 117,143 
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17.	 Other assets

18.	 Borrowings from financial institutions
	 As at 31 December 2025 and 2024, borrowings from financial institutions comprise only domestic 
borrowings in Baht currency which are classified as follows:

 (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Prepaid expenses 43,153 33,520 

Clearing fund and security deposits 288,211 280,317 

Accrued service and interest income 39,093 36,545 

Deposits 23,744 24,923 

Property foreclosed 8,430 8,430 

Others 48,262 33,936 

Total 450,893 417,671 

Less: Allowance for impairment loss (15,957) (15,957) 

Less: Allowance for expected credit losses (20) (33) 

Other assets 434,916 401,681 

 (Unit: Thousand Baht) 

 31 December 2025 

 Interest rate  Remaining years to maturity  

 per annum (percent) At call  Within 1 year Total 

Promissory notes 1.60 - 1.65 930,000 - 930,000 

Borrowings from financial 

institutions 

 

930,000 - 930,000 

 (Unit: Thousand Baht) 

 31 December 2024 

 Interest rate  Remaining years to maturity  

 per annum (percent) At call  Within 1 year Total 

Promissory notes 2.60 - 2.91 5,285,000 - 5,285,000 

Borrowings from financial 

institutions 

 

5,285,000 - 5,285,000 
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19.	 Payables to Clearing House and brokers

20.	 Securities and derivatives business payables

21.	 Financial liabilities designated at fair value through profit or loss

	 As at 31 December 2025, the Company has equity linked notes which will be matured within 
April 2027

(Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Payables to Clearing House 466,441 - 

Payables to foreign brokers 34,495 12,532 

Payables to Clearing House and brokers 500,936 12,532 

 (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Cash accounts payables 1,823,297 1,192,261 

Guaranteed deposit payables 90,585 833 

Payables under securities borrowings and  

 lending business 264,678 171,519 

Securities and derivatives business payables 2,178,560 1,364,613 

(Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Financial liabilities designated at fair value through                          

profit or loss 762,038 510,820 

 

(Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Change in fair value of liabilities   

Change in fair value during the year - gain  15,983 6,418 
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22.	 Debt issued and other borrowings
	 As at 31 December 2025 and 2024, debt issued and borrowings are classified as follows:

(Unit: Thousand Baht) 

 31 December 2025 

 Interest rate                Remaining years to maturity  

 per annum (percent) Within 1 year 1 - 5 years Total 

Bills of exchange Fixed interest rate 4,678,068 - 4,678,068 

Other borrowing (HKD 8.20 million    

and USD 4.50 million, mature                   

within January 2026) Fixed interest rate 175,427 - 175,427 

Debt issued and other borrowings  4,853,495 - 4,853,495 

(Unit: Thousand Baht) 

 31 December 2024 

 Interest rate                Remaining years to maturity  

 per annum (percent) Within 1 year 1 - 5 years Total 

Bills of exchange Fixed interest rate 5,213,500 - 5,213,500 

Subordinated loan (USD 29.50 million, 

mature within April 2025) Fixed interest rate 1,002,641 - 1,002,641 

Other borrowing (USD 10.00 million, 

mature within January 2025) Fixed interest rate 339,879 - 339,879 

Debt issued and other borrowings  6,556,020 - 6,556,020 
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23.	 Provisions

	 23.1	 Provision for employee benefits
	 As at 31 December 2025 and 2024, provision for employee benefits is as follows:

	 The Company has undertaken operational and workforce restructuring to reinforce its 
organizational readiness in implementing the new strategy. The restructuring has affected certain 
work structures, resulting in a reduction in the post-employment benefits program.

	 The Company expects to pay Baht 9 million in long-term employee benefits during the next 
year. As at 31 December 2025, the weighted average duration of the liabilities for long-term employee 
benefit is about 14 years (31 December 2024: 14 years).

(Unit: Thousand Baht) 

 

Provisions for                    

employee 

benefits 

Decommissioning          

cost Other Total 

Balance as at 1 January 2024 235,650 26,941 -  262,591 

Increase (decrease) during                             

the year (16,460) 1,131 9,813 (5,516) 

Balance as at 31 December 2024 219,190 28,072 9,813 257,075 

Increase (decrease) during                                                

the year (3,707) (1,676) - (5,383) 

Balance as at 31 December 2025 215,483 26,396 9,813 251,692 

 (Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Provision for employee benefits at beginning                                 

of the year 219,190 235,650 

Current service cost  29,152 28,159 

Interest cost 2,910 4,076 

Past service cost 11,971 (596) 

Remeasurement (gain) loss arising from   

Demographic assumption changes 980 (11,485) 

Financial assumption changes 8,343 7,771 

Experience adjustments (27,051) (33,316) 

Benefits paid during the year (30,012) (11,069) 

Provision for employee benefits at end of the year 215,483 219,190 
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	 Significant actuarial assumptions are summarised below:

	 The results of sensitivity analysis for significant assumptions that affect the present value of the 
long-term employee benefit obligation as at 31 December 2025 and 2024 are summarised below:

24.	 Share capital

25.	 Statutory reserve
	 Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to 
set aside a statutory reserve at least 5% of its net profit after deducting accumulated deficit brought 
forward (if any), until the reserve reaches 10% of its registered capital. The statutory reserve is not 
available for dividend distribution. At present, the statutory reserve has fully been set aside.
 

 31 December 2025 31 December 2024 

 (% per annum) (% per annum) 

Discount rate 1.59 2.19 

Salary increase rate 5.00 5.00 

Turnover rate  0.00 - 15.00 0.00 - 19.00 

 (Unit: Million Baht) 

 31 December 2025 31 December 2024 

 Increase 1% Decrease 1% Increase 1% Decrease 1% 

Discount rate (14) 16 (13) 15 

Salary increase rate 16 (14) 15 (13) 

Turnover rate (15) 9 (14) 8 

 31 December 2025 31 December 2024 

 

Number                     

of shares Amount 

Number                        

of shares Amount 

 (Thousand shares) (Thousand Baht) (Thousand shares) (Thousand Baht) 

Issued share capital                                           

(Par value at Baht 5 each) 572,250 2,861,250 572,250 2,861,250 

Paid-up share capital                                                     

(Par value at Baht 5 each) 570,815 2,854,073 570,815 2,854,073 
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26.	 Dividends

27.	 Brokerage fees income

28.	 Fees and service income

Dividends Approved by Dividend paid 

Dividend                      

per share 

  (Million Baht) (Baht) 

Interim dividends for the operating result 

as from 1 January 2025 to 30 June 2025 

Board of Directors’ meeting on  

19 August 2025 69 0.12 

Dividends for the operating result as from 

1 January 2024 to 31 December 2024 

Annual General Meeting of the 

shareholders on 9 April 2025 154 0.27 

Dividend paid during the year ended 31 December 2025 223 0.39 

Interim dividends for the operating result 

as from 1 January 2024 to 30 June 2024 

Board of Directors’ meeting on  

21 August 2024 217 0.38 

Dividends for the operating result as from 

1 January 2023 to 31 December 2023 

Annual General Meeting of the 

shareholders on 9 April 2024 63 0.11 

Dividend paid during the year ended 31 December 2024 280 0.49 

(Unit: Thousand Baht) 

 For the years ended 31 December 

 2025 2024 

Brokerage fees income from securities business 769,723 907,994 

Brokerage fees income from derivatives business 125,157 149,022 

Brokerage fees income 894,880 1,057,016 

(Unit: Thousand Baht) 

 For the years ended 31 December 

 2025 2024 

Underwriting fee 73,169 143,795 

Financial advisory 8,524 23,956 

Selling agent fee income 38,632 17,505 

Securities borrowing and lending 3,219 1,505 

Others 11,673 10,477 

Fees and service income 135,217 197,238 
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29.	 Interest income

30.	 Gain and returns on financial instruments

31.	 Interest expenses

(Unit: Thousand Baht) 

 For the years ended 31 December 

 2025 2024 

Interest income on margin loans 635,019 758,903 

Interest income on bank deposits, Government bonds and 

Bank of Thailand bonds 214,374 312,102 

Interest income on staff loans     2,609 4,275 

Interest income 852,002 1,075,280 

(Unit: Thousand Baht) 

 For the years ended 31 December 

 2025 2024 

Gain (loss) on trading investments (679,592) 242,483 

Gain (loss) on trading derivatives 815,757 (68,273) 

Dividend income 76,500 79,132 

Gain and returns on financial instruments 212,665 253,342 

(Unit: Thousand Baht) 

 For the years ended 31 December 

 2025 2024 

Interest expenses on customer’s deposit 122,498 117,824 

Interest expenses on debt issued and other borrowings 183,284 290,178 

Interest expenses on borrowing from financial institutions 38,926 53,495 

Interest expenses on lease liabilities 2,251 2,181 

Interest expense 346,959 463,678 
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32.	 Reversal of expected credit losses 

33.	 Directors’ remuneration
	 Directors’ remuneration represents the benefits (exclusive of salaries, bonus, and related benefits 
payable to executive directors) paid to directors of the Company in accordance with Section 90 of 
the Public Limited Companies Act.

34.	 Provident fund
	 The Company and its employees have jointly established a provident fund in accordance with 
the Provident Fund Act B.E. 2530. Employees contributed to the fund monthly at the rate of 3 - 15 percent 
of basic salary and the Company contributed to the fund monthly at the rate of 5 - 10 percent. The 
funds of the Company are managed by Eastspring Asset Management (Thailand) Company Limited 
and Aberdeen Asset Management (Thailand) Company Limited. The funds will be paid to employees 
upon termination in accordance with the fund rules. During the years ended 31 December 2025 and 
2024 amounting to approximately Baht 45 million and Baht 47 million, respectively, were recognised 
as expenses.

35.	 Earnings per share
	 Basic earnings per share is calculated by dividing the net profit for the year (excluding other 
comprehensive income) by the weighted average number of ordinary shares in issue during the 
year. 

(Unit: Thousand Baht) 

 For the years ended 31 December 

 2025 2024 

Cash and cash equivalents (reversal) (185) 216 

Reversal of securities and derivatives business receivables  (5,680) (13,334) 

Investments (reversal) (16) 16 

Reversal of loans to employees  (1) (27) 

Other assets - accrued interest (reversal) (13) 13 

Reversal of expected credit losses  (5,895) (13,116) 
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36.	 Related party transactions
	 During the years, the Company had significant business transactions with the following related 
parties.
 

	 Such related parties’ transactions have been concluded on commercial terms and base agreed 
upon on the ordinary course of business between the Company and those related parties. Below is 
a summary of those transactions.
 

Related parties Relationship 

Malayan Banking Berhad The ultimate parent company 

Maybank IBG Holdings Limited  Parent company 

Maybank Securities Pte. Ltd.  Fellow subsidiary 

MIB Securities (Hong Kong) Limited  Fellow subsidiary 

Maybank Research Pte. Ltd.  Fellow subsidiary 

Maybank Securities Limited  Fellow subsidiary 

Maybank Investment Bank Berhad Fellow subsidiary of the Group  

Maybank Shared Services Sdn. Bhd. Fellow subsidiary of the Group  

(Unit: Million Baht) 

 For the years ended 31 December  

 2025 2024 Pricing policies 

Transactions with related parties     

Brokerage fees income    At normal rate charged to other clients 

which is in accordance with SET’s and  

SEC’s notification 

Maybank Securities Pte. Ltd. 103 95 

MIB Securities (Hong Kong) Limited 2 4 

Research and advisory service income   In accordance with the agreement 

Maybank Research Pte. Ltd. 41 37  

Financial advisory income    In accordance with the agreement 

Maybank Securities Pte. Ltd. 2 -  

Brokerage fees expenses   In accordance with the agreement 

Maybank Securities Pte. Ltd. 4 5  

Maybank Securities Limited - 1  

Research and advisory service expenses   In accordance with the agreement 

Maybank Research Pte. Ltd. 2 2  

Interest expenses   In accordance with the agreement, in line  

Maybank IBG Holdings Limited 53 79  with the market interest rates 

Other expenses   In accordance with the agreement 

Maybank Shared Services Sdn. Bhd. 26 18  

Dividend paid   As declared 

Maybank IBG Holdings Limited 185 233  

Maybank Securities Pte. Ltd. 1 1  
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	 As at 31 December 2025 and 2024, the outstanding balances of the above transactions, as 
presented in the statements of financial position are as follows:

	 As at 31 December 2025, Maybank IBG Holdings Limited guaranteed the overdraft facilities of 
the Company amounting to Baht 30 million (31 December 2024: Baht 30 million). There is no overdraft 
outstanding balance as at 31 December 2025 (31 December 2024: none).

(Unit: Million Baht) 

 

31 December            

2025 

31 December 

2024 Pricing Policies 

Securities business receivables   No interest charged 

Maybank Securities Pte. Ltd. 427 -  

Foreign securities company receivables   No interest charged 

Maybank Securities Pte. Ltd. 1 22  

Foreign deposits receivables   As determined by Maybank     

Maybank Securities Pte. Ltd. 771 686  Securities Pte. Ltd. 

Securities business payables   No interest charged 

Maybank Securities Pte. Ltd. - 318  

Foreign securities company payables   No interest charged 

Maybank Securities Pte. Ltd. 34 -  

Foreign deposit payables   No interest charged 

MIB Securities (Hong Kong) Limited - 1  

Subordinated loan   In accordance with the agreement, in line 

Maybank IBG Holdings Limited - 1,003  with the market interest rates 

Other borrowing   In accordance with the agreement, in line 

Maybank IBG Holdings Limited 175 340  with the market interest rates 

Interest payables   In accordance with the agreement 

Maybank IBG Holdings Limited - 13  

Other payables   In accordance with the agreement 

Maybank Shared Services Sdn. Bhd. 3 6  

Maybank Securities Pte. Ltd. - 11  

Malayan Banking Berhad 4 -  
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	 36.1	 Loans to employees
	 As at 31 December 2025, the Company has loans to employees under welfare program 
amounting to Baht 75 million. The loans charged interest at rates of 2.17 percent per annum (31 
December 2024: Baht 104 million, interest at rates of 1.63 and 3.29 percent per annum).

	 36.2	 Loans from related parties
	 As at 31 December 2025, the loans from related parties between the Company and the related 
company and the movement of loans are as follows:

	 36.3	 Management’s remuneration
	 During the years ended 31 December 2025 and 2024, benefits paid to management of the 
Company, which presented as part of “Employee benefit expenses” are as follows:

37.	 Segment information 
	 Operating segment information is reported in a manner consistent with the internal reports 
that are regularly reviewed by the chief operating decision maker in order to make decisions about 
the allocation of resources to the segment and assess its performance.		

(Unit: Million Baht) 

Lender Relationship 

Balance                          

as at                    

1 January 

2025 

Increase 

during the 

year 

Decrease 

during the 

year 

Gain on 

exchange 

rate 

Balance                        

as at                       

31 December 

2025 

Maybank IBG Holdings 

Limited  Parent company 1,343 1,488 (2,593) (63) 175 

Total  1,343 1,488 (2,593) (63) 175 

(Unit: Million Baht) 

 For the years ended 31 December 

 2025 2024 

Management’s remuneration   

Short-term employee benefits 82 70 

Post-employment benefits 12 13 

Total 94 83 
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	 For management purposes, the Company is organised into business units based on its products 
and services and has two reportable segments as follows:

•	 Securities business segment, which provides services according to securities brokering and 
derivative brokering, securities trading of the Company and securities borrowing and lending.

•	 Investment banking segment, which provides services according to underwriting, investment 
advisory and corporate finance advisory.

	 The chief operating decision maker monitors the operating results of the business units 
separately for the purpose of making decisions about resource allocation and assessing performance. 
Segment performance is measured based on operating profit or loss and on a basis consistent with 
that used to measure operating profit or loss in the financial statements. 

	 The following tables present revenue and profit information regarding the Company’s operating 
segments for the years ended 31 December 2025 and 2024, respectively.

 (Unit: Million Baht) 

For the year ended 31 December 2025 

Securities 

business 

segment 

Investment 

banking 

segment 

Total  

segments 

Income    

Revenue from external customers    

Brokerage fees income 895 - 895 

Fees and service income 69 66 135 

Interest income 852 - 852 

Gains and returns on financial instruments 213 - 213 

Other income 127 - 127 

Total income 2,156 66 2,222 

Expenses    

Employee benefit expenses   1,054 

Fees and service expenses   135 

Interest expenses   347 

Reversal of expected credit losses    (6) 

Other expenses   414 

Total expenses   1,944 

Profit before income tax    278 

Income tax    (57) 

Profit for the year   221 
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	 The following table presents segment assets of the Company’s operating segments as at 
31 December 2025 and 2024.
 

 (Unit: Million Baht) 

For the year ended 31 December 2024 

Securities 

business 

segment 

Investment 

banking 

segment 

Total  

segments 

Income    

Revenue from external customers    

Brokerage fees income 1,057 - 1,057 

Fees and service income 29 168 197 

Interest income 1,075 - 1,075 

Gains and returns on financial instruments 253 - 253 

Other income 161 - 161 

Total income 2,575 168 2,743 

Expenses    

Employee benefit expenses   1,074 

Fees and service expenses   154 

Interest expenses   464 

Reversal of expected credit losses    (13) 

Other expenses   485 

Total expenses   2,164 

Profit before income tax    579 

Income tax    (117) 

Profit for the year   462 

(Unit: Million Baht) 

 

Securities 

business 

segment 

Investment 

banking 

segment 

Total 

segments 

Unallocated 

assets Total 

Segment assets      

As at 31 December 2025 13,192 2 13,194 1,610 14,804 

As at 31 December 2024 16,233 3 16,236 3,249 19,485 



173Maybank Securities (Thailand) Public Company Limited

	 Geographic information
	 The Company operates only in Thailand. As a result, all the revenues and assets as reflected 
in these financial statements pertain exclusive to this geographical reportable segment.

	 Major customers
	 For the years ended 31 December 2025 and 2024, the Company has no major customer with 
revenue of 10 percent or more of an entity’s revenues.

38.	 Commitments and litigation

	 38.1	 Lease commitments
	 As at 31 December 2025 and 2024, the Company has future lease payments required under 
these non-cancellable leases contracts that have not yet commenced as follows:

	 38.2	 Litigation
	 As at 31 December 2025, the Company has legal disputes in the court that the Company is 
acting as the respondent. The pending disputed amounts are totaling approximately Baht 45 million 
(31 December 2024: Baht 21 million). While the final judgments have not yet been reached in respect 
of these cases, the management of the Company under legal opinion estimates that the Company 
may have some potential losses. The Company, hence, set up a certain amount of provision for 
potential loss on lawsuits in the financial statements.

	 On 20 September 2024, the Company and a third-party individual were jointly sued in a civil 
case by the third-party plaintiffs. The Company’s management and lawyer have considered the 
situation and believed that the Company has sufficient evidence to refute the allegations in this case.

39.	 Risk management

	 Financial risk management objectives and policies
	 The Company’s financial instruments principally comprise cash and cash equivalents, 
receivables from Clearing House and brokers, securities and derivatives business receivables, 
derivatives assets, investments, loans to employees, borrowings from financial institutions, payables 
to Clearing House and brokers, securities and derivatives business payables, financial liabilities 
designated of fair value through profit or loss, derivatives liabilities, and debt issued and other 
borrowings. The financial risks associated with these financial instruments and how they are managed 
are described below.

(Unit: Thousand Baht) 

 31 December 2025 31 December 2024 

Within 1 year 8,334 1,574 
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	 39.1	 Credit risk
	 The Company is exposed to credit risk primarily with respect to securities and derivatives 
business receivables, loans to employees, deposits with banks and financial institutions and other 
financial instruments. The maximum exposure to credit risk is limited to the carrying amounts as 
stated in the statement of financial position. 

	 In relation to impairment of financial assets, TFRS 9 requires the Company to prepare an 
expected credit losses model. The Company has established and maintained an appropriate credit 
losses model. The Company regularly reviews the parameters and the data used in the credit losses 
model. 
 
	 Securities and derivatives business receivables
	 The Company manages the risk by establishing trading limits and credit limits for clients, 
performing regular credit reviews, requiring collateral placement and setting credit limit authorities 
at both committee level and individual level, dependent on to credit risk level. The Company also 
assigns the credit committee to control and monitor the credit risk on a regular basis. In addition, 
the Company has a large number of customers base. Therefore, the Company does not expect to 
incur material credit losses.

	 Loans to employees
	 The credit risk on loans is limited because this account represents loans to employees under 
the welfare program, with full collateral. In case of default, the Company has a right to proceed legal 
actions to foreclose the collateral to repay the loans.

	 Deposits with banks and financial institutions and other financial instruments.
	 The credit risk on deposits with banks and financial institutions and investment in debt 
instruments is limited because the Company deposits with only banks and financial institutions 
having high credit-ratings assigned by credit-rating agencies. For investment in debt instruments, 
the Company invests in government bonds which have low credit risk.

	 39.2	 Market risk 
	 The Company has market risk relating to interest rate risk, currency risk and equity price risk. 
The Company manage its risk exposure as follows.

	 39.2.1   Interest rate risk
	 The Company’s exposure to interest rate risk relates primarily to its cash and cash 
equivalents, securities and derivatives business receivables, investments in debt instrument, 
loans to employees, borrowings from financial institutions, and debt issued and other 
borrowings. Most of the Company’s financial assets and liabilities bear floating interest rates 
or fixed interest rates which are close to the market rate because of its short-term in nature. 
Therefore, net interest rate risk of the Company is limited.
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	 As at 31 December 2025 and 2024 significant financial assets and liabilities classified 
by type of interest rate are summarised in the table below, with those financial assets and 
liabilities that carry fixed interest rates further classified based on the maturity date, or the 
repricing date if this occurs before the maturity date.

 
 (Unit: Million Baht) 

 Outstanding balance of financial instruments as at 31 December 2025   

  Fixed interest rates      

  Remaining period to the contractual     Interest rate (% p.a.) 

 Floating repricing date or maturity date  Non-  Floating  Fixed   

 interest  Within  Without performing  interest interest 

 rate At call 1 year 1 - 5 years interest debts Total rate rate 

Financial assets          

Cash and cash equivalents 258 - - - 105 - 363 0.05 - 1.15 - 

Receivables from Clearing 

House and brokers - - - - 832 - 832 - - 

Securities and derivatives 

business receivables  10,426 - - - 1,845 416 12,687 5.35 - 6.20 - 

Investments in debt 

instruments - - 4 - - - 4 - 0.40 - 1.00 

Loans to employees 75 - - - - - 75 2.17 - 

Financial liabilities          

Borrowing from financial 

institutions - 930 - - - - 930 - 1.60 - 1.65 

Payables to Clearing House 

and brokers - - - - 501 - 501 - - 

Securities and derivatives 

business payables - - - - 2,179 - 2,179 - - 

Financial liabilities 

designated of fair value 

through profit or loss - - 752 10 - - 762 - 1.00 - 35.00 

Debt issued and other 

borrowings - - 4,853 - - - 4,853 - 1.30 - 4.73 
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	 39.2.2   Foreign exchange risk
	 In addition to the brokerage service for Stock Exchange in Thailand, the Company also 
has brokerage service for Stock Exchange in overseas. However, the foreign exchange risk 
of the Company is limited because the majority of financial assets and financial liabilities 
denominated in foreign currency belong to clients. In addition, the Company places foreign 
currency deposit with foreign brokers to manage the risk of foreign exchange fluctuation.

	 The significant balances of financial assets and liabilities denominated in foreign 
currencies as at 31 December 2025 and 2024 are summarised below.

 (Unit: Million Baht) 

 Outstanding balance of financial instruments as at 31 December 2024   

  Fixed interest rates      

  Remaining period to the contractual     Interest rate (% p.a.) 

 Floating repricing date or maturity date  Non-  Floating  Fixed   

 interest  Within  Without performing  interest interest 

 rate At call 1 year 1 - 5 years interest debts Total rate rate 

Financial assets          

Cash and cash equivalents 20 - - - 258 - 278 0.05 - 1.45 - 

Receivables from Clearing 

House and brokers - - - - 855 - 855 - - 

Securities and derivatives 

business receivables  14,527 - - - 764 421 15,712 5.75 - 6.60 - 

Derivatives assets - - - - 30 - 30 - - 

Investments in debt 

instruments - - 4 - - - 4 - 0.65 - 1.00 

Loans to employees 104 - - - - - 104 1.63 - 3.29 - 

Financial liabilities          

Borrowings from financial 

institutions - 5,285 - - - - 5,285 - 2.60 - 2.91 

Payables to Clearing House 

and brokers - - - - 13 - 13 - - 

Securities and derivatives 

business payables - - - - 1,365 - 1,365 - - 

Financial liabilities 

designated of fair value 

through profit or loss - - 477 34 - - 511 - 6.00 - 25.00 

Debt issued and other 

borrowings - - 6,556 - - - 6,556 - 1.90 - 5.67 

 

Financial assets                                  

as at 

Financial liabilities                            

as at 

Exchange rate                          

as at 31 December 2025 

Exchange rate                          

as at 31 December 2024 

Foreign currency 

31 December 

2025 

31 December 

2024 

31 December 

2025 

31 December 

2024 Buying Selling Buying Selling 

 (Million Baht) (Million Baht) (Million Baht) (Million Baht) (Baht per 1 foreign currency unit) (Baht per 1 foreign currency unit) 

US dollar 486 341 149 1,356 31.4215 31.7436 33.8296 34.1461 
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	 As of 31 December 2024, a portion of the above-mentioned financial liabilities denominated 
in foreign currencies was Baht 1,003 million foreign currency loan (USD 29.50 million), with the 
maturity date in 2025. The Company purchased forward contract in the same amount to 
manage risk of foreign exchange fluctuation, whereby the agreed foreign exchange rates are 
32.77 Baht per US dollar, with the maturity date in 2025 as well.

	 As of 31 December 2025, the Company has repaid the aforementioned foreign currency 
loan.

	 39.2.3   Equity price risk
	 The Company has equity price risk of investment in securities measured at fair value 
and derivatives with equity stock underlying which may substantially impact on the value of its 
investments and derivatives. However, net equity price risk is limited because those trading-
equity investments measured at fair value are listed equities held to hedge equity-price risk 
exposure of the same stocks underlying of derivatives. Both investments and derivatives are 
measured at fair value through profit or loss. 

	 The Company manages the market risk by compiling software to monitor market price 
fluctuation of securities and derivatives in order to determine risk management strategy. The 
Company also manages risk by buying and selling underlying assets. In addition, the Company 
sets limit to manage such risk, assigns risk department to monitor market risk, and regularly 
report to the Company’s management.

 
	 42.3	 Liquidity risk
	 Liquidity risk is the risk that the Company will be unable to liquidate financial assets and/or 
procure sufficient funds to discharge obligations in a timely manner, resulting in a financial loss.

	 The Company manages liquidity risk through monitoring and planning of their cash flows, 
including the arrangement of credit facilities with financial institutions, in order to ensure that they 
will have sufficient funds for their operations.
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	 As at 31 December 2025 and 2024, the remaining periods to maturity of financial instruments, 
counted from the end of the reporting period, are follows:

(Unit: Million Baht) 

 31 December 2025 

 At call 

Within                     

1 year 1 - 5 years 

Over                

5 years 

No               

maturity 

Non-

performing 

debts Total 

Financial assets        

Cash and cash equivalents 363 - - - - - 363 

Receivables from Clearing House and brokers - 832 - - - - 832 

Securities and derivatives business receivables 157 1,688 - - 10,426 416 12,687 

Investments in debt instruments - - - - 4 - 4 

Loans to employees - 11 30 34 - - 75 

Financial liabilities        

Borrowings from financial institutions 930 - - - - - 930 

Payables to Clearing House and brokers - 501 - - - - 501 

Securities and derivatives business payables 355 1,824 - - - - 2,179 

Financial liabilities designated of fair value 

through profit or loss - 752 10 - - - 762 

Debt issued and other borrowings - 4,853 - - - - 4,853 

Lease liabilities - 13 26 - - - 39 

(Unit: Million Baht) 

 31 December 2024 

 At call 

Within                     

1 year 1 - 5 years 

Over                

5 years 

No               

maturity 

Non-

performing 

debts Total 

Financial assets        

Cash and cash equivalents 278 - - - - - 278 

Receivables from Clearing House and brokers - 855 - - - - 855 

Securities and derivatives business receivables 14 750 - - 14,527 421 15,712 

Derivative assets - 30 - - - - 30 

Investments in debt instruments - - - - 4 - 4 

Loans to employees - 15 40 49 - - 104 

Financial liabilities        

Borrowings from financial institutions 5,285 - - - - - 5,285 

Payables to Clearing House and brokers - 13 - - - - 13 

Securities and derivatives business payables 172 1,193 - - - - 1,365 

Financial liabilities designated of fair value 

through profit or loss - 477 34 - - - 511 

Debt issued and other borrowings - 6,556 - - - - 6,556 

Lease liabilities - 63 9 - - - 72 
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40.	 Fair value measurement of financial instruments

	 40.1	 Fair value of financial instruments
	 As of 31 December 2025 and 2024, the Company had the following financial assets and financial 
liabilities that were measured at fair value using different levels of input as follows: 

 (Unit: Million Baht) 

 31 December 2025 

 Book  Fair Value 

 value Level 1 Level 2 Level 3 Total 

Financial assets      

Financial assets measured at fair value      

Securities and derivatives business receivables      

Receivables under securities borrowing  

 and lending business 157 157 - - 157 

Derivatives assets(1) - - - - - 

Investments      

Marketable equity instruments in domestic market 311 311 - - 311 

Marketable equity instruments in foreign market 248 248 - - 248 

Non-marketable equity instruments  

 in domestic market 13 - - 13 13 

Financial liabilities      

Financial liabilities measured at fair value       

Securities and derivatives business payables      

Payables under securities borrowing  

 and lending business 265 265 - - 265 

Financial liabilities designated at fair value through 

profit or loss 762 - - 762 762 

(1) Fair value of derivatives assets - futures (net) as at 31 December 2025 amounting to Baht 16 million, included in “Receivables from Clearing House 

and brokers”, were measured at fair value by using Level 1 of input. 
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 (Unit: Million Baht) 

 31 December 2024 

 Book  Fair Value 

 value Level 1 Level 2 Level 3 Total 

Financial assets      

Financial assets measured at fair value      

Securities and derivatives business receivables      

Receivables under securities borrowing  

 and lending business 14 14 - - 14 

Derivatives assets      

Forward contract 30 - 30 - 30 

Investments      

Marketable equity instruments in domestic market 1,940 1,940 - - 1,940 

Marketable equity instruments in foreign market 252 252 - - 252 

Non-marketable equity instruments  

 in domestic market 13 - - 13 13 

Financial liabilities      

Financial liabilities measured at fair value       

Securities and derivatives business payables      

Payables under securities borrowing  

 and lending business 172 172 - - 172 

Financial liabilities designated at fair value through 

profit or loss 511 - - 511 511 

Derivatives liabilities(1) - - - - - 

(1) Fair value of derivatives liabilities - futures (net) as at 31 December 2024 amounting to Baht 165 million, included in “Receivables from Clearing 

House and brokers”, were measured at fair value by using Level 1 of input. 
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	 Reconciliation of recurring fair value measurement, of financial liabilities, categorised within 
level 3 of the fair value hierarchy.

	 The Company estimated the fair value of financial instruments as follows:

	 a)	 Fair value of receivable and payables under securities borrowing and lending 
business is calculated using the latest offer price quoted on the Stock Exchange of Thailand of 
the last working day.

	 b)	 Fair value of marketable-equity instruments in the domestic market and foreign 
market is determined using the latest bid price of the last working day. The fair value of                         
non-marketable equity instruments in the domestic market is determined using current book 
value of investee.

	 c)	 Fair value of derivative warrants is calculated using to the last offer price quoted 
on the Stock Exchange of Thailand on the last working day.

	 d)	 Fair value of marketable futures is calculated using the settlement prices quoted 
on Thailand Futures Exchange Public Company Limited on the last working day. 

	 e)	 The fair value of forward contract has been determined using a valuation model 
technique. Most of the inputs used for the valuation are observable in the relevant market, 
such as spot rates of foreign currencies, forward exchange rates. The Company considers to 
counterparty’s credit risk when determining the fair value of forward contract.

	 f)	 Financial liabilities designated at fair value through profit or loss, fair value has 
been determined using a valuation technique and theoretical model. The input to the model 
is derived from observable market and conditions that include interest rate, underlying price 
and volatility of underlying asset.

 (Unit: Million Baht) 

 

Financial liabilities designated 

at fair value through                           

profit or loss 

Balance as of 1 January 2025 511 

Disposed during the year 1,536 

Matured during the year (1,269) 

Unrealised gain recognised in gain and returns on financial 

instruments in profit or loss (16) 

Balance as of 31 December 2025 762 
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	 g)	 Financial assets and liabilities that are not measured at fair value, which mostly 
have short-term maturity years or carrying interest rates close to the market interest rates, 
their fair values are estimated approximate their carrying amounts in the statement of financial 
position.

	 During the current year, there are no transfers within the fair value hierarchy.

41.	 Capital management 
	 The primary objectives of the Company’s capital management are to maintain the Company’s 
ability to continue as a going concern and to maintain net capital in accordance with the rules laid 
down by the Office of the Securities and Exchange Commission. The Company specifies the scope 
of transactions. Thus, the risk management is assigned to be responsible for closely monitoring NCR 
figures. During the year, the Company can maintain net capital ratio in accordance with the rules.

42.	 Event after the reporting period 
	 On 24 February 2026, the meeting of the Company’s Board of Directors resolved to approve 
annual dividends from the operating result as from 1 January 2025 to 31 December 2025 in cash at 
Baht 0.17 per share, or a total of Baht 97 million. The cash dividend payments will be made on 8 May 
2026.

43.	 Approval of financial statements
	 These financial statements were authorised for issue by the Company’s Board of Directors on 
24 February 2026.
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	 The Audit Committee of Maybank Securities (Thailand) Public Company Limited is appointed by the 
Board of Directors. The Audit Committee currently comprises independent directors who have possessed 
qualifications in line with the requirements of the Securities and Exchange Commission of Thailand (SEC) 
and the Stock Exchange of Thailand (SET). As of 31 December 2025, the Audit Committee consists of three 
members, as follows:

Name Title

1. Mr. Hans Johan Patrik Sandin (1) Chairman of the Audit Committee and Independent Director

2. Mr. Ricardo Nicanor Jacinto Member of the Audit Committee and Independent Director

3. Mr. Manpong Senanarong (2) Member of the Audit Committee and Independent Director

(1)	 Chairman of the Audit Committee since 20 May 2025
(2)	Director since 9 April 2025; Member of the Audit Committee since 20 May 2025 

	 During the year 2025, the Audit Committee held 12 meetings to review the Company’s operating 
performance and to carry out duties as assigned by the Board of Directors. Details of the meetings are 
disclosed in Section 8, Corporate Governance Performance Report, under Meeting Attendance and Individual 
Directors’ Remuneration. All Audit Committee members attended the meetings in accordance with their 
respective terms of appointment.

	 In particular meetings of the Audit Committee, the Management and/or external auditors were 
invited to attend such meetings to provide opinions on significant matters. Audit reports were presented 
to the Audit Committee for acknowledgment at each meeting. The key matters undertaken by the Audit 
Committee were as follows:

1.	 The Audit Committee reviewed 2024 financial statements and Q1/2025, Q2/2025 and Q3/2025 
financial statements. The Audit Committee and the Company’s external auditor (EY Office Limited) 
held meetings to review the audit results. The audit result indicates that the Company’s financial 
statements were prepared in accordance with Thai Financial Reporting Standards, appropriately 
reflected the going concern assumption, disclosed any significant changes in accounting policies, 
and provided adequate disclosures. The Audit Committee also discussed with the external 
auditor any issues or limitations that might arise from the audit of the financial statements and 
consistently received constructive opinions and recommendations.

In addition, the Audit Committee held a meeting with the external auditors without the presence of 
the Management to allow for independent discussions on the adequacy of information obtained, 
the review of material information used in the preparation of the financial statements and the 
appropriateness of disclosures in accordance with financial reporting standards and to be 
beneficial to users of these financial statements. Furthermore, based on the suggestions provided 
by the external auditor and internal audit, the Company has enhanced its internal control plan 
relating to operational processes, information processing systems, and information security. 
This is to mitigate the likelihood of fraudulent activities that may be occurred by unauthorised or 
inappropriate use of the Company’s information by both internal and external parties.

Audit Committee’s Report
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2.	 The Audit Committee reviewed and approved the internal audit plan for the Year 2025. The Audit 
Committee also provided suggestions and comments on the performance of internal audit 
activities. In Practice, the Audit Committee inquired into the scope of the planned audit work to 
ensure that the audit plan would assist in identifying potential fraudulent activities and deficiencies 
internal controls. In addition, the Audit Committee has also supported the promotion of good 
corporate governance practices. Where the Audit Committee considered that additional areas 
required further review, it assigned the Internal Audit Department to perform additional reviews 
and report the results to the Audit Committee accordingly.

3.	 The Audit Committee assessed the adequacy of the Company’s internal control system for the 
year 2025, including internal audit and risk management. The Audit Committee acknowledged the 
operating results and closely monitored the follow-up on audit findings, and was of the view that 
the Company has an adequate and effective internal control system. All departments provided 
full cooperation to the auditors. The Board of Directors and senior management recognised 
the importance of adequate internal controls and emphasised on addressing audit findings 
by instructing employees and relevant departments to rectify identified deficiencies in a timely 
manner, resulting in continuous improvements in operational quality.

4.	 The Audit Committee reviewed the Company’s compliance with the requirements of the SEC and 
the SET, as well as other laws and regulations applicable to the Company’s business operations, 
including compliance with codes of conduct and ethical standards, the Company’s policies, 
and matters assigned by the Board of Directors. The Audit Committee was of the view that the 
Company’s operations were generally in compliance with regulatory guidelines. Nevertheless, for 
any matters that could potentially result in material non-compliance with applicable regulations, or 
issues related to fraud or corruption, the Audit Committee has reiterated the related departments 
to improve processes and rectify identified deficiencies to ensure compliance with the regulatory 
requirements and the Company’s policies.

5.	 The Audit Committee considered and proposed the appointment of the Company’s external 
auditor, including the auditor’s remuneration, to the Board of Directors. The Audit Committee was 
of the view that the external auditor was independent and had no relationships or conflicts of 
interest with the Company, its management, major shareholders, or related parties. The Board 
of Directors subsequently proposed the appointment of the external auditor for shareholders’ 
consideration at the Annual General Meeting for the year 2025. In addition, the Audit Committee 
requested the external auditor to express independent opinions in the review of the Company’s 
financial statements.

6.	 The Audit Committee reviewed and provided opinion on related party transactions and 
transactions with potential conflict of interest in accordance with the requirement of the SEC and 
the SET. The Audit Committee considered such transactions to ensure that they were reasonable, 
conducted at arm’s length and at market prices, and that adequate and accurate disclosures 
were made in the notes to the financial statement.

7.	 The Audit Committee oversaw the disclosure of material information relating to the Company, the 
Management and key operations on the Company’s website (www.maybank.co.th/securities) to 
enable investors and the general public to access and/or verify such information. The Company 
supports good corporate governance practices, including the implementation of key policies 
and guidelines such as the Anti-Bribery and Corruption (AB&C) Policy and Procedures, and the 
Whistle Blowing Policy and Procedures, and the Privacy Policy, which are regarded as fundamental 
policies of the Company.
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8.	 The Audit Committee inspected any suspicious acts in accordance with Section 89/25 of the 
Securities and Exchange Act B.E. 2535 (1992) that requires the external auditor to report to the 
Audit Committee upon identifying any suspicious circumstances. The Audit Committee is required 
to report the result of preliminary inspection to the SEC and the external auditor within 30 days 
from the date of notification by the external auditor. For the Year 2025, the external auditor did 
not identify any suspicious acts.

	 The Audit Committee is of the opinion of that the Company has conducted its operations in compliance 
with the Thai Financial Reporting Standards as prescribed by the Federation of Accounting Professions 
and regulations of the SET and the SEC. The Audit Committee has overseen the Company’s operation to 
ensure transparency, which is consistent with good corporate governance principle. The Audit Committee 
ensured that the Company has built and maintained internal control systems appropriate to business 
circumstance, and this is consistent with the external auditor’s opinion. 

	 Where the Audit Committee is of the view that there are any other matters that shareholders, investors, 
or the general public should be informed of, it will report such matters within the scope of authority 
delegated by the Board of Directors and ensure that disclosures are made in a complete and adequate 
manner. The Audit Committee places emphasis on the continuous enhancement of the Company’s 
internal control system and audit activities. This includes a consistent practice in controls implementation 
to ensure appropriate benefits to Maybank Securities (Thailand) Public Company Limited shareholders 
and stakeholders, under the principles of good corporate governance.

	 (Mr. Hans Johan Patrik Sandin)
	 Chairman of the Audit Committee
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Internal Control Adequacy Assessment

	 Concept and Objective
	 A good internal control system plays a significant role in listed companies or publicly shareholding companies. A 
good system greatly facilitates the prevention and management of risks and a variety of losses that may occur to the 
company and its stakeholders.  Therefore, this responsibility rests with the Company’s board of directors in ensuring the 
appropriate and adequate internal control system so that Company can achieve its goals and objectives; efficiently 
operate in accordance with rules and related regulations; prevent asset losses that may occur from malpractice; and 
provide credible accounts and reports.

	 The Office of the Securities and Exchange Commission (“SEC”) has received kind cooperation from 
PricewaterhouseCoopers Thailand (PwC Thailand) in the development of this Internal Control Adequacy Assessment 
form which is a tool for the Company to self-assess the adequacy of the internal control system.

	 This assessment form has been designed according to COSO1 (The Committee of Sponsoring Organisations of 
the Treadway Commission) of which the framework was improved in May 2013 for better comprehension and more 
appropriate for Thai listed companies. The main questions remain divided into five sections as appeared in COSO 
principle but are extended into 17 parts for clearer understanding.  

	 Implementation
	 The Company should use this assessment form as a guideline in assessing or reviewing the adequacy of internal 
control system annually. Additional reviews can also be done in the event that the Company’s operations have been 
significantly compromised. Such reviews should be considered by the Company’s audit committee and the Company’s 
board of directors in order to foster idea exchange and shared understanding, and to determine appropriate practices 
for the Company.

	 In answering each assessment question, the Company must answer based on the actual practices within the 
Company. If, after the assessment, it has been found that the Company lacks adequate internal control in certain aspects 
(regardless of the absence of the system or the inappropriate system), the Company should provide explanations and 
solutions. 

Control Environment

1.	 The organisation upholds the value of integrity and ethics.

Question Yes No

1.1 The Board of Directors and Management determine guidelines and practices based on the 
integrity and ethics in the Company’s operations that encompass:
1.1.1	 Daily operations and various issues requiring decision making 
1.1.2	 Practices toward business partners, customers, and other external parties

✓
✓

1.2 A written form of regulations must be present for the Management and employees so that they 
are able to perform duties with integrity and ethics that encompass: 
1.2.1	 Proper code of conduct for executives and employees 
1.2.2	 Prohibition for executives and employees regarding conflict of interest and corruption2 
1.2.3	 Proper punishment for violation of aforementioned regulations 
1.2.4	 Communication on such regulations and punishment with all executives and employees; 
for example, regulations and punishment must be included in new employee’s orientation, 
employees must annually sign to acknowledge the regulations and punishment, as well as the 
information on code of conduct must be disseminated to all employees and external entities. 

✓
✓

✓
✓

1	 Consist of five professional institutions: American Institute of Certified Public Accounts  (AICPA), Institute of Internal Auditors (IIA),  
	 Financial Executives Institute (FEI), American Accounting Association (AAA), and Institute of  Management Accountants (IMA)
2	The Company should determine internal control in accordance with anti-corruption measures appropriate for the Company’s 
	 risks.
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Question Yes No

1.3 There must be a process of monitoring and assessing the compliance of Code of Conduct.
1.3.1	 the monitoring and assessment by the Internal Audit or the Compliance Unit 
1.3.2	 self-assessment by executives and employees
1.3.3	 assessment by independent experts

✓
✓
✓

1.4 The management of non-compliance regarding integrity and ethics must be timely. 
1.4.1	 Timely process in investigating violations 
1.4.2	 Process enabling the management of appropriate and timely punishment
1.4.3	 Appropriate and timely solution to malpractices regarding integrity and ethics

✓
✓
✓

2.	 The Board of Directors must be independent from the Management and responsible for oversight and the 
	 development of internal control operations.

Question Yes No

2.1 The Board of Directors’ roles separating from the Management are clearly determined and its 
authority clearly reserved.

✓

2.2 The Company’s Board of Directors oversees the setting of operational goals that are clear and 
measurable which will be used as guidelines for executives and employees.

✓

2.3 The Company’s Board of Directors oversees the role determination of the Board of Directors 
and the Management that ensures its compliance by law and license which includes a crucial 
role of the audit committee, auditor, internal audit, and person in charge of financial reporting. 

✓

2.4 The Company’s Board of Directors possesses knowledge on the Company’s business and 
expertise beneficial for the Company. The Board is also able to ask for advice from the experts 
on certain matters if needed to.   

✓

2.5 The Company’s Board of Directors contains an adequate number of independent members 
who are knowledgeable, credible, and truly independent to perform; for instance, they have 
no business relationships with the Company or other relations that may present influence over 
their performance and consideration.

✓

2.6 The Company’s Board of Directors oversees the development and operations of internal control 
within the organisation which covers the creation of control environment, risk assessment, 
control activities, information and communication, and monitoring.

✓

3.	 The Management has arranged for reporting structure, line of command, and appropriate responsibility 
	 in order for the organisation to achieve its objectives under the Company’s Board of Directors oversight.

Question Yes No

3.1 Senior executives determine organisational structure that supports the Company’s objectives 
by considering both business and legal suitability as well as providing efficient internal control, 
such as segregation of duty to provide check and balance, direct line report of internal audit 
to the audit committee.

✓

3.2 Senior executives determine the Company’s reporting line by considering the appropriateness 
of authority, responsibility, and communication.

✓

3.3 The restriction and responsibility are appropriately determined and assigned among the 
Company’s Board of Directors, senior executives, executives, and employees.

✓
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4.	 The Organisation demonstrates determination in motivating, developing, and retaining knowledgeable and 
	 competent human resources. 

Question Yes No

4.1 The Company has a policy and practice aiming at recruiting, developing, and retaining skilled 
human resources. Additionally, there is a process regularly examining such policy and practice

✓

4.2 The Company has a performance assessment process, motivation and reward for high 
performers, management of low performers, as well as communicating these processes to 
executives and employees.

✓

4.3 The Company has a process of problem solving or well-prepared for a shortage of proficient 
human resources in an appropriate and timely manner.

✓

4.4 The Company has a process of recruiting, developing, and retaining executives and employees 
such as mentoring system and training.

✓

4.5 The Company has succession planning for vital positions. ✓

5.	 The Organisation determines persons responsible for internal control in order to achieve its objective. 

Question Yes No

5.1 The Company’s board of directors and management implement compulsory communication 
among all employees on their responsibility toward internal control and improve actual practices 
when necessary.

✓

5.2 The Company’s board of directors and management determine appropriate key performance 
indicators, motivating, and rewarding by considering the compliance of Code of Conduct and 
the Company’s short and long-term objectives.

✓

5.3 The Company’s board of directors and management continuously assess motivating and 
rewarding with an emphasis on the relation with the success of internal control performance.

✓

5.4 The Company’s committee and management prevent excessive pressure to perform for each 
employee.

✓

Risk Assessment

6.	 The Organisation determines sufficiently clear objectives for the purpose of identifying and assessing 
	 a variety of risks related to the achieving of organisation’s objectives.

Question Yes No

6.1 The Company is able to operate according to general certified accounting standards that 
are appropriate for the current business by displaying that the items in its financial reports do 
exist and are complete. Moreover, such items accurately exhibit rights and obligations that are 
appropriate in value. The disclosure of the information is also complete and accurate.

✓

6.2 The Company determines the essence of the financial reports by considering critical factors 
such as the users of financial reports, the size of the items, and business trends.

✓

6.3 The Company’s financial reports reflect the Company’s actual operating activities. ✓

6.4 The Board of Directors or Risk Management Committee approves and communicates risk 
management policy to all executives and employees as part of organisational culture.

✓
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7.	 The Organisation identifies and analyses all types of risks that may affect the achieving of objectives for 
	 the entire organisation. 

Question Yes No

7.1 The Company identifies all types of risks that may affect the business operations at 
organisational level, business unit, department, and other assignments.

✓

7.2 The Company analyses all types of risks that may arise from both internal and external 
organisational environments which include strategic risks, operations, reporting, compliance, 
and information technology.    

✓

7.3 Executives at all levels are involved in risk management. ✓

7.4 The Company assesses the importance of risks by considering the chance of occurrence and 
its potential impacts.

✓

7.5 The Company has, in order to manage risks, measures and action plans which can include risk 
acceptance, risk reduction, risk avoidance, or risk sharing.

✓

8.	 The Organisation considers the chances of fraud/corruption in risk assessment for achieving the organisation’s 
	 objectives. 

Question Yes No

8.1 The Company assesses the chances of fraud/corruption which covers different types of fraud/
corruption such as false financial reporting, asset loss, management override of internal controls, 
significant information distortion in reporting, or illegitimate acquisition or disposal of assets.

✓

8.2 The Company thoroughly reviews performance goals by considering the attainability of the 
established goals and the rationality of the motivations and rewards which do not encourage 
misconduct such as unrealistic sales target that can lead to the fabrication of sale figures.

✓

8.3 The Audit Committee considers and inquires executives on chances of fraud/corruption and 
measures to be taken to prevent or resolve fraud/corruption issues.  

✓

8.4 The Company communicates to all employees on the course of policy and practices that have 
been determined so that everyone has shared understanding and oblige.

✓

9.	 The organisation is able to identify and assess changes that may impact internal control system.

Question Yes No

9.1 The Company assesses the chances of external factors that may affect business operations, 
internal control, and financial reporting, as well as determines sufficient measures in response 
to the changes.

✓

9.2 The Company assesses the changes in business models that may affect business operations, 
internal control, and financial reporting as well as determines sufficient measures in response 
to the changes.

✓

9.3 The Company assesses the changes in the organisation’s leadership that may affect business 
operations, internal control, and financial reporting as well as determines sufficient measures 
in response to the changes.

✓
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Control Activities

10.	 The Organisation has control measures that reduce risks in failing to achieve organisational objectives to 
	 an acceptable level. 

Question Yes No

10.1 The Company’s control measures are suitable for risks and organisational specifics such as 
organisational environment, work complexity, work description, term of reference, and other 
traits.

✓

10.2 Company has the written measures of internal control that are appropriately comprehensive. 
For instance, policies and operation regulations relating to financial transactions, procurement, 
general administrative matters, term of reference, and executives’ approval authority in each 
level should be clear and concise in order to prevent any fraud/corruptions that may occur. 
Examples of such measures are the credit limit and approval authority for each executive 
level; approval processes for investment projects; procurement processes and screening of 
sellers; information recording of procurement decisions; and material or supply disbursement 
processes. The processes for various occasions are as follows:

10.2.1 	 The collection of information on major shareholders, board members, executives, and 
those related to and associated with said entities for the benefit of monitoring and examining 
the transactions between parties, conflict of interests, and information updates.

10.2.2	 In the event that the Company has approved a transaction or executed a contract with 
related person that requires long term commitment such as a trade contract, loan, or warrant, 
the Company would keep track of the practices to ensure that they have been operated 
according to the term of reference as seen in the contract throughout the commitment period. 
Such monitoring includes payments in due course or reviews of contract.

✓

✓

✓

10.3 The Company determines the appropriate diversity of internal control such as manual and 
automated control or preventive and monitoring internal control

✓

10.4 The Company ensures internal control at all levels within the organisation such as company 
subsidiaries, business units, departments, divisions, teams, or processes.

✓

10.5 The Company, in order to create check and balance, separates three aspects of responsibilities 
completely as follows: 
	 (1)  Approval 
	 (2)  Account keeping and information 
	 (3)  Asset keeping

✓

11.	 The Organisation selects and develops general activities of internal control by using supportive technology 
	 to achieve its objectives. 

Question Yes No

11.1 The Company should determine a relation between the utilisation of information technology 
in work processes and general control of information system.

✓

11.2 The Company should determine internal control over the basic structure of the appropriate 
technology system.

✓

11.3 The Company should determine internal control regarding the appropriate security of 
technology system.

✓

11.4 The Company should determine internal control over appropriate procurement processes, 
development, and technology maintenance.

✓
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12.	 The Organisation should provide control activities through policies that entail expectations and practices 
	 in order to turn the set policies into actual practices.   

Question Yes No

12.1 The Company has a concise policy to keep track of any transactions conducted by major 
shareholders, board members, executives, or their associated persons. Such transactions must 
be approved according to, for instance, the Company’s regulation and SET criteria in order to 
prevent the exploitation of the Company’s benefits.  

✓

12.2 The Company has a policy to ensure that the approving person have no conflict of interest in 
the transaction.

✓

12.3 The Company has a policy that ensures the Company’s best interest in transaction approval 
and considers the approval at arms’ length basis.

✓

12.4 The Company has a monitoring process in overseeing the operations of subsidiary or affiliate 
companies and determines guiding principles for appointed board member and executives 
in respective subsidiary or affiliate companies (if the Company does not have any investment 
in subsidiary or affiliate companies, the Company does not need to answer).

12.5 The Company determines duties and responsibilities for executives and employees in putting 
policies and processes into real practices.

✓

12.6 The Company’s policies and practices are implemented in a timely fashion by proficient 
personnel, as well as solutions to any issues that may arise in the implementation.

✓

12.7 The Company regularly reviews the appropriateness of the policies and practices. ✓

Information & Communication

13.	 The Organisation has relevant and quality information to support the operation of internal control. 

Question Yes No

13.1 The Company determines information needed for operations including information derived 
internally and externally, and quality and relevant information.

✓

13.2 The Company considers both costs and benefits including quantity and accuracy of the 
information.

✓

13.3 The Company provides the board of directors with sufficient information used for decision 
making such as details of agenda being considered, rationale, impacts on the Company, and 
other options.

✓

13.4 The Company ensures that the board of directors receives meeting schedules and additional 
documents that entail information necessary and sufficient for consideration prior to the 
meetings within the minimum time period required by law.

✓

13.5 The Company ensures that the board of directors meeting minutes contain appropriate details 
for retroactive scrutiny with regards to the appropriateness of the board members’ performance; 
for instance, record keeping of member inquiries, comments and feedbacks on considered 
agenda, and opinions of the Committee members against the agenda and their rationale.  

✓

13.6 The Company has operated as follows:      
13.6.1	 Complete and categorised filing of important documents
13.6.2	 In the event that the Company was notified by the auditor or internal control of any error 
regarding internal control, the Company has completely resolved such error.

✓
✓
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14.	 The Organisation communicates internal information which includes objectives and responsibilities 
	 on internal control necessary for achieving the established internal control plans.

Question Yes No

14.1 The Company has an efficient internal communication process that contains appropriate 
communication channels to support internal control.  

✓

14.2 The Company regularly reports important information to the Company’s board member who is 
able to access information sources necessary for operations or reviews as desired; for instance, 
the identification of contacting point for information in addition to the information given by the 
Management; queries to auditor and internal audits; meetings between the board of directors 
and the Management as requested by the board of directors; and additional consultation 
sessions between the board of directors and the Management.

✓

14.3 The Company provides exclusive or private communication channels for information or trace 
reporting on any misconducts or corruptions that ensures the safety of the reporting persons 
within the organisation (whistle-blower hotline).

✓

15.	 The Organisation communicates with external entities regarding issues that may impact internal control. 

Question Yes No

15.1 The Company has an efficient communication process with external stakeholders with 
appropriate communication channels to support internal control such as the arrangement of 
officers or investor relationship unit and complaint reporting center.  

✓

15.2 The Company provides exclusive or private communication channels for information or trace 
reporting on any misconducts or corruptions that ensures the safety of the reporting persons 
outside of the organisation (whistle-blower hotline).

✓

Monitoring Activities

16.	 The Organisation monitors and assesses internal control to ensure the completion and appropriateness of 
	 internal control operations. 

Question Yes No

16.1 The Company provides monitoring processes according to ethics and regulations. Furthermore, 
the Company prohibits the Management and employees to conduct themselves in situations 
where conflicts of interest may be at play; for example, determining the monitoring of the 
operations in each department and reporting to supervisors; and assigning internal control to 
monitor the operations and to report to the audit committee.

✓

16.2 The Company provides the examination of the operations according to the planned internal 
control including self-assessment and/or independent assessment by internal audit.

✓

16.3 The frequency of the monitoring and assessment must be appropriate for the Company’s 
potential changes.

✓

16.4 The monitoring and assessment of internal control are conducted by knowledgeable and 
competent individuals.

✓

16.5 The Company determines guiding principles in reporting the result of internal control which 
must be under the audit committee.

✓

16.6 The Company encourages the internal auditor to perform in accordance with International 
Standards for the Professional Practice of Internal Auditing (IIA).

✓



204 56-1 ONE-Report 2025

17.	 The Organisation assesses and communicates internal control errors in a timely fashion to responsible persons 
	 which include senior executives and the Committee when appropriate. 

Question Yes No

17.1 The Company assesses and communicates any internal control errors and immediately follows 
up with a solution when, especially, the performance appears to significantly deviate from the 
established goals.   

✓

17.2 The Company has a reporting policy as detailed below: 
17.2.1	 The Management must immediately report to the Company’s Board of Directors in the 
event that critical fraud/corruptions have occurred or been suspected; law violations; and other 
misconducts that may significantly impact the Company’s reputation and financial status.
17.2.2 	 Any significant errors must be reported along with the solutions (even though the errors 
have already been managed) to the Company’s board of directors and audit committee for 
timely consideration. 
17.2.3 	 Any significant improvement progress must be reported to the Company’s board of 
directors and audit committee.

✓

✓

✓





A member of 
Maybank Investment Banking Group

Humanising Financial Services.

999/9 The Offices at Central World, 20th - 21st Floor,Rama 1 Road, Pathumwan, Bangkok 10330
Tel. 0-2658-5000  Fax 0-2658-6301 l  Customer Service Tel. 0-2658-5050 

Maybank Securities (Thailand) Public Company Limited




